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Early Professional Career Practitioner - Adults
Team:                                                 

Safeguarding, Quality and Practice Team
Service: 
Adults 
Salary & Grade/Band/Pay Range:
  Job ID:
Professional Grade Category:
Grade I

Responsible to:
Workforce Development Lead
Contract Basis: 
Permanent Full Time
Hours Per Week: 
36 hours per week
Working Pattern:
Monday - Friday
Location:
Main office Base / Home-working  
Probationary Period:
6 months
Criminal records Check required:
Yes 
Politically Restricted Post:  
No 



















	What’s the post, and what are we looking for?


	We are looking for a confident and supportive practitioner to support the delivery, coordination and oversight of the early career social work pathway across Adult Services, including supporting Newly Qualified Social Workers, students, apprentices and other professional learners.

Working under the direction of the Workforce Development Lead, the post holder will ensure that early career practitioners are appropriately supported, assessed and progressing within required timescales. The post holder will also support the Workforce Development Lead in the delivery and quality assurance of the Assessed and Supported Year in Employment (ASYE) programme, providing operational coordination, monitoring and support.

The role will maintain oversight of practitioner performance and progression, manage data, identify risks and ensure the timely escalation of concerns, including providing updates to the Principal Social Worker regarding fitness to practise issues and programme risks.

The post holder will also contribute to workforce development activities by supporting recruitment pipelines, promoting careers in Adult Social Care and engaging practitioners in workforce initiatives.

Main Duties and Responsibilities include:
This list is not exhaustive, and is an indicator of the key duties and responsibilities that the post holder will have, as opposed to a task list.
1. Support the delivery of the Assessed and Supported Year in Employment (ASYE) programme.
2. Undertake the role of assessor for Newly Qualified Social Workers, including completion of assessments and reports to required standards
3. Ensure Newly Qualified Social Workers are progressing appropriately and within agreed timescales.
4. Maintain oversight of all early career practitioners, including Newly Qualified Social Workers, apprentices and students, ensuring they remain on track to achieve programme requirements.
5. Develop and maintain accurate recording and tracking systems to monitor progress, compliance and outcomes
6. Act as a key link for social work apprentices, providing guidance and support to apprentices, mentors and managers
7. Liaise with Higher Education Institutions and training providers to support apprenticeship progression
8. Support the coordination and oversight of student placements and work with Practice Educators to ensure high-quality learning experiences
9. Contribute to increasing placement capacity across Adult Services
10. Identify early risks relating to performance, progression, wellbeing or programme delivery and take appropriate action
11. Escalate concerns to the Workforce Development Lead and provide regular updates to the Principal Social Worker, where appropriate, in relation to:
a. Fitness to practise concerns
b. Programme risks and delays
c. Systemic issues affecting quality or progression
12. Support consistency and quality in assessment and development processes across early career pathways
13. Contribute to audit activity, moderation processes and learning events
14. Provide advice and guidance to managers, assessors, Practice Educators and apprenticeship mentors
15. Support managers to maintain effective support arrangements for early career staff
16. Produce reports and provide data to support oversight, quality assurance and workforce planning
17. Contribute to workforce development initiatives including:
a. Mapping the early career workforce pipeline
b. Supporting job fairs and recruitment events
c. Engaging practitioners to attend and promote social work careers
d. Raising the profile of Adult Social Care as a career
18. Support the Safeguarding, Workforce and Practice Improvement Lead to embed practice standards and support continuous professional development
19. The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post
20. Supporting the OT and Sensory professional development pathways. Including monitoring capacity and ensuring apprentice and other development opportunities are supported.
21. Contribute to the evaluation and continuous improvement of early career programmes through the collection, analysis and reporting of performance and outcome data.
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	About you


	Your essential qualifications
· Social Work qualification (Degree, Diploma or equivalent)
· Registration with Social Work England
· Practice Educator qualification or willingness to undertake

