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Your jobJob Title: Adoption Social Worker (Together for Adoption)
Service: Children Services – Regional Adoption Agency (Together for Adoption)

Grade: G9

Reporting to:  Alison Jones (Practice Manager)

[bookmark: _Int_hyyvI6JI]Together for Adoption is a Regional Adoption Agency for Wigan, Warrington, Halton, St Helens and Cheshire West and Chester local authorities. We are looking for a social worker who is experienced in fostering or adoption to play a vital role in the recruitment, assessment, and support of prospective adoptive parents. This will include engaging in the Initial and comprehensive assessments of adopters and supporting them through the approval and matching process, placement of child/ren and until the adoption order is granted. You will also have the opportunity to attend recruitment campaigns, provide a duty recruitment system, deliver Information sessions, preparation groups for adopters and additional training programmes as required.
To build strong working relationships with Locality teams and with partner agencies to best represent the Regional Adoption Agency and children who have adoption plans.

A role within the Recruitment service will be varied and interesting and will give the opportunity to develop different skills and experience.
Appointed candidate would be expected to work across the regional Adoption Agency footprint.  

Mandatory Statement
The Council is committed to complying with European General Data Protection regulations (UKGDPR) and meeting the requirements of the Information Commissioner’s office (regulating data protection compliance in the UK). It is your responsibility to ensure that the work you undertake is compliant with the General Data Protection regulations.
Wigan Council is an active, strong, and committed corporate parent. As a priority, all employees have a responsibility towards the children we look after and care leavers, not just those employed by the Children's Directorate.In this job you will:
In the next 12 months, you will:
· Work within the Service Development Plan, actively recruiting and approving prospective adopters to meet the needs of children with a plan of adoption across Wigan, Cheshire West and Chester, Halton, St Helens, and Warrington. 
· Work in partnership with neighbouring local authorities to place children with a plan of adoption with approved adopters. 

On an ongoing basis you will:
Provide a social work service to children and families, the service will include:

•	To take an active role in the recruitment of Adopters.
•	To deliver training to Adopters both pre and post approval
•	To undertake comprehensive assessments of prospective Adopters under stage one and two.
•	To supervise and support Adopters in meeting the needs of looked after children.
•	Assessment of need and risk.
•	Delivery of appropriate services to meet need.
•	To promote preventative childcare and social work.
•	To undertake child protection duties as directed by the Practice Manager.
•	To attend court as and when necessary.
•	To implement all aspects of childcare policy in relation to prospective adopters.
•	To act as duty officer as designated by practice manager.

· To provide a high-quality responsive service using all appropriate methods of social work intervention.
· To provide such a service within the agreed policies and procedures of the service.
· To be supervised for professional purposes by the Practice Manager.
· To participate in a staff development and training programme which aims to enhance individual skills and create opportunities for professional development.
· To fulfil the service’s expectations in terms of record keeping and administration.
· To establish and maintain close working relationships with those responsible for the provision of other related services.
· To participate in the service’s workload management scheme.
· To participate in staff/team meetings and activities as and when required.
· To undertake and manage a workload consisting of a variety of cases.
· To undertake specific projects and development work.
· To act as a practice supervisor for social work students. (if applicable)
· To act in a consultative capacity to other social workers.
· To undertake the responsibility of the lead role in joint working relationships.
· To keep abreast of any new developments in policy, law, and professional practice.
· To contribute to the overall development of services for children and their families.
· Assist the Principal/Practice Manager with the implementation of the team plan.
· To have responsibility for computer information in terms of personally producing this information.
· Actively promote anti-racist service delivery practice.
· Actively promote children’s rights, and particularly the United Nations Convention on the Rights of the Child.




Social Work England Requirements
As a registered social worker, you will be responsible for upholding and promoting the high standards of the social work/social care profession outlined in the Social Work England Codes of Practice.

Ensure you operate within GDPR guidelines by regularly reviewing data held and destroying information in line with retention schedules
In this job you will need:
· You must be able to demonstrate the following essential requirements:
· 	Experience of a broad spectrum of services within the field of social work with children and families which must include fostering or adoption work through previous experience as a qualified social worker or through training. ￼        
· Experience of liaison in planning and operations with other agencies.
· •	Assessment of need and the appropriate application of resources. 	      
· •	Experience of using IT.	      
· •	DipSW, social work degree or equivalent qualification.
· •	Hold a current valid driving licence or can demonstrate the ability to travel as required using own or public transport in the most effective manner.
· •	Post qualification or pre-qualification experience in a social work capacity.
· •	Willingness to accept and participate in post qualification training.
· •	Knowledge and understanding of relevant legislation with its implications for the delivery of social work services to children and families.
· •	Knowledge and understanding of equal opportunity and anti-discriminatory practice.
· •	An understanding of and commitment to anti-oppressive practice.
· •	The ability to communicate both verbally and in writing.
•	
•	The ability to be self-motivated and to work to a high level with appropriate supervision.
•	The ability to communicate and build professional relationships with customers of the service on all matters.
•	To be able to exercise highly developed interpersonal caring skills, to meet the very demanding needs of children, young people, and their families.
•	To be able to apply analytical and judgemental skills to analyse and interpret complex information or situations and to solve difficult problems or develop solutions or plans over the medium term.
•	To be able to work to deadlines and re-organise the work to meet conflicting demands.
•	To be able to deal effectively with emotional demands from people whose personal circumstances may cause them distress.
•	Legally entitled to work in the UK.
•	Uphold and be willing to receive training in the Council’s Equal Opportunities Policies and Procedures.
•	Uphold the local democracy, public service, and the principles of the Council.

Our Culture
[bookmark: _Hlk21463299]For us, it’s not just about all we achieve as an organisation, but how we do it. Therefore, all employees are expected to display our TeamWigan behaviours.
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Be Positive
Be Accountable
Be Courageous

Be Kind

Take pride in all that you do and support and develop
yourself and others.

Be responsible for making things better, enabling
change and supporting improvement.

Be open to doing things differently and working
collaboratively with others.

Be helpful, generous and thoughtful towards yourself
and others.
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