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Job Description and Person Specification Profile

	Job Title
	Property Business Partner

	Job ID
	HH07

	Service
	Strategic Property

	Grade
	K

	Reporting to
	Head of Strategic Asset Management



	The Role

	This role offers a unique opportunity to lead and shape the asset management planning and implementation within specific departments. You'll be at the forefront of collaboration, working closely with senior management and designated representatives to develop Service Asset Management Plans.  As the key contact for multiple departments, you will represent them at the Asset Management Working Group, influencing the development of the Corporate Asset Management Plan.  Your impact will extend to diverse projects, including community asset transfers, rationalisation, re-use, and disposal, making a meaningful contribution to the broader goals of the organisation.

Main Duties and Responsibilities include:
This list is not exhaustive, however it is an indicator of the key duties and responsibilities that the post holder will have, as opposed to a task list.

· Be the go-to person for Services for all things asset management related.
· Take the lead in crafting, maintaining, and implementing Service Asset Management Plans for specific directorates.
· Play a key role in shaping the Corporate Asset Management Plan.
· To manage and allocate council services, with a special focus on the responsible directorates.
· Lead the way in overseeing various property projects, including community asset transfers.
· Ensure that buildings are not just utilised but strategically and efficiently utilised, optimising efficiency at all times and aligning them perfectly for their intended purposes in facilitating service delivery.
· Support the council in achieving the best possible service outcomes through effective financial management.
· Collaborate closely with external partner organisations, especially those with shared spaces.
· Handle responses and communications for complex professional and/or politically sensitive issues within your designated area of responsibility.
· Promote a coordinated approach to land and property utilisation and strategy across the responsible departments.
· Develop compelling business cases and grant applications for the council.
· Contribute to promoting and communicating the corporate use of property assets throughout the council.
· Work in partnership with the Head of Strategic Asset Management on reviews of public sector property within the borough.
· Take charge of the development and execution of a pipeline of surplus council assets within the responsible departments.
· Provide expert advice to the responsible departments and wider council colleagues on land and property-related matters.
· Generate relevant documents and reports for Board and Executive committees, legal, finance, and other services as deemed appropriate.
· Attend meetings and conduct site visits/inspections within the borough and occasionally across Manchester and the region as needed.
· Offer valuable support and act as a deputy for the Head of Strategic Asset Management in delivering the function of the Strategic Asset Management service.

The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 




	About You

	Your essential qualifications

· Level 4 Qualification.
Your essential skills, knowledge and experience

· Significant experience in a strategic asset management role. 
· Ability to self-motivate and prioritise their own and team member’s workloads to achieve results.
· Track record of implementing asset strategy and overseeing property-related initiatives in the public sector.
· Demonstrable experience in addressing strategic property matters that cut across service boundaries.
· Experience of navigating a politically led environment and engaging positively with politicians.
· Demonstrable understanding of the roles of councillors and other political figures.
· Ability to manage positive and effective relationships with senior leaders and politicians.
· Experience of managing asset management projects within a corporate or public service environment.
· Experience of developing asset strategy and an understanding of strategic asset management practice and methodology.
· Strong planning, report writing, presentation, organisation and coordination skills.
· Experience of instructing legal teams and/or other professional colleagues.
· Experience of collaborating with multi-disciplinary professionals including Facilities Management, building surveyors, agents and solicitors.
· Excellent analytical, interpretation and problem-solving capabilities.
· A detailed understanding of wider property related matters, including facilities management, landlord & tenant issues and property management.
· Effective communication skills both in-person and remote settings.
· Experience on addressing and resolving complex problems, complaints, investigations and other cases.
· Ability to build personal credibility with colleagues and partners while maintaining high professional standards.
· Ability to think innovatively in high pressure environment.
· Good It skills, including common software packages such as Microsoft Office, Teams, CAFM and Terrier systems.
· Ability to travel around the borough, sometimes at short notice

If you have the following experience or qualifications – then that’s great!

· RICS Surveying qualification
· Member of RICS
· Experience of working with other public sector partners on strategic asset management related matters and/or One Public Estate.
· Experience of working in or with the NHS



Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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