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Job Description and Person Specification Profile

	Job Title

	Independent Scrutineer

	Service

	Tameside Safeguarding Children Partnership

	Contract basis



Reporting to
	Paid on a consultancy basis. 
It is anticipated that this role will require up to 24 days per annum. 
The rate will be paid at £550 per day.

Strategic Director of Children’s Services

	
Location
	
Remote working and a requirement to attend face-to-face - Tameside One, Market Place, Ashton-under-Lyne, OL6 6BH



	The Role

	As Independent Scrutineer you will be independently commissioned. You will act as a ‘critical friend’ to Tameside Safeguarding Children Partnership, providing support and focused challenge to test the effectiveness of local multi-agency safeguarding arrangements.

Purpose: 
The purpose of this role is to offer independent and objective oversight of how well Tameside’s arrangements protect and support the welfare of children and young people. This includes reviewing the processes used to manage serious incident notifications and overseeing any related statutory practice reviews.

Key Functions:
· Offer safeguarding partners and relevant agencies robust, impartial support and challenge, ensuring high-quality practice at both strategic and operational levels.
· Assess the effectiveness of local multi‑agency safeguarding arrangements by using a variety of independent scrutiny approaches.
· Oversee the effective functioning of the TSCP, ensuring compliance with statutory duties and alignment with the Children and Social Work Act 2017 and Working Together to Safeguard Children (2023).
· Ensure that TSCP’s statutory responsibilities are met, strong quality assurance processes are maintained, and that learning from local and national child safeguarding practice reviews is identified, analysed, and embedded across multi‑agency safeguarding practice and systems.
· Ensure that the voices and experiences of children and families inform scrutiny activity and remain central to local safeguarding arrangements through direct engagement.
· Provide independent guidance to help resolve disagreements between agencies or safeguarding partners and support the appropriate use of escalation procedures.
· Review and contribute to the development of multi‑agency safeguarding published arrangements and the TSCP Annual Report, while also informing wider accountability mechanisms such as inspections and peer reviews.
· Work with statutory safeguarding partners to ensure emerging issues, national developments, and evolving expectations are fully considered and reflected in local safeguarding practice.

Main Duties and Responsibilities include:
· Develop and implement a structured scrutiny programme that aligns with the TSCP’s strategic aims and priorities.
· Produce high quality analytical reports, including quarterly updates, and contribute to the production of the annual report.
· Engage directly with children, young people, families and practitioners to ensure lived experiences shape and inform policy and practice.
· Offer constructive challenge and reflective insight to senior leaders across all partner agencies.
· Provide mediation and professional advice to help resolve inter‑agency disputes, promoting shared accountability in line with the TSCP’s escalation and complaints procedures.
· Examine learning and review processes, including child safeguarding practice reviews and thematic audits.
· Ensure TSCP effectively shares learning and promotes improvements across the partnership.
· Oversee governance, performance monitoring and quality assurance processes to ensure TSCP meets its statutory responsibilities and strategic objectives.
· Ensure appropriate systems are in place to assess the impact and effectiveness of local safeguarding arrangements.
· Handle all information in line with GDPR requirements and data protection principles, always maintaining confidentiality.
· Carry out duties in accordance with the Council’s policies, including Equality and Diversity, the Code of Conduct, and Child Protection policies.




	About You

	We are seeking a safeguarding professional with significant leadership and operational experience, with a strong understanding of multi-agency safeguarding arrangements and the practical application of Working Together 2023.
You will also bring:
· Significant senior management experience in public service, social care, police or health.
· Strong leadership, credibility and the ability to influence across agencies.
· A commitment to safeguarding, equality and partnership working.
· Experience of inspection, audit, reflective and restorative practice activities.
· An understanding of what effective partnership working looks like in children’s safeguarding.
· Credibility and confidence to engage with senior leaders, frontline staff, children and families.

Independent Scrutineer Role Specification
	Qualifications

	1. 
	Educated to degree level (or holding an equivalent qualification)

	2. 
	Holds a recognised professional qualification in an area such as children’s social care, health, policing or education. Has comparable strategic experience, with a strong record of continuing professional development.

	Knowledge and Experience

	3. 
	Extensive experience operating at a senior strategic level within an organisation responsible for safeguarding children.

	4. 
	In‑depth understanding of the safeguarding landscape across statutory partners and relevant agencies, including legislation, national guidance, policy requirements, and inspection frameworks. Strong, up‑to‑date knowledge of Working Together 2023 and its implications for partnerships and agencies.

	5. 
	Familiarity with the structures and operational functions of key safeguarding partners and networks.

	6. 
	Proven experience working with or within multi‑agency strategic partnerships.

	7. 
	Experience of fostering and developing effective working relationships within and between agencies, using a relational approach. 

	8. 
	Experience of challenging agency practices in relation to safeguarding children.

	9. 
	A solid track record of contributing to complex, high level professional meetings at senior and strategic levels.

	10. 
	Considerable experience of designing and embedding innovative approaches to assurance, inspection readiness, quality improvement, learning, and communication within safeguarding settings.

	11. 
	Experience of leading or contributing to safeguarding related assurance, inspection, or scrutiny processes.

	12. 
	Skilled in producing and presenting high quality written reports tailored to a variety of audiences

	13. 
	Commitment to equality, diversity, inclusion, and anti-discriminatory practice



	Skills and personal qualities

	14. 
	Demonstrates strong moral character, acting with integrity and openness.

	15. 
	A commitment and ability to engage with children, young people, and families, ensuring their voices and lived experiences drive safeguarding arrangements.

	16. 
	Excellent communication and presentation skills, with the confidence to speak authoritatively on safeguarding matters and engage diverse stakeholders.

	17. 
	Proven leadership and influencing skills to support colleagues, partners, and peers in developing a strong and adaptive safeguarding environment.

	18. 
	Ability to enable and motivate multi‑agency partners to drive change and deliver improvements.

	19. 
	Strong analytical skills, with the ability to interpret complex information and clearly communicate key messages to varied audiences.

	20. 
	Skilled in constructive challenge, influencing practice, managing conflict, and holding agencies to account while maintaining professional relationships.
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