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Job Description and Person Specification Profile

	Job Title
	Clinical Psychologist

	Job ID
	DH42

	Service
	Family Help and Early Help  

	Grade
	K

	Reporting to
	Head of Service



	The Role

	What we are looking for
We are looking for an experienced practitioner who is keen to continue their career and use their skills in working with children and families who require intensive support. It would be expected that there is expertise and experience of working with children and families.
This role is based within a brand-new service who will support children and families who are at risk of entering the care system. This service will work alongside Child in Need and Child Protection Teams within Children’s Social Care in Tameside supporting those families who are at risk of entering care. 
The practitioner will support children and families directly and also offer consultation, formulation  and supervision to others around the child and family. They will be responsible for supporting the mental health needs of the child and family and will consider any suitable interventions and support required.
There will be an expectation to offer supervision to staff within the service and also to offer consultation and support to other agencies in order to improve outcomes for families in Tameside. 

As a Clinical Psychologist you will champion Tameside’s Heart of Support Practice Approach

At Tameside, we believe in:
· Compassion – understanding the lived experiences of children and families.
· Curiosity – asking questions that lead to deeper insight and better outcomes for children.
· Collaboration – working together across services to deliver joined-up support.
· Conversation – listening and engaging meaningfully with children, families and professionals.
· Courage – leading with courage, making bold and compassionate decisions that put children first.
The 5 C’s will be central to all the work that you complete.








Services
This list is not exhaustive and is an indicator of the key duties and responsibilities that the post holder will have, as opposed to a task list.

· To provide specialist psychological assessments of clients referred to the team based upon the appropriate use, interpretation and integration of complex data from a variety of sources including psychological and neuropsychological tests, self-report measures, rating scales, direct and indirect structured observations and semi-structured interviews with clients, family members and others involved in the clients care.

· To formulate and implement plans for the formal psychological treatment and/or management of a clients psychological problems, based upon an appropriate conceptual framework of the clients problems, and employing methods based upon evidence of efficacy.
· To be responsible for implementing a range of psychological interventions for individuals, carers, families and groups, within and across teams employed individually and in synthesis, adjusting and refining psychological formulations drawing upon different explanatory models and maintaining a number of provisional hypotheses where appropriate.

· To evaluate and make decisions about treatment options taking into account both theoretical and therapeutic models and highly complex factors concerning historical and developmental processes that have shaped the individual, family or group.

· To exercise autonomous professional responsibility for the assessment, treatment and discharge of clients whose problems are managed by psychologically based standard care plans.

· To exercise autonomous professional responsibility for the assessment and treatment of clients whose problems are managed by psychologically based enhanced care plans.

· To provide specialist psychological advice, guidance and consultation to other professionals contributing directly to clients formulation, diagnosis and treatment plan.

· To contribute directly and indirectly to a psychologically based framework of understanding and care to the benefit of all clients of the service, across all settings and agencies serving the client group.

· To undertake risk assessment and risk management for individual clients and to provide advice to other professions on psychological aspects of risk assessment and risk management.

· To communicate in a skilled and sensitive manner, information concerning the assessment, formulation and treatment plans of clients under their care and to monitor progress during the course of both uni- and multi-disciplinary care.







	About You

	Your essential qualifications


· A First or Upper Second honours degree in psychology OR a lower class with a post-graduate qualification, (e.g.: Master's degree)
· Post-graduate doctoral level training in Clinical Psychology as accredited by the BPS
· Registration with HCPC as a Practitioner Psychologist

Your essential skills, knowledge and experience

· Demonstrable experience of working with children, young people, their families, and systems around them
· Post-qualification experience of working with individuals with histories of problems of complex, multi-factorial origin
· Experience of working with a variety of client groups, across the whole life course and a full range of care settings, maintaining a high degree of professionalism in the face of highly emotive and distressing problems, verbal abuse and threats of physical abuse
· Experience of exercising clinical responsibility for service user's psychological care and treatment, both as a profession and also within the context of a multi-disciplinary care plan
· Experience of teaching, training and/or professional and clinical supervision
· Doctoral level knowledge of clinical psychology in relation to children and young people
· Doctoral level knowledge of research design and methodology
· Knowledge of legislation and the implications for both clinical practice and professional management in relation to the client group and mental health issues in general




Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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