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Job Description and Person Specification Profile

	Job Title                             
	Youth Justice Education, Employment and Training Practitioner

	Job ID
	D93

	Service
	Youth Justice 

	Grade
	G

	Reporting to
	Operational Manager 



	The Role

	The Education, Training and Employment (ETE) Practitioner plays a crucial role in improving life chances by supporting children and young people to reconnect with learning, build confidence and move into positive education, training and employment pathways. 

The post focuses on reducing offending and improving long‑term outcomes. You will work within the Youth Justice ‘Child First’ principles, delivering relational, strengths based and trauma informed practice that builds on each young person’s abilities, interests and potential with a specific focus on raising educational aspirations and attainment.

You will have an excellent understanding of SEND and the statutory framework surrounding Education, Health and Care Plans (EHCPs), including identifying unmet needs, supporting assessments and advocating for young people to access their full educational entitlement. 

Working collaboratively with YJS practitioners, families, schools, SEN services, colleges, training providers, employers and voluntary sector partners, the ETE Practitioner acts as the conduit between the Youth Justice Service and wider education and employment systems. The role provides targeted support, challenge and strong advocacy to uphold young people’s rights to education, address barriers such as unmet SEND needs or exclusions, and create inclusive opportunities that promote positive and sustained change.

The ETE Worker will formulate education plans working in collaboration with specialist workers i.e. SALT, CAMHS, other involved professionals and families to address and remove any barriers and be confident to challenge and support others to achieve positive and sustained outcomes.

A key component of the role will be to develop and deliver structured programmes – including AQA‑accredited units – that build confidence, recognise progress, support accredited learning and strengthen employability.

Main Duties and Responsibilities include:

· To ensure that operational links and protocols are in place between the Youth Justice Service, Children’s Services Education Department and other relevant services and to act as direct link and single point of contact for those children in the YJS cohort.  
· Complete screenings through access to Capita One to support and inform assessments to ensure that the ETE needs are understood and plans are in place to address any barriers.
· To offer support, advice and guidance to children & young people open to the service, as well as other professionals, on a range of ETE related issues in order to improve education, training and employment outcomes.
· To actively assist young people in overcoming any barriers that may affect their personal development and transition into appropriate ETE provision and support them in raising their aspirations and achievements, supporting the reduction in the number of children who are NEET within the YJS cohort.
· To prioritise those children who are either off school roll / permanently excluded or coming out of custody and work in collaboration with other agencies to enhance their chances of reintegration back into suitable education, training or employment. 
· To forge positive working relationships with local schools, training providers and employment and skills to monitor and support young people’s attendance and progress in education/alternative provisions.  This will include attendance at meetings regarding attendance/exclusions.
· To maintain up to date knowledge of developments in the field of education, training and employment and SEND.
· Provide a lead role in delivering education support and developing, coordinating and quality assuring accredited programs (AQA) to support re-integration back into education and training.
· Support providers to fully understand the needs of some of our most vulnerable young people in the Borough to develop a flexible offer to meet their specific needs, especially those who are within the Youth Justice Service. 
· Maintain records on young people and provide accurate, concise, up-to-date records of the contact and work undertaken with young people and their families in accordance with service requirements and monitor outcomes i.e. KPI.

The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 




	About You

	Your essential qualifications

· Minimum of a Level 3 qualification in a relevant subject area (e.g. Youth Justice or Education) or extensive practical experience in Youth Justice or Education services. 
Your essential skills, knowledge and experience

· Ability to assess and plan for the needs of children & young people, and their families, in relation to education, training and employment and take account of issues relating to offending.
· Ability to advocate on behalf of children and young people in overcoming any barriers to ETE provision.
· Proven ability to manage a complex workload and set priorities.
· Excellent relational and communication skills, with the ability to engage children and young people.
· Ability to collate and analyse data for use in reports and to inform future service development and contribute to strategic plans.
· Experience of multi-agency partnership working, including effective collaboration with schools, colleges, alternative provision, SEND, Social Care, Health etc. 
· Ability to co-work and contribute as a member of a multi-disciplinary team.
· Ability to represent the Youth Justice Service in a variety of forums, both formal and informal
· Knowledge of Equality, Diversity and Inclusion and evidence how this informs and influences practice.
· Knowledge of relevant legislation and policies relevant to the role of ETE Worker.
· Experience supporting children and young people with SEND, including identifying unmet needs, navigating EHCP processes and working with SENCO and advocating for appropriate provision based on statutory duties.
· Knowledge of the local career provisions, services and of school policies, systems and priorities.
· Wide knowledge of the range of education, training and employment provision and opportunities
· A proven track record of achieving outcomes by working alongside children and families and the ability to advocate strongly on behalf of children and young people.
· Significant experience of working with families, children and young people with complex needs
· Experience of designing and delivering structured programmes, including accredited learning such as AQA.
· Awareness of the potential barriers to learning by children and young people and potential strategies to address them.

If you have the following experience or qualifications – then that’s great!

· Specialist training in SEND (e.g. ASD, ADHD, SLCN, trauma informed practice)
· Experience delivering accredited learning programmes (e.g. AQA Unit Award Scheme)
· AET/PTLLS or Level 3 Assessors Award
· Experience working within or alongside PRUs, Alternative Provision or Inclusion Service 



Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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