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Job Description and Person Specification Profile

	Job Title
	Child Care Lawyer Solicitor (General and Adults)

	Job ID
	QH04-P

	Service
	Legal Services

	Grade
	I (£46,142 - £50,269)

	Reporting to
	Head of Child Care Law



	The Role

	We are looking for a child care lawyer to join our well regarded, friendly, team to provide high quality legal advice and representation to support the council in its ambition to achieve improved outcomes for the children of Tameside and in fulfilment of its statutory duties.

Main Duties and Responsibilities include:
· Providing timely, robust legal advice to senior officers, frontline social workers, and elected members on all aspects of childcare law.
· Drafting, negotiating, and preparing documentation for care proceedings and other childcare matters
· Managing and conducting your own caseload of childcare matters, including representing the Council at court.
· Supporting strategic decision-making across the Children’s Services directorate.
· Reviewing Cabinet reports, policy development, and service transformation proposals relating to children’s services.
· To present training courses and services to staff in Legal Services and other departments and members of the Council as required and to advise the team and internal services of any implications for their work.
· The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 


Your 

	About You

	Your essential qualifications

· Qualified Solicitor or Barrister or Chartered Legal Executive and authorised to conduct litigation under the Legal Services Act 2007
· Evidence of Continuing Professional Development
Your essential skills, knowledge and experience

· Experience/ in child care law including advocacy					
· IT skills and ability to work to case management systems.			
· Workload management skills								
· Ability to work under pressure and to consistently tight deadlines.	
· Well-developed oral and written communication skills
· Confidence and empathy
· Good interpersonal Customer focused skills
· Understanding of and commitment to team working					
· Understanding and awareness of equality issues					
· Ability to think in innovative ways.
· Ability to cope with sensitive, emotional issues.
· Commitment to modern local government and the public sector
· Commitment to Best Value and continual improvement

If you have the following experience or qualifications – then that’s great!

· Experience of working in Local Government



Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Hybrid working
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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