	[image: ]
	[image: ]



Job Description and Person Specification Profile

	Job Title
	Transitions Social Worker

	Job ID
	SW02

	Service
	Adult social care

	Grade
	H+

	Reporting to
	TMBC Team Manager



	The Role

	The Transition Social worker will provide a comprehensive social care service to Children transitioning to adult services who experience moderate to severe mental health problems or dual diagnosed autistic. The practitioner will also: -

· Work collaboratively across a range of disciplines to continuously promote a ‘needs based’ approach to all people.
· Promote a partnership approach to service delivery.
· Develop clear support plans following a Care Act assessment, Complete funding applications, complete work that has legal requirements such as Copdol, dols, 21a’s, reports for court etc
· Develop meaningful engagement with individuals who are often referred to as ‘difficult to engage’ and their families.
· Support Carers through the Care Act
· Work with Children about to turn 18 and transition into Adult services
· Be knowledgeable about SEND, 
· Be knowledgeable about EHCPs
· The team will offer a 6-day service within the hours of 09.00hrs to 17.00hrs, the majority being Monday to Friday with possible occasional Saturdays. Some flexibility will be necessary to provide planned interventions
Main Duties and Responsibilities include:

The main duties and responsibilities are: -
· Assessment To assess individuals’ needs with emphasis on early intervention and prevention and those with more complex needs. To engage the individual and carer in the process and be accountable for your own practice.
· Care Planning To produce support plans which are clearly linked to need with a clear decision on what the Department will be providing to meet positive outcomes. To identify unmet needs.
· Purchasing and Commissioning Care To implement the support plan which will involve utilising approved agencies in the delivery of care and support.
· Purchasing from the independent sector as appropriate within delegated powers.
· Care Co-ordination To co-ordinate those individuals with complex needs to ensure compliance with the support plan.
· Working Partnership To work in partnership with other agencies including health, education and housing.
· Monitoring and Re Assessment To monitor changing need and to re-assess and adjust the support plan and outcomes.
· Complying with Departmental policies and procedures and quality standards.
· Working to the standards of the Service and the corporate standards on customer care and the Citizen's charter.
· Exercising decision making with reference to eligibility, criteria and prioritising of work.
· Supervision Policy To engage in regular supervision and to develop an annual training plan based on individual needs.
· To develop the service and assist in continuous improvement programmes.
· To maintain a recording system based on using the IAS system and ESCR which will require keyboard skills.
· To collaborate with colleagues to ensure the most efficient delivery of services across all teams and areas.
· Any other duties as the Department or the Service develops.

The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 




	About You

	Your essential qualifications

· Professional Social Work Qualification – Social Work Degree or DipSW   	
· Completion of ASYE		 
· Full current UK driving licence and a car available in order to fulfil the duties of the post                                                               
· Registration with professional association – Social Work England              

Your essential skills, knowledge and experience

· Good written and analytical skills					     
· Ability to communicate effectively with a wide range of people	                 
· Ability to gather information						     
· Ability to make judgements supported by sound evidence		     
· Negotiation skills								     
· Ability to work in situations of conflict					     
· Organisational skills							     
· Ability to prioritise								     
· Ability to represent the views and wishes of service users and/or carers 	
· Ability to evaluate the assessment process and their role in it	                 
· Ability to implement relevant procedures				     
· Ability to practice in a non-oppressive manner				     
· Ability to make effective use of supervision				     
· Ability to understand the cost implications of the care planning process	
· Ability to fulfil all spoken aspects of the role with confidence through the medium of English
· Knowledge of equal opportunities/anti-oppressive policies		    
· Knowledge of relevant legislation				 	    
· Knowledge of available resources					    
· Knowledge of relevant policies and procedures			    
· Understanding of the needs of service users and carers		    
· Understanding of the assessment care planning and care co-ordination process 
· Understanding the benefits and uses of supervision			    	
· Ability to work on own initiative						    
· Ability to contribute to a team	 					    
· Ability to work to deadlines 	
· Substantial post qualifying experience of working with Children transitioning to adult services
· Substantial Experience of working with mental illness



Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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