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Job Description and Person Specification Profile

	Job Title:
	Team Manager, Fostering Support and Supervision and Assessments

	Job ID
	DH26

	Service
	Children’s

	Grade: 
	J 

	Reporting to: 
	Laura Smith



	The Role

	
Team Manager – Fostering Support & Supervision
Location: Tameside Metropolitan Borough Council
Grade: J

Are you ready to lead a dynamic team and make a lasting impact on children’s lives?

We’re looking for a passionate and driven Team Manager to head up our Supervising Social Work Team within Children’s Services. This is your opportunity to shape the future of fostering in Tameside by delivering exceptional support and supervision for foster carers. 

What You’ll Do

· Lead with Purpose: Manage and inspire a team of Supervising Social Workers, ensuring high-quality viability and full connected persons assessments.
· Drive Excellence: Champion best practice in social work, early intervention, and looked-after children services. Ensure casework is planned, evaluated, and meets key performance indicators.
· Strategic Influence: Contribute to service-wide planning and development, helping us innovate and improve outcomes for children and families.
· Quality First: Implement robust audit systems, elevate standard and ensure compliance with legislation, regulations, and HCPC standards.
· Empower Your Team: Oversee recruitment, training, and professional development, fostering a culture of growth and continuous improvement.

What We’re Looking For

· A strong leader with experience in fostering or children’s services.
· Skilled in managing people, budgets, and performance with confidence and clarity.
· Committed to safeguarding and promoting the welfare of children and young people.
· Able to balance strategic thinking with hands-on operational management.

Why Join Us?

· Be part of a forward-thinking council that values innovation and collaboration.
· Lead a team that makes a real difference in the lives of children and families.
· Enjoy opportunities for professional development and career progression.
· Work in a supportive environment where your ideas and leadership matter.

Ready to take the next step?

Join Tameside Council and help us deliver a fostering services that transform lives.

The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post.




	About You

	Your essential qualifications/specialised training

· Professional social work qualification (DipSW/Degree in Social Work) (Dip SW, CQSW,
· Registration with professional association – Social Work England   
·  Legislation and requirements relevant to service area.
· Management and Human Resource procedures.
· Anti – Discriminatory Practice. 
Your essential skills, knowledge and experience

· Post qualifying experience in assessment and care planning services for children in need.
· Substantial post qualifying experience of the relevant service area
· Experience of staff supervision.
· Manage activities to meet requirements
· Contribute to improvements at work
· Develop teams and individuals to enhance performance 
· Develop your own resources
· Develop productive working relationships
· Provide information to support decision making
· Manage the use of physical resources
· Manage the use of financial resources
· Manage the performance of teams and individuals
· Respond to poor performance in the team  
· Facilitate meetings
· Manage information for action
· Legislation, regulation and standards relevant to service area
· Assessment and care planning process and procedures relevant to service area
· Human growth and development and relationships
· Planning and decision making structures and mechanisms relevant to the service area
· Social care theory
· Management theory and practice
· Government and local objectives and targets for the service area
· Role and function of key partner agencies in the statutory and voluntary sector
· Knowledge of current developments in relevant service area
· Ability to demonstrate leadership
· Willingness and ability to make informed and timely decisions
· Negotiation skills
· Ability to identify, analyse and communicate complex information
· Ability to communicate effectively in a variety of media
· Ability to influence others
· Ability to manage change
· Personal integrity and flexibility 
· Public service orientation
· Ability to manage stress and work under pressure 
· Able to work flexibly to meet the needs of the service
· Able to fulfil all spoken aspects of the role with confidence through the medium of English




Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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