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Job Description and Person Specification Profile 

	Job Title
	Senior Social Work Practitioner, Family Help & Neighbourhood Social Work,

	Job ID
	

	Service
	Children’s Services

	Grade
	I

	Reporting to
	Team Manager



	The Role


	
As Senior Social Work Practitioner you provide effective and high quality professional social work to children and their families in accordance with legislation, national, regional and local statutory guidance, policies and procedures with the outcome of improving the lives of children in Tameside.  You will work mostly with children who are subject to child protection plans, in pre proceedings or within the family Court with a focus on achieving plans for permanence.  You will attend and chair a range of multi-agency meetings to share important information and contribute to decisions that support the individual needs of children, young people and families. You will ensure high quality practice and effective management of risk and need, hold a complex workload and provide mentoring, coaching and co-working for less experienced practitioners.  You will be, or want to train to be, a practice educator and support students in their placements on the team.  You will champion Tameside’s Heart of Support Practice Approach.  

At Tameside, we believe in:

· Compassion – understanding the lived experiences of children and families.
· Curiosity – asking questions that lead to deeper insight and better outcomes for children.
· Collaboration – working together across services to deliver joined-up support.
· Conversation – listening and engaging meaningfully with children, families and professionals.
· Courage – leading with courage, making bold and compassionate decisions that put children first.
These ‘5 C’s’ will be central to all the work that you complete.

Key responsibilities
As an Employee of Tameside Council all roles are expected to work in a way that ensures vulnerable children and adults are safeguarded and report any safeguarding concerns in accordance with established policies and procedures. 

To be responsible for building effective professional relationships with children and families that enables full participation in assessment, and planning based upon best evidence which addresses risk in all its forms. 

To take account of child development theories and new learning to inform your practice and shape your assessment, analysis of risk and planning. You will demonstrate an understanding of the influence and impact of cultural and social factors on the child’s development including key factors such as parenting styles, trauma and the child’s resilience to change and loss.

To exchange information and work in partnership with, multiagency colleagues as part of their responsibilities to safeguard and promote the safety and well-being of children. 

To communicate clearly and sensitively with children of all ages and abilities drawing on a range of tools and communication methods to understand their lived experience and enable them to share their wishes and feelings. 

To develop strong interpersonal skills to engage and motivate children and their families/carers in a variety of circumstances, to represent their wishes and feelings, understand their lived experience and enable change. 

To draw on theoretical evidence-based interventions and research to inform their practice and interactions with children and families/carers in all stages of their journey and interaction with social care from early help, transition to adult services, independence and adoption.

To undertake child and family assessment demonstrating effective analysis, decision-making, planning and review.  You will be skilled in critically evaluating risks alongside evident strengths to inform decisions and care planning, and progress plans for children and families/carers.

To prepare written reports of a high professional standard for use in a variety of settings, including child protection, pre proceedings and Court proceedings.

To understand and be confident in all work within the Family Courts.  

To carry out all duties with due regard to confidentiality and data protection regulations and legislation and keep records up to date in compliance with Tameside’s recording policy and procedures. 

To support the team leader by providing mentoring, coaching, support and practice expertise to less experienced team members, supporting in their professional development and progression.  
To be responsible, under the direction of the team manager and in collaboration with the Academy, for the support and supervision of a student social worker on placement, acting as practice teacher when appropriately trained. 

To lead and co-work cases and specific areas of work that are complex and sensitive as part of supporting and developing other members of the team.  

To support the team leader to improve the team’s quality of practice, particularly in relation to assessments, report writing, record keeping and meeting statutory timescales.
  
To assist the team manager in ensuring induction of new staff joining the team

To support the improvement of practice across the team and provide mentorship where the quality of work needs to improve to meet service standards for children, young people and their families. 
To contribute to the development of an efficient and effective team, attend and contribute to team meetings in a structured professional manner.
To model best practice and the Heart Of Support Practice Model and Practice standards in all your work. 
To undertake training and professional development appropriate to your role.
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	About You			                                                                                        


	
Your essential qualifications

· Social Work Degree (CQSW, CSS, DiPSW or equivalent)
· Social Work England Registration
· Evidence of consistent pattern of learning from education, training and experience. 
· Full driving licence essential unless precluded by disability when reasonable adjustments will be considered.
Your essential skills, knowledge and experience

· Significant post qualifying experience of providing effective and high-quality social work to children and their families 
· Experience of working with children, young people and families who have experienced trauma which displays in their presentation, emotions and behaviour.
· Experience and skill in case management including undertaking assessments with children and families to identify need and develop multi-agency action plans in partnership with families and partner agencies.
· Knowledge and experience of child in need, child protection, children in our care, pre proceedings, court work in family led settings and adoption. 
· Ability to plan and manage a complex workload, progressing various tasks concurrently.    
· Ability to apply analytical and logical thinking to gathering and analysing information and formulating plans. 
· Contribute to making informed and timely decisions.
· Ability to use IT systems to retrieve, record and update information and willingness to learn to use new systems. 
· Knowledge and understanding of key legislation, national, regional and local statutory guidance, policies and procedures to safeguard and improve outcomes for children and families.
· Knowledge of issues facing families at risk of family breakdown.
· Ability to produce and maintain accurate records using the children’s recording system and produce reports as necessary including for Court
· Ability to engage positively with children, young people and their family.
· Ability to communicate effectively and transfer key and complex information to all levels of staff, adapting the style of communication as necessary to ensure that this information is understood. 
· As this post meets the requirements of the Immigration Act 2016 (part 7), the ability to converse at ease with members of the public and provide advice in accurate spoken English is essential for the post.
· Have a strong desire to treat people with care and dignity, always being aware of the rights of other people, and always seeking to help and support others where you can.
· Be able to demonstrate a willingness to share information and good practice with other people in the interest of supporting children and families. 
· Ability to take a flexible approach to work 
	· Be able to manage stress and to work under pressure.
	


	
	

	
	











Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.
What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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