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Education Inclusion and Safeguarding Lead

Team:                                                 
Access
Service: 
Children’s Services - Education
Salary & Grade/Band/Pay Range:
Job ID:
K
Contract Basis: 

Hours Per Week: 
36
Probationary Period:
6 months














	What’s the post, and what are we looking for?


	Prime objective of the post 
To provide strategic leadership, oversight and professional assurance for education inclusion and safeguarding across schools, ensuring statutory duties are met and inclusive, child‑centred practice is embedded across the local area. The postholder will act as the Local Authority’s lead adviser on safeguarding, attendance and exclusions, providing expert advice, professional challenge and system leadership to improve outcomes for children and young people.

Supervision received 

The postholder reports directly to the Head of Access and operates with a high degree of professional autonomy within statutory and policy frameworks.

Responsibility for assets 

· Responsibility for sensitive information assets including personal data relating to children, families and education staff
· Oversight of the Education Welfare budget 
· Contribution to commissioning or oversight of alternative provision and training arrangements

Range of duties 

· Act as the Local Authority strategic lead for safeguarding across schools, providing expert advice on complex and high‑risk safeguarding matters and offering professional challenge where practice is insufficient.
· Lead the Council’s approach to suspensions and permanent exclusions, advising schools, governing bodies and parents to ensure statutory and procedural compliance.
· Ensure children and families are supported throughout exclusion processes, including securing suitable Day 6 provision in a timely manner.
· Provide expert advice to governing boards to ensure exclusion decisions are lawful, reasonable and proportionate.
· Lead strategic improvement activity to increase school attendance, including oversight of Elective Home Education 
· Act as the Local Authority’s lead contact for Ofsted and safeguarding‑related complaints, overseeing investigation, response and learning.
· Provide advice, data and professional challenge to the In‑Year Fair Access Panel.
· Lead system‑wide training and workforce development for headteachers, DSLs, governors and officers on safeguarding, exclusions and statutory guidance.
· Monitor, analyse and report on trends in safeguarding, attendance and exclusions to inform strategic decision‑making.
· Represent education within the Safeguarding Partnership, DSL networks and multi‑agency forums, acting as the education lead for national and local safeguarding priorities.
· Promote equality, inclusion and the Council’s values in all aspects of practice.
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	Personal requirements of a successful post holder				                  Category


	  Key for analysis requirements:	E = Essential	D = Desirable

	1. Qualifications
	

	a) Degree or equivalent professional qualification
	E

	b) Management and leadership qualification (e.g. ILM/CMI Level 5) or equivalent experience
	E

	c) Safeguarding or child protection training at an advanced level
	D

	2. Experience
	

	a) Significant experience of complex safeguarding and child protection casework 
	E

	b) Senior advisory or management experience within education or children’s services
	E

	c) Experience of advising or challenging senior school leaders and governing bodies
	E

	d) Experience of exclusions, attendance or behaviour‑related statutory processes
	E

	e) Experience of leading multi‑agency working and partnership activity
	E

	f) Policy development and implementation
	E

	g) Educational leadership experience
	D

	3. Key Skills & Knowledge
	

	a) Strong understanding of safeguarding, attendance, suspension and exclusion statutory guidance
	E

	
	

	b) Understanding of Ofsted frameworks and inspection processes
	E

	c) Ability to analyse and interpret complex data and intelligence to inform decisions
	E

	d) Excellent communication skills, including the ability to influence, negotiate and challenge
	E

	e) Knowledge of local and national education policy and statutory frameworks
	E

	4. Key Aptitudes & Personal Qualities
	

	a) Ability to provide calm, authoritative leadership in high‑risk or contentious situations
	E

	b) High levels of integrity, judgement and resilience
	E

	c) Ability to inspire, support and constructively challenge others
	E

	d) Commitment to inclusion, equality and child‑centred practice
	E

	e) Innovator who works constructively under pressure
	E

	f) Commitment to the principles underpinning equality and democracy
	E

	g) Team player able to work with colleagues across the organisation
	E
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Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.
What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside










[image: ]Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
TRUST
Trust is placed in us and we have trust in those that lead us. We feel empowered to support our residents and communities.
SUPPORT
We work in a supportive environment and actively encourage supporting each other to bring about innovation, improvement and sustainability.  Good health and wellbeing is important to all of us. 






INTEGRITY
We conduct ourselves and our services with honesty and fairness, modelling strong ethical and moral principles to ensure outcome driven results for our residents and communities. 
RESPECT
We relate to others in ways that we want others to understand and relate to us. The behaviour that we model sets what we expect. 







VALUE DIVERSITY
We are all recognised for our diversity, , commitment, skills and achievements and will challenge inequalities. 

ENGAGE
We experience consistency in our everyday work; by being involved and having good quality and timely communication across the whole organisation. Our leaders are accessible and open to discussion. 






As well as making a difference to your community and working for one of the highest performing organisation’s in the country, here are some other reasons we think you should consider a career with us:
Tameside Council and NHS Tameside & Glossop CCG have come together to form one organisation – Tameside & Glossop Strategic Commission. You will have an induction that will help you to understand what to expect once you start, how the organisation works and how your post contributes towards the Corporate Plan ‘Our People Our Place Our Plan’ aims and aspirations for the area. 

The plan is structured by life course – Starting Well, Living Well and Ageing Well, underpinned by the idea of ensuring that Tameside & Glossop is a Great Place, and has a Vibrant Economy. Tameside & Glossop Strategic Commission has a genuine commitment to equality of opportunity for its employees and citizens. 
A comprehensive workforce development programme, leadership development programme, as well as an aspiring manager programme. 
Up to 30 days leave per year depending on pay grade/band, in addition to statutory bank holidays. We also operate a Holiday Purchase scheme.
The commitment to improving the work-life balance of employees with a number of supportive procedures promoting, various types of flexible working. Along with, many family friendly policies in place, including generous schemes covering maternity, paternity, shared parental and adoption leave.
Tameside Council employees can join the Local Government Pension Scheme (LGPS). More information about GMPF and LGPS pensions can be found at www.gmpf.org.uk. NHS Tameside and Glossop CCG employees can join the NHS Pension Scheme. More information on this scheme [image: ]can be found by visiting https://www.nhsbsa.nhs.uk/nhs-pensions.  Teachers can join the Teachers’ Pension Scheme.  More information on this scheme can be found by visiting www.teacherspensions.co.uk.
Tameside & Glossop Strategic Commission offers a range of salary sacrifice schemes, plus a number of other staff benefits including discounts at local shops, restaurants, health and fitness clubs and much more.
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