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Job Description and Person Specification Profile

	Job Title
	Building Control Manager

	Job ID
	IH40

	Service
	Planning and Transportation

	Grade
	L

	Reporting to
	Head of Planning and Transportation



	The Role

	This role will deliver a high quality and competitive Building Control service and take the primary role in both the management and practical delivery of an effective and coordinated Building Control function across a whole range of construction projects including design appraisal through to site inspection/completion, having due regard for the commercial sensitivity of the service and its operation as a stand-alone business unit. This role requires the post holder to ensure the safety of the public both through the management and response to dangerous or dilapidated structures and a coordinated approach and response in relation to public safety along with shaping a vision and direction for the service area, setting out very high expectations, with a clear focus on marketing, efficiency, and customers in service delivery.

Main Duties and Responsibilities include:

The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post.

· To provide strong professional leadership and manage the work priorities, outcomes, performance and development of the Building Control Team through an innovative, outcome focused approach
· Be the lead officer for the processing and assessment of applications for design stage compliance with the Building Regulations and associated legislation with a particular emphasis on the management of more complex projects such as those with high value, large scale or those with technically complex design solutions.
· To undertake the necessary professional duties associated with ensuring compliance with Building Regulations – undertaking site visits, providing expert interpretation in assessing developments against Building Regulations, accurately documenting and recording information, and issuing decisions in a timely and professional manner.
· Engage in the national agenda around changes in Building Regulation legislation, in particular a wealth of knowledge around commercial assessments.
· To represent the Council at any future inquiries relating to Building Control including to lead and supervise the preparation of hearing statements and discussions and to act as the Council’s lead expert witness to support the Council’s position and to represent the Council at public inquiries/hearings in relation to Building Control issues.
· To manage the delivery of a Building Control advice service to the Public, Elected Members, other Council Services, and stakeholders communicating effectively on matters of compliance and solutions.
· To keep up to date on new national legislation relating to Building regulations and advise senior management, elected members, other Council services and the public how that would affect the interests of the Borough
· Be proficient in the use of IT systems to ensure appropriate records and files are maintained and further enhanced using digital technology.
· Effective administration of dangerous or dilapidated structures including appropriate actions to remove danger. Implementation of, and participation in, the return to a 24/7 ‘out of hours’ emergency cover rota.
· To lead and drive budget management and monitoring for the Building Control Team, including accurate budget setting for resourcing needs and associated costs, authorising contracts, in addition that required for ongoing service delivery.
· To be the lead officer in the proactive management of client relationships to ensure ‘soft’ marketing of the service at all levels. This includes ensuring that income streams are maximised to cover all costs and new avenues of income generation are explored through the writing and delivery of an income strategy
· To manage an effective enforcement function taking action for non-compliance with the Building Regulations, including investigation of contraventions, advising on and instigating appropriate action.
· To ensure compilation and timely submission of the necessary statistical returns to government and other agencies as may be required including compliance with operational standards rules.
· To manage the development of staff in the team ensuring they are equipped, trained and motivated to deliver the services required of them. This includes ensuring that appropriate officers move through the competency validation regime to reach registration and their performance is monitored on a regular basis ensuring that re-validation is undertaken well before expiration.
· To represent the service at appropriate corporate, regional or national forums.
· To brief senior management and elected members and contribute to Building Control based reports to Cabinet/Council and to confidently provide training for any stakeholders in relation to the regulatory function.
· To contribute to the strategic development of the Council and be part of the Planning and Transportation management team to ensure the Service functions efficiently and effectively.
· The post holder is required to carry out any other duties appropriate for the grade and responsibility level of the post.
· The post holder will be required to comply with relevant legislation and in accordance with the Council’s policies and procedures. 






	About You

	Your essential qualifications

· Educated to degree level in a relevant subject such as Building Control, Building Surveying, Construction, and/or be able to demonstrate learning at an equivalent level.
· Full corporate membership of the Royal Institution of Chartered Surveyors or the Association of Building Engineers, or similar Professional Institution membership at corporate level involving a significant Building Control element
· Have or be seeking Class 2 or 3 and Class 4 Registered Building Inspector status through the Building Safety Regulator.
Your essential skills, knowledge and experience

· Have the relevant skills, knowledge, experience and behaviours, and organisational capability to work unsupervised on Class 2 or 3 projects, in the way that ensures compliance with Building Regulations.
· Ability to manage/organise own work and that of colleagues to meet agreed deadlines.
· An approved professional qualification relevant to the construction industry and significant post qualification practical experience in building control surveying role within professional practice, private sector building control body or Local Government. 
· A comprehensive and expert knowledge of legislation, regulations and professional codes of practice for Building Control including the Operational Standards Rules set by the Building Safety Regulator and legislation under the Health & Safety at Work Act 1974.
· Comprehensive understanding of professional responsibilities and liabilities under the Building Safety Act and resulting secondary legislation.
· Ability to maintain written records to justify decisions made in relation to the practical application of building regulations within the context of audit.
· Ability to provide technical advice and guidance to others (including other professionals) and be a role model for professional development
· Have experience and sound knowledge of professional boundaries and how they impact on service delivery within the setting of local government.
· Have experience and sound knowledge of financial constraints and how they impact on service delivery.
· Ability to maintain Continuing Professional Development (CPD) for Building Safety Regulator license compliance.
· The Postholder will be offered the opportunity to undertake other academic and vocational studies to support their continued professional development, in accordance with current HR policies and service needs.


If you have the following experience or qualifications – then that’s great!

· Experience of managing teams in a Building Control environment
· Experience of developing, implementing and maintaining Quality Management Systems relevant to the work area.
· Experience of setting and achieving fee income targets for a team in a Building Control environment



Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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