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Job Description and Person Specification Profile

	Job Title
	Head of Leisure & Physical Activity

	Job ID
	UH02

	Service
	Public Health

	Grade
	L

	Reporting to
	Director of Public Health



	The Role

	The Head of Leisure & Physical Activity will provide strategic leadership, coordination, and oversight of Tameside’s leisure, physical activity, and wellbeing agenda. The role works closely with the Director of Public Health, leisure operators, NHS partners, and community organisations to deliver a coherent, impactful approach that increases participation, reduces health inequalities, and supports improved wellbeing across the borough.

Main Duties and Responsibilities include:

· Lead the development and implementation of the Tameside Leisure & Wellbeing Strategic Framework.
· Support oversight of the council’s contracts for public leisure and wellbeing services across the borough.
· Client lead working effectively with the provider of the public leisure & wellbeing offer within Tameside to support system leadership and enable them to lead on this agenda.
· Use data, insight, and community engagement to shape priorities and inform decision‑making.
· Translate strategic priorities into a strong narrative in Tameside around the impact of leisure and physical activity, along with clear delivery plans with measurable outcomes.
· Ensure alignment of all activity relating to leisure and physical activity provision and programmes in Tameside with health equity, prevention, and population health objectives.
· Build strong partnerships with leisure operators, community organisations, GM Moving, NHS partners, Transport for Greater Manchester, the Office for Health Improvement & Disparities (OHID), central government agencies such as Active Travel England, and internal council services.
· Support and lead coordinated system‑wide action across Tameside’s physical activity and wellbeing system.
· Represent Public Health at borough‑wide and GM groups relating to leisure, physical activity, active travel, and wellbeing.
· Ensure high performance of the leisure service by supporting the provider in designing their approach and monitoring KPIs, quality standards, outcomes, and financial sustainability of services.
· Support a culture of continuous improvement, particularly addressing any areas of underperformance in the leisure service and wider physical activity agenda.
· Ensure all services are inclusive, accessible, and equitable for Tameside’s communities.
· Develop targeted wellbeing and physical activity initiatives for diverse populations, in conjunction with service providers and wider partners.
· Facilitate co‑design processes with communities and service users.
· Embed evaluation, learning, and evidence‑based improvement into all programmes and initiatives.
· Champion innovation in active lifestyles, active travel, and preventative health approaches.
· Provide clear reports, insights, dashboards, and recommendations to senior leadership and governance groups including key forums such as the Public Health Senior Team, Corporate Leadership Team, Executive Cabinet, Lead Executive Member, Health & Wellbeing Board.
· Identify, manage, and escalate risks, issues, and dependencies across partnership activity.
· Contribute to financial planning, budget oversight, and resource allocation.
· Ensure robust governance arrangements across all partnership and commissioning activity.

The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 




	About You

	Your essential qualifications

· Degree-level (level 7 equivalent) qualification in a subject area such as Health & Social Care, Public Health, Leisure or Management.
Your essential skills, knowledge and experience

· Strategic or senior operational experience in leisure, physical activity, public health, or wellbeing.
· Evidence of continuous professional, managerial and personal development
· Experience managing or supporting commissioned leisure services.
· Understanding of public health priorities and health inequalities.
· Evidence of strategic partnership working and building cross-sector partnerships
· Evidence of project leadership roles which have been health or leisure related.
· Knowledge of inclusive service design and engagement.
· Experience of leading on the robust management of budgets and associated governance to provide transparency and control.
· Excellent written and verbal communication skills which ensure that complex messages are delivered in an understandable and straightforward way, including presenting strategic reports and presentations
· Proven skill in building alliances, relationships, negotiation skills and leading through change across a range of agendas.
· Ability to analyse complex statistical information and consider the strategic and operational implications. 
· Able to organise and prioritise a complex set of tasks and ensure deadline delivery.
· Able to use the full range of computer skills appropriate to the post e.g. Outlook; Excel; Word, Power Point.
· Leading teams using excellent management skills to maximise efficiency and effectiveness.
· Values diversity and difference, operates with integrity and openness, in a politically sensitive environment.	
If you have the following experience or qualifications – then that’s great!

· Masters, postgraduate management qualification, or equivalent professional qualification in Health and Social Care, Public Health (including the UKPHR Practitioner Programme)
· Experience of working with national governing sporting bodies around local leisure and sport facilities




Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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