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Job Description and Person Specification Profile

	Job Title
	Interim Assistant Director – Adults Commissioning & Transformation

	Job ID
	SL27

	Service
	Adults

	Grade
	AD 2

	Reporting to
	Strategic Director of Adults



	The Role

	This role provides strategic leadership for Adult Social Care (ASC) commissioning and transformation. The post‑holder will lead the development, delivery and continuous improvement of commissioning strategies, market shaping, and service transformation to improve outcomes for adults, carers and communities. The role focuses solely on ASC, ensuring high‑quality, sustainable, person‑centred services, strong partnership working, and a robust approach to co‑production, contract management, and performance oversight.

Main Duties and Responsibilities include:

· Lead the development and delivery of ASC commissioning strategies aligned to statutory duties, local priorities and national policy.
· Provide strategic leadership for the commissioning cycle across ASC: needs assessment, co‑production, service design, market shaping, procurement, contract management and evaluation.
· Lead transformation programmes to modernise ASC services, promote independence, and develop strengths‑based, outcomes‑focused models of care.
· Shape and maintain a resilient, diverse and sustainable ASC provider market, ensuring quality, value for money and positive outcomes.
· Drive innovation in ASC commissioning, including integrated models, digital solutions, early intervention and prevention.
· Provide oversight of contract performance, quality assurance and risk management across all commissioned ASC services.
· Lead partnership working with providers, ICB, VCFSE, carers groups, housing, public health and wider partners to support system improvement.
· Ensure commissioning decisions are based on evidence, data insight, population needs and best practice.
· Ensure robust governance, programme management and reporting for all ASC commissioning and transformation activity.
· Lead and develop the ASC commissioning workforce, embedding a positive culture, high performance and continuous improvement.
· Manage budgets, ensuring resources deliver intended ASC outcomes and demonstrate value for money.



	About You

	Your essential qualifications

· Qualified to degree level or equivalent level 6 qualification 



Your essential skills, knowledge and experience

· A successful track record of achievement as a senior manager in a large, complex, multi-disciplinary and challenging organisation in a relevant service area.
· Significant experience of commissioning public services.
· A proven track record of managing large and complex projects.
· Evidence of success in establishing a strong performance culture including effective performance measures, the evaluation of service quality and improving service delivery.
· A proven track record of delivering outcomes through leading, motivating, managing and empowering multi-disciplinary teams and across professional boundaries to contribute to corporate goals. Motivating and supporting a range of staff groups for whom you do not have direct control.
· Evidence, or a detailed understanding, of working effectively within a political environment, providing clear, balanced advice and guidance on strategic issues that achieve corporate and service objectives.
· In depth knowledge of commissioning public services.
· Excellent communication skills including the ability to articulate and disseminate a vision; present clear, concise reports to a wide range of audiences; and an understanding of political sensitivities.
· Evidence of a clear understanding of the workings of local government and the legal, financial and political context of public sector management.
· Proven track record of working across organisation, including negotiating, communicating and joint working with internal/external organisations to achieve outcomes.
· Ability to adopt a strategic view and relate strategy to action.
· High level analytical skills, with the ability to exercise sound judgement and cultural sensitivity in seeking creative solutions to complex situations.
· Ability to build effective teams and relationships and achieve results through others by leading, inspiring and motivating others to create a ‘can-do’ and managed risk culture.
· Ability to operate effectively with a high volume, high sensitivity workload.
· Ability to develop lateral linkages and opportunities.
· Ability to think, plan and manage strategically and innovatively and to develop effective strategies to meet outcomes.
· Ability to achieve major cultural and organisational change and achieve results through influence, negotiation and joint working.
· Knowledge of business continuity planning and response.
· Excellent budget management skills and the ability to manage budgets across a number of disciplines.
· Ability to build and maintain effective relationships with elected members, key partners, stakeholders and the wider community.
· Ability to manage large and complex projects.
· Ability to spot lateral linkages and opportunities.
· Ability to be innovative and creative.
· The ability to identify opportunities and risks.
· Strong leadership style that enthuses and inspires others.
· High-level of drive and motivation to achieve.
· Outcome and achievement focused.
· Committed to change management and continuous improvement.
· A customer focussed approach.




Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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