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Job Description and Person Specification Profile

	Job Title Casual Residential Childcare Worker 
	

	Job ID D38
	

	Service Children’s 
	

	Grade F
	

	Reporting to The Team Manager 
	



	The Role

	This role will (High level overview of the role and its purpose) example support the delivery of key People Plan objectives to support the effective management, growth and development of the workforce to support the corporate priorities.  Through the provision of a comprehensive HR offer, the role will support policy and organisational change programmes.

Main Duties and Responsibilities include:

1. To provide a safe, secure and accepting environment for children in the care of the home appropriate to their age, understanding and identifying needs.

2. To maintain communication with staff over all aspects of children/young people’s care, progress and behaviour and maintain appropriate records.
3. To undertake direct child care tasks as required.

4. To ensure that all children are encouraged to reach towards their full potential, and to support the child and young people experiencing short breaks and LAC placements at the home in a sensitive, positive and caring manner.
5. To maintain and support each child’s meaningful relationships and links outside the home. To undertake keyworker/link worker roles with the child and their family.

6. To ensure that the wishes and feelings of the children are taken into account in matters and decisions relating to their daily care, appropriate to their age and understanding.

7. To respect and promote the needs of each child arising from their racial, cultural and religious background.
8. To work on a flex duty rota including shift work, waken nights and sleep in duty as required, and Bank holiday working.


The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 




	About You

	Your essential qualifications

Maths and English GCSE level A-C or equivalent

Your essential skills, knowledge and experience

· Specialised Training in Child Protection/safeguarding Child Development/ Challenging Behaviour
· Ability to work effectively in Residential settings Experience of working with children and young people
· Written and verbal communication
· Warm, friendly, accepting & patient Team Player

If you have the following experience or qualifications – then that’s great!

· Specialized training on Relationships and Sexuality
· Key skills in Counselling, Report writing
Key Knowledge
· Human growth and development 
· First Aid*
· Ability to motivate children/young people 
· Ability to recognise and manage own stress
Required Qualifications:
· NVQ Level 3 – Caring for Children and Young People or Level 3 Children and Young people workforce Diploma with mandatory social care units * or
· The level 3 Diploma for Children and Young people’s workforce (children’s social pathway)
· Level 3 Diploma for Residential Childcare or
· higher qualification in any of the above
· Driver, and have a clean driving licence
*anyone appointed to the post without a required qualification would be required to undertake and achieve the qualification within two years of their starting date
* Successful post holder will be required to undertake training in identified areas if they do not have the relevant qualifications. Staff can be appointed without holding the essential qualification, level 3 or equivalent, but are required to complete the level 3 Diploma within 2 years of being appointed via the homes training programme.




Our employees’ skills, experience and knowledge are essential to our success along with their happiness, commitment, enthusiasm and motivation to be the best they can be.

	What can you expect from us?
· A fair salary and benefits
· Opportunities for good health and wellbeing
· Help you to grow, develop and to do your best
· Enable you to be creative and innovative
· Fully involve you in changes that affect you and your work
· Listen, and act on your ideas and feedback
Working together, we are proud to work for Tameside



Our STRIVE values underpin our practice and behaviours and are at the heart of everything that we do:
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We work in a supportive
environment and actively
encourage supporting each other
to bring about innovation,
improvement and sustainability.
Good health and wellbeing is
important to all of us.

We relate
to others in
ways that we
want others to
understand and
relate to us. The
behaviour that we
model sets what
we expect.
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