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Job Description: Head of School - Altrincham Church of England Primary School
Job Details
Salary: L6-10 (£58,569 - £64,691)
Hours: Full Time 
Contract: Permanent
Reporting to: Governing Body
Responsible for: All school-based staff and students
At Altrincham CE Primary, we are rooted in the love of Christ, nurturing each pupil’s unique gifts and potential. Together, we grow strong in faith and character, bearing fruit in our community as we learn, support one another, and blossom into the best version of ourselves.
Main Purpose of the Role 
The Head of School is the leading professional on-site, providing leadership and management to ensure the school’s objectives and strategic priorities are met. Distinct from a Deputy Headteacher, who works "under the direction of the Headteacher" to assist in formulating aims, the Head of School has overall responsibility for the smooth day-to-day running of the school, including its culture, ethos, and outcomes. In this Church of England setting, the Head of School will be the primary guardian of the school’s Christian character, ensuring that the faith-based vision is clearly articulated, shared, and acted upon by all.
Key Responsibilities
1. Faith, Vision, and Strategic Direction
· Lead the school as a faith-filled community, collaborating with the Diocese and local churches to sustain a distinctively Christian ethos 
· ‘Lead by example’ and model the school’s values; imbuing moral and spiritual values into the daily life of the students and staff.
· Translate the school’s Christian vision into agreed objectives and operational plans that promote continual school improvement.
· Serve as the chief ambassador for the school, representing its values to parents, the community, and external agencies.
· Lead on the School Improvement Plan (SIP) and Self-Evaluation Form (SEF), taking accountability for key performance indicators.
· Identify areas of progression and promotion for staff that support succession planning for the school
2. Leading Learning and Teaching
· Take overall responsibility for the quality of education, ensuring a rigorous, broad, and structured curriculum that meets the needs of all pupils.
· Quality assure teaching through high-quality performance management systems, challenging underperformance at all levels.
· Ensure that valid and reliable approaches to assessment are used to monitor student progress and drive improved outcomes.
· Act as an expert teacher and role model, maintaining a commitment to a knowledge-rich and immersive curriculum.
3. Organisational and Community Leadership
· Be the most senior point of contact for parents and stakeholders regarding the school’s effectiveness.
· Create a safe, healthy, and purposeful environment, assuming the role of Senior Designated Safeguarding Lead (DSL).
· Manage the school’s financial and human resources efficiently, ensuring value for money and sustainability.
· Develop a successful leadership culture where staff are empowered to carry out their roles effectively.
4. Accountability
· [bookmark: _GoBack]Present a coherent and accurate account of school performance to the Governing Body,SIAMs and Ofsted.
· Ensure the school operates effectively within regulatory frameworks and meets all statutory duties, including those related to the SEND code of practice.
· Oversee the school’s approach to online safety, ensuring appropriate filtering and monitoring systems are in place and that all staff understand their roles in managing online risk

Person Specification: Head of School
	Criteria
	Requirements
	Essential/Desirable

	Qualifications
	Qualified Teacher Status (QTS) and Degree
	E

	
	NPQH, NPQSL or evidence of significant accredited leadership training
	D

	Experience
	Substantial leadership experience as a Senior Leader, Assistant Head, Deputy Head or Head of School
	E

	
	Proven track record of initiating and delivering whole-school improvement
	E

	
	Experience of teaching within a primary setting with diverse needs
	E

	Knowledge
	Robust knowledge of statutory safeguarding guidance (KCSIE)
	E

	
	Understanding of financial regulations and effective budget monitoring
	E

	
	Understanding of the SIAMS framework and CE school requirements
	E

	Skills
	Ability to think strategically and plan effectively in the long term
	E

	
	Exceptional interpersonal skills with high emotional intelligence
	E

	
	Data analysis skills to monitor, evaluate, and review decisions
	E

	Personal Attributes
	Passionate about education and a commitment to inclusion
	E

	
	Ability to inspire and motivate a school community towards a shared vision
	E

	
	Resilient, energetic, and able to work under pressure
	E

	
	Unwavering professional integrity and confidentiality
	E


This role requires an Enhanced DBS check and a commitment to promoting the welfare of children.
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‘Some fell on good earth, and produced a harvest beyond his  wildest dreams.'   Matthew 13:8, The Messag e     'Grow Strong and Bear Fruit'  