Your essential skills, knowledge and experience
· Post-qualification experience within Adult Social Care in a Local Authority setting
· Experience of direct practice with adults, including safeguarding
· Experience of supporting Newly Qualified Social Workers, students, apprentices or other professional learners.
· Experience of assessment, supervision or staff development
· Ability to effectively organise, coordinate and track multiple workstreams
· Experience of maintaining accurate data and using systems to monitor progress and performance
· Ability to identify risk, analyse issues and take appropriate action
· Ability to provide advice and guidance in complex or sensitive situations
· Experience of working in partnership with other agencies and professionals
· Ability to communicate effectively with a wide range of stakeholders
· Ability to produce clear written reports and maintain accurate records
· Ability to present information to groups and contribute to learning events
· Knowledge and understanding of:
· Adult Social Care legislation including the Care Act 2014
· Safeguarding adults procedures
· The Assessed and Supported Year in Employment framework
· Practice Educator Professional Standards
· Understanding of workforce development, professional learning and assessment processes
· Understanding of quality assurance and performance monitoring
· Ability to work effectively within a multi-agency environment
· Ability to manage competing priorities and work to deadlines

Your essential qualities
· Non-judgemental
· Awareness of own values and professional boundaries
· Professional integrity and accountability
· Self-confidence and resilience
· Clarity of thought and attention to detail
· Ability to work independently and as part of a team
· Proactive and solution-focused approach
· Commitment to continuous learning and development

If you have the following experience or qualifications – then that’s great!
· Experience undertaking the Assessed and Supported Year in Employment assessor role
· Experience of apprenticeship programmes or student placements
· Experience working with Higher Education Institutions
· Post-qualification training or specialist development
· Experience supervising staff



Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.
What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside & Glossop 
















[image: ]Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
TRUST
Trust is placed in us and we have trust in those that lead us. We feel empowered to support our residents and communities.
SUPPORT
We work in a supportive environment and actively encourage supporting each other to bring about innovation, improvement and sustainability.  Good health and wellbeing is important to all of us. 






INTEGRITY
We conduct ourselves and our services with honesty and fairness, modelling strong ethical and moral principles to ensure outcome driven results for our residents and communities. 
RESPECT
We relate to others in ways that we want others to understand and relate to us. The behaviour that we model sets what we expect. 







VALUE DIVERSITY
We are all recognised for our diversity, , commitment, skills and achievements and will challenge inequalities. 

ENGAGE
We experience consistency in our everyday work; by being involved and having good quality and timely communication across the whole organisation. Our leaders are accessible and open to discussion. 






As well as making a difference to your community and working for one of the highest performing organisation’s in the country, here are some other reasons we think you should consider a career with us:
Tameside Council and NHS Tameside & Glossop CCG have come together to form one organisation – Tameside & Glossop Strategic Commission. You will have an induction that will help you to understand what to expect once you start, how the organisation works and how your post contributes towards the Corporate Plan ‘Our People Our Place Our Plan’ aims and aspirations for the area. 

The plan is structured by life course – Starting Well, Living Well and Ageing Well, underpinned by the idea of ensuring that Tameside & Glossop is a Great Place, and has a Vibrant Economy. Tameside & Glossop Strategic Commission has a genuine commitment to equality of opportunity for its employees and citizens. 
A comprehensive workforce development programme, leadership development programme, as well as an aspiring manager programme. 
Up to 30 days leave per year depending on pay grade/band, in addition to statutory bank holidays. We also operate a Holiday Purchase scheme.
The commitment to improving the work-life balance of employees with a number of supportive procedures promoting, various types of flexible working. Along with, many family friendly policies in place, including generous schemes covering maternity, paternity, shared parental and adoption leave.
Tameside Council employees can join the Local Government Pension Scheme (LGPS). More information about GMPF and LGPS pensions can be found at www.gmpf.org.uk. NHS Tameside and Glossop CCG employees can join the NHS Pension Scheme. More information on this scheme [image: ]can be found by visiting https://www.nhsbsa.nhs.uk/nhs-pensions.  Teachers can join the Teachers’ Pension Scheme.  More information on this scheme can be found by visiting www.teacherspensions.co.uk.
Tameside & Glossop Strategic Commission offers a range of salary sacrifice schemes, plus a number of other staff benefits including discounts at local shops, restaurants, health and fitness clubs and much more.
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