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Job Description and Person Specification Profile

	Job Title
	Families Valued (Edge of Care) Advanced Practitioner 

	Job ID
	JH09-P

	Service
	Children’s Services

	Grade
	I

	Reporting to
	Families Valued Team Leader 




	The Role

	We are looking for 

We are looking for an experienced Social Worker to support the Team Manager in leading the Families Valued Team. The aim of our service is to do whatever we can to enable children and young people who are at risk of entering the care system to remain or return to their family network with people that love them and know them the best.
As an Advanced Practitioner on the team, you will support team members to implement restorative formulated plans which will aim to break cycles and support families to stay as a unit. 
You will support and oversee plans which will keep children and young people safe alongside a teams of multi-agency professionals as well as working with a small number of complex families. 

As a Family Help Advanced Practitioner you will champion Tameside’s Heart of Support Practice Approach

At Tameside, we believe in:
· Compassion – understanding the lived experiences of children and families.
· Curiosity – asking questions that lead to deeper insight and better outcomes for children.
· Collaboration – working together across services to deliver joined-up support.
· Conversation – listening and engaging meaningfully with children, families and professionals.
· Courage – leading with courage, making bold and compassionate decisions that put children first.
The 5 C’s will be central to all the work that you complete.

Main Duties and Responsibilities include:

· To undertake a comprehensive Social Work service to Children and Families who need support under Family Help, Child in Need (S17) and Child Protection (Section 47), including PLO and Public Law Proceedings work with children who meet the criteria to be deemed at risk of requiring Local Authority Care. 

· To ensure the child is at the centre of practice and their experiences and views are understood and considered in all that we do. To understand the child’s experiences with their family, peers, community and education environments and to work across all these aspects of a child’s life. To be able to apply relevant social work theories and research in a way that helps best understand the lived experiences of children, such as child development, attachment theory, impact of childhood trauma, and the cycle of abuse. 

· To formulate and design appropriate plans to meet identified needs and to arrange the implementation of such plans, including the chairing of core groups and CIN meetings. To make use of Child and Family Practice Discussions to hold on and pull for help when needed and ensure that plans are purposeful, and outcome focussed.
· To complete ongoing assessments of children and family’s needs, including the impact of intervention in timescales that meet the child/ren’s needs and as directed.  To work with children and families in a variety of diverse and complex contexts.

· To complete assessments of the child’s needs in the event they require Local Authority care to enable appropriate homes to be identified for them and planning for transition into care.  

· To provide appropriate ongoing support to individuals and families as the key worker, this will include home visits, meetings, direct work/observations, completion of reports and assessments in relation to the child’s lived experience, including reports for conferences, reviews and other key decision making forums. 

· To ensure that individual professional standards are maintained in line with agreed levels, including full compliance with policy and procedural guidelines and accepting primary responsibility for the level and quality casework recording. 

· To feed back to the Team Manager any issues in relation to the effective provision of services or policies during regular supervisions. To take part in Child and Family Practice Discussions to share dilemmas and ensure effective systemic approaches to working with children.

· To record clearly and accurately the work undertaken on the LCS system 

· Given the approach of the Unity service there will be an expectation of evening and weekend work in line with the needs of children and their families.

The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 




	About You

	Your essential qualifications

· Recognised Social Work Qualification i.e., CQSW, DipSW, BA/MA Hons Social work or other relevant degree in social work
· Current Social Work England registration 

Your essential skills, knowledge and experience

· Substantial post qualifying experience of social work
· An understanding of issues which impact on young people’s ability to respond to and manage situations effectively
· Understanding of appropriate and effective problem-solving intensive interventions with young people including 1:1 support and work with families
· A thorough knowledge of issues relating to child protection
· Knowledge of Family systems theory and application
· Knowledge of Social Ecological Theory and application
· Knowledge of Behavioural therapies theory and application
· Knowledge of Cognitive behavioural therapy theory and application Children development research and its application in treatment Social Skills assessment and intervention
· Knowledge and experience of working with children and families in need and those in need or protection.
· Effective inter-personal skills (written and verbal).
· Ability to work purposefully in partnership with service users and their families/carers.
· Able to work as a member of a team and support the Team Manager 
· Able to liaise effectively with external agencies.
· Able to respond to regular supervision and support.
· Knowledge of looked after children and care leavers.
· Knowledge of the legislation relevant to looked after children and care leavers




Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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