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Job Description and Person Specification Profile

	Job Title
	Social Work Senior Practitioner

	Job ID
	JH09-P

	Service
	Children’s

	Grade
	I

	Reporting to
	Team Manager 



	The Role

	To lead high‑quality assessment, support, and safeguarding work with connected carers, Special Guardians, and wider kinship networks. The Senior Practitioner will provide practice leadership, support complex casework, ensure statutory compliance, and contribute to the development and delivery of a high‑performing Kinship Service.  The role ensures high‑quality assessment, safeguarding oversight, and post‑order support.     

This role supports the permanence of children living within their family networks and promotes their safety, wellbeing, and improved outcomes.

Main Duties and Responsibilities include:

Practice Leadership

1. Provide professional guidance and case direction to social workers, support workers, and newly qualified staff within the kinship service.
1. Provide regular supervision of Family Intervention Workers on the SGO support team, including reflective supervision.
1. Lead reflective case discussions and contribute to group supervision.
1. Model high‑quality assessment and recording.
1. Lead and co-work cases and specific areas of work that are complex and sensitive as part of supporting and developing other members of the team.  
1. Drive up the quality of practice particularly in relation to assessments, report writing, record keeping and meeting of statutory timescales.
1. Embed the use of quality assurance processes in the development of frontline practice as part of supporting the improvement of practice and development of a high quality service to children and families.  
1. Provide models and share learning about excellent practice and contribute to training and development activities to progress continuous professional development for all team members.
1. Support frontline practitioners in effective decision making, providing professional support, advice and challenge. 
1. Identify, understand, model and share good practice, supporting its systematic and coherent embedding of Social Work Practice standards. 
1. Contribute to the maintenance and development of an efficient and effective team, attend and contribute to team meetings in a structured professional manner.
1. Participate and lead in task groups and working parties to develop services, polices, procedures and practice.  Participate and gain the views of children, young people, carers, adopters to inform service improvement.  
1. Undertake training and professional development appropriate to the duties of the post.




Assessment & Casework
1. Undertake complex kinship assessments (including Regulation 24 assessments, Viability Assessments, Full Connected Persons Assessments, Special Guardianship Assessments 
1. Prepare clear, analytical court‑ready reports.
1. Provide professional witness evidence in private and public law proceedings.
1. Assess carers’ capacity to meet children’s short‑ and long‑term needs, considering risk, resilience, family dynamics, trauma, attachment, and cultural factors.

Safeguarding
1. Lead on high‑risk or complex safeguarding cases within kinship placements.
1. Ensure timely and proportionate responses to concerns, including strategy discussions, joint visits, and safety planning.
1. Promote good practice regarding disguised compliance, capacity assessments, risk analysis, and chronologies.

Support to Kinship Carers / SGOs
1. Deliver or oversee post‑order support plans for Special Guardians.
1. Contribute to support groups, training, and early interventions for kinship households.
1. Work in partnership with the Family Intervention Workers, education, health, and community agencies to ensure holistic support.

Quality Assurance & Service Development
1. Support the Team Manager with auditing, quality assurance, and service improvement tasks.
1. Identify themes and gaps in provision and contribute to service planning.
1. Assist with policy and practice guidance relating to kinship care and SGOs.

Multi‑Agency Working
1. Maintain strong professional relationships with social workers, IROs, legal services, CAFCASS, health, and education partners.
1. Represent the Kinship Team at panels, court, and professional meetings.

Performance & Compliance
1. Ensure timely completion of assessments, statutory checks, and visits.
1. Assist with monitoring team performance and addressing drift and delay.
1. Ensure practice aligns with legislation such as the Children Act 1989, Public Law Outline, Working Together, and local policies.  


The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 




	About You

	Your essential qualifications

· Social Work Degree/DipSW, CQSW, CSS or equivalent

· Social Work England registration

· Practice Educator qualification or willingness to work towards it                                         

· Full driving licence essential unless precluded by disability when reasonable adjustments will be considered.                                                                                   
Your essential skills, knowledge and experience


1. Significant post‑qualifying experience of providing effective and high quality social work in children’s social care.
1. Experience completing complex assessments, ideally including Regulation 24, Viability, SGO, connected persons, or fostering assessments.
1. Experience working with family networks and delivering permanency planning.                      
1. Experience supervising or mentoring staff.
1. Experience of court work and giving evidence.
1. Strong safeguarding experience, including managing complex risk.
1. Knowledge and understanding of key legislation, national, regional and local statutory guidance, policies and procedures to safeguard and improve outcomes for children and families.
1. Legislation: Children Act 1989, Care Planning Regulations, Fostering Regulations, SG Support Regulations, Working Together.
1. Kinship and SGO processes, permanence planning, and the role of early intervention.
1. Attachment, trauma, parenting capacity, family functioning, and risk assessment models.
1. Understanding of the needs of children placed within family networks and the support implications.

1. Experience of case management including undertaking assessments with children and families to identify need and develop multi-agency action plans in partnership with families and partner agencies.

1. Ability to communicate effectively and transfer key and complex information to all levels of staff, adapting the style of communication as necessary to ensure that this information is understood. 

1. Ability to plan and manage a complex workload, progressing various tasks concurrently.     

1. Demonstrate the ability to apply analytical and logical thinking to gathering and analysing information and formulating plans. 
 
1. Contribute to making informed and timely decisions.

1. Ability to use IT systems to retrieve, record and update information and willingness to learn to use new systems. 

1. Ability to demonstrate leadership

1. Ability to exert positive influence over the performance of others, promoting others’ self-esteem, inspiring trust and fostering confidence in others’ ability to achieve high standards. 

1. To operate with integrity and have the ability to be open and honest, whilst maintaining high standards of personal behaviour and display strong moral principles in the work that you undertake with families. 

1. Child‑centred practice.
1. Professional curiosity and commitment to safeguarding.
1. Commitment to equality, diversity, and anti‑discriminatory practice.
1. Collaborative, supportive, and solution‑focused approach.
1. Confidence in decision‑making and professional judgement
1. Demonstrate a willingness to be accountable for your actions and decisions, and to understand the consequences of your practice.

1. Be able to demonstrate a willingness to share information and good practice with other people in the interest of supporting children and families. 

1. Ability to manage stress and to work under pressure.

1. Take a flexible approach to work.





Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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