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Job Description and Person Specification Profile

	Job Title
	Public Health Strategic Lead

	Job ID
	UH11

	Service
	Public Health

	Grade
	K (£55,691 - £60,036)

	Accountability
	Consultant in Public Health



	The Role

	The main purposes of the Public Health Strategic Lead role are to work collaboratively with partners both within the council and externally to improve health outcomes across the population in Tameside and tackle health inequalities. This role will be part of the council’s Extended Leadership Team as well as the senior leadership team in Public Health and will provide strategic leadership as part of the role. 

This role will work closely with other leaders across the team and the council, as well as building strong partnership alliances with other agencies within the public, statutory and third sector. They will also build effective relationships with providers commissioned by Public Health as well as other partners, with a particular focus on relationships across sexual and reproductive health, as well as children and young people’s health, in delivering against the neighbourhood ambitions of the borough across our nine towns. 

The post holder will contribute to the implementation of the council’s Corporate Plan, with the vision for Tameside to be “a place where everyone can achieve their hopes and ambitions”. They will play a particular role in creating ‘healthy & active lives’, ‘opportunity to learn and earn’ and have the ‘best start in life’. This has the aim of ensuring that more people in Tameside can live well in their neighbourhoods, and also aligns to the Greater Manchester Live Well programme, which our Directorate are leading on, to provide more of the right support for residents, in the right place, at the right time. The role will also be involved in delivering against Tameside’s joint Health & Wellbeing Strategy and Locality Plan. 

This role will focus on specified areas of work, particularly around the Council’s responsibility to provide an open access sexual and reproductive health service, Health Visitor contacts and National Child Measurement Programme.  Additionally, they will have oversight of other programmes of work and services that relate to these areas. The role will also have other responsibilities to improve health and reduce health inequalities, as this is a generalist public health role. Some flexibility around the areas covered will be required depending on latest intelligence and priorities across the directorate and the council. 

The post holder will support and develop commissioned services, including an assessment of the impact and efficacy of provision, full formal evaluation, and developing a future strategic commissioning framework.  

The post holder will play a lead role in coordinating effective local governance and performance management which provide oversight and transparency to strategic decision making.

The post holder will ensure that sources of data and intelligence are effectively used to commission services and identify gaps where specific research needs to be commissioned. The post holder will take an evidence-based approach and focus on achieving clear outcomes that support independence and prosperity for individuals, families and communities.

This role will have budget management responsibilities as well as line management responsibilities for other members of staff. 

MAIN DUTIES
The exact duties and job role will depend on the experience and interests of the successful candidate. However, they will likely involve a combination of:
1. Provide strategic leadership for the service redesign and commissioning of services that will improve health outcomes across the population and the life course, particularly those relevant to children and young people, and sexual and reproductive health.
2. Contribute to the implementation of the Corporate Plan, particularly around the priorities: creating healthy & active lives; opportunity to learn and earn; and best start in life. 
3. Provide strategic leadership and management of the health and wellbeing agenda as it applies to residents with health needs and facing health inequalities across Tameside. This will include the development and delivery of business plans that address short, medium and long term aims to improve health outcomes and tackle inequalities.
4. Contribute to the robust process of needs assessment, planning, commissioning and ongoing performance management and quality assurance of local service provision. 
5. Work with key stakeholders to ensure that services for Tameside residents are delivered as part of a whole system and that providers and other partners clearly understand their role in key deliverables. This will include strategic leadership to influence and motivate key partners to contribute to improving health outcomes, with a focus on the sexual and reproductive health sector in Tameside and improving the health of children and young people.
6. Provide and receive regular feedback to key stakeholders including local communities and the press. This should include the strategic leadership of service user and resident engagement around relevant areas of work, including work with statutory and third sector partners. 
7. Develop and maintain system wide performance frameworks which demonstrate real outcomes for individuals, families and communities.
8. To influence and provide leadership at a range of levels to employees of the council as required.  
9. Provide management of staff and budgets associated with the delivery of this agenda. 
10. The post holder may be required to undertake other duties commensurate with the grade of the role across the Public Health team and the council. There may also be some requirement for work outside of normal office hours.






	About You

	Your essential qualifications

1. Degree-level (level 7 equivalent) qualification

2. Evidence of continuous professional, managerial and personal development
Your essential skills, knowledge and experience

1. Significant demonstrable experience of working at strategic and senior level in a Public Sector organisation 

2. Significant and demonstrable experience in the leadership of strategic commissioning of services, management of commissioned services and implementing service redesign across complex partnership models that improve health and wellbeing outcomes

3. Evidence of strategic project management experience including project leadership roles which have been health related.

4. Experience of leading on the robust management of budgets and associated governance to provide transparency and control.

5. Leadership of research and assessment to determine health and wellbeing needs of vulnerable communities or groups. 

6. Experience of delivering and presenting reports and presentations in strategic settings. 

7. Experience of leading the development of reports for a wide variety of audiences including locally elected members; directors; national bodies e.g. Office for Health Improvement & Disparities; Department of Health & Social Care, Home Office; Directors of services and service users and carers.

8. Excellent written and verbal communication skills which ensure that complex messages are delivered in an understandable and straightforward way.

9. Ability to analyse complex statistical information and consider the strategic and operational implications. 

10. Proven skill in building strategic and operational partnership alliances and facilitation and negotiation skills across a range of agendas.

11. Able to organise and prioritise a complex set of tasks and ensure deadline delivery.

12. Able to use the full range of computer skills appropriate to the post e.g. Outlook; Excel; Word, Power Point.

13. Leading teams using excellent management skills to maximise efficiency and effectiveness of teams and programmes.

14. Values diversity and difference, operates with integrity and openness, in a politically sensitive environment.

If you have the following experience or qualifications – then that’s great!

1. Masters, postgraduate management qualification, or equivalent professional qualification in Healthcare and/or Public Health (including the UKPHR Practitioner Programme)




Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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