[image: ]



Job Description and Person Specification
Teacher of Maths and Science 
Purpose of the Role
To deliver high-quality, personalised teaching for secondary-aged pupils with complex SEND, including Social, Emotional and Mental Health needs, Autism and associated learning needs. The postholder will enable pupils to develop their knowledge, communication, confidence, independence and readiness for adulthood.
The role will focus on Maths and Science and may also include delivery across related curriculum areas, including Personal, Social Development (PSD), Skills Builder and functional skills, in line with the school timetable and pupils’ individual needs.
Applications may be considered from recently qualified teachers, including those with primary-phase experience, where they can demonstrate the ability and commitment to teach Maths and Science within a specialist secondary SEND setting.

Main Responsibilities
Teaching, Learning and Curriculum
· Plan, prepare and deliver high-quality, ambitious and well-sequenced lessons that are adapted for pupils with a wide range of SEND, abilities and starting points.
· Teach Maths and Science, and other agreed curriculum areas, using approaches that promote engagement, communication, independence and progress.
· Embed functional literacy, numeracy, communication and life skills within lessons, including relevant Skills Builder outcomes.
· Use effective teaching strategies such as modelling, scaffolding, questioning, retrieval practice, structured routines and targeted interventions.
· Ensure learning is accessible through appropriate adaptations, including visual supports, assistive technology and total communication approaches.
· Maintain high expectations for pupil achievement, behaviour and participation, while recognising individual needs and barriers to learning.



Assessment, Monitoring and Progress
· Use assessment information to identify pupils’ starting points, set appropriate targets and plan next steps.
· Track, record and evaluate pupil progress against curriculum expectations, EHCP outcomes and personalised learning goals.
· Provide clear, constructive and timely feedback to pupils to support progress and confidence.
· Contribute to annual reviews, reports and parent/carer communications, ensuring information is accurate and evidence-informed.
· Use data and professional judgement to adapt planning, address gaps and secure sustained progress across reading, writing, communication, Maths and Science.

Behaviour, Safety and Safeguarding
· Maintain a safe, structured, calm and inclusive learning environment.
· Promote positive behaviour, emotional regulation and restorative approaches in line with school policy.
· Apply de-escalation and agreed support strategies consistently, including individual behaviour support and risk management plans.
· Meet safeguarding responsibilities in line with Keeping Children Safe in Education, Trust policy and local procedures.
· Support pupils’ social, emotional and mental health needs through consistent, trauma-informed and relational practice.

Whole-School Contribution and Collaboration 
· Contribute to the development and consistent implementation of cross-curricular strategies for Maths, Science, PSD, Skills Builder and functional skills.
· Work collaboratively with teaching assistants, therapists, families, external agencies and multi-disciplinary teams to improve pupil outcomes.
· Deploy and guide teaching assistants effectively within lessons so that support promotes independence and progress.
· Contribute to a positive professional culture by sharing practice, supporting colleagues and participating fully in school and Trust activities.

Quality Assurance, School Improvement
· Engage positively with monitoring and evaluation processes, including lesson visits, learning walks, book/work scrutiny, pupil voice and data analysis.
· Contribute to school self-evaluation, curriculum development and improvement planning as required.
· Reflect on practice, respond to feedback and engage in CPD to continually improve teaching and specialist SEND practice.
· Fulfil the duties and professional responsibilities of a teacher in line with the School Teachers’ Pay and Conditions Document and the Teachers’ Standards.
· Participate in appraisal/performance management and undertake any other reasonable duties commensurate with the role.


















Person Specification 

	
	Essential
	Desirable
	Application 
	Observation
	Interview

	Qualifications
	· An undergraduate degree in a relevant subject area
· Qualified teacher status
· Additional CPD undertaken specifically on supporting pupils with SEN
· Maths or Science Qualification 
	· SEN specialism 
· Knowledge and understanding of a trauma-informed way of working in schools
· A knowledge and understanding of working with SEND students
· Attachment awareness and the ability to put knowledge into practice
	
	
	

	Experience
	· Experience or expertise in SEN starting at Entry Level qualifications
· Experience of maintaining a high-quality, safe and stimulating learning environment
· Ability to teach using a wide variety of strategies to maximise achievement for all children, including those with special educational needs and high achievers and to meet differing learning styles.
· Experience in creating and maintaining effective partnerships with parents to support pupils’ learning
	· Experience of working up to GCSE
· Experience of using de-escalation strategies outlined by Team Teach
· Specific examples of maintaining high expectations to allow all pupils to fulfil their full potential
	
	
	

	Professional Understanding, Knowledge and Skills
	· Have the ability to assess and record the progress of pupils’ learning to inform next steps and monitor progress.
· To be able to analyse data to set targets and next steps to achieve SMART targets
· An in-depth knowledge and understanding of safeguarding and how to promote the wellbeing of pupils
· Awareness of the Education Acts and the SEND Code of Practice
	· Experience of working with other agencies
· Experience of working collaboratively with other schools, universities and organisations 
· Sound knowledge of assessment in secondary  
· Knowledge of how the curriculum can be adapted to meet the needs of pupils with a range of SEN relevant to the age range of the school, including assessment recording and reporting

	
	
	

	Teaching and Learning
	· A passion for working with young children 
· Practical understanding of effective teaching and evaluation strategies for pupils with SEN
· Able to adapt learning objectives to meet the needs of all levels of ability in the class
· Proactive in solving problems, being solution-focused during lessons
· Creative in approach to planning and delivering lessons
· Able to manage pupil behaviour effectively 
· Able to use ICT to advance pupils’ learning, and use common ICT tools for their own and pupils’ benefit.
	· Successful and sustained teaching experience across relevant key stages
· Recent experience of teaching in KS3 and KS4 

	
	
	

	Leadership and Management
	· Able to manage a class effectively 
· Have experience in deploying TAs to accelerate pupils' progress in all areas
· Able to motivate pupils and staff, setting high standards and providing a focus for improvement
	· Hold aspirations for future career development
	
	
	

	Personal Qualities
	· Hold high levels of emotional intelligence
· Able to establish and develop good relationships with all those involved in the school
· Able to work effectively as a team member
· Ability to communicate effectively in writing and orally
· Flexible and approachable
· Resilient under pressure
· Able to deal sensitively with people and resolve conflicts
· High levels of energy and enthusiasm 
· A good sense of humour and ability to find solutions in challenging circumstances
	· Bring personal interests and enthusiasms to the school community
· Ambitious 
	
	
	



Additional Information
This job description is not exhaustive and may be amended following consultation to reflect the evolving needs of the school and Trust. The postholder will be expected to work within Trust policies and procedures and uphold the Trust’s values at all times.


Safeguarding and Safer Recruitment
The Sovereign Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
Shortlisted candidates will be subject to an online search. The successful candidate will be required to complete pre-employment checks, including satisfactory references, medical clearance, verification of qualifications, right to work in the UK, and an enhanced Disclosure and Barring Service (DBS) check with barred list information. A childcare disqualification declaration may also be required where applicable.
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