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Headteacher Mr Alec Stephenson
Fairfield Road Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
Purpose: To carry out the functions of a teacher in accordance with the Teacher Standards, the current School/Teachers’ Pay and Conditions Document, School policies and the ethos/ mission statement of the school.


Responsible to:Headteacher
Learning and Teaching

· Plan work in accordance with the relevant curriculum.

· If necessary, liaise with relevant colleagues on the planning of units of work for collaborative delivery.

· Develop secure knowledge of all curriculum areas, foster and maintain pupils’ interest and address misunderstandings.

· Identify clear teaching objectives and learning outcomes for appropriate challenge and high expectations.

· Ensure effective use and deployment of support staff within the classroom including parent helpers.

· Take account of pupils’ prior levels of attainment and use them to set targets for future improvements.

· Set high expectations for pupils’ behaviour by establishing a purposeful working atmosphere in accordance with the school’s behaviour policy.

· Create and maintain an orderly, safe, stimulating and informative environment where pupils feel part of the school community. Take care of the presentation and maintenance of whole school environment and encourage others to do so.

· Manage the classroom and teaching equipment making effective use of available resources.

· Mark and monitor work in line with school policy providing constructive oral/written feedback and clear targets for future learning as appropriate.

· Carry out assessment in line with school policy.

· Use such assessment to differentiate planning and teaching to ensure strong progress of all individuals in all groups including interventions as necessary.

· Maintain a regular system of monitoring, assessment, record keeping and reporting pupils’ progress.

· Meet with parents and appropriate agencies to contribute positively to the education of the pupils concerned.

· Be familiar with the Code of Practice for identification and assessment of Special Educational Needs and keep appropriate records on Education and Health Care Plans for students.

Pastoral 

· Promote good attendance and monitor in accordance with the school’s attendance policy.

· Develop positive relationships with all pupils and promote their general progress, achievements, wellbeing and participation in all aspects of school life.

· Promote the welfare of all pupils and support the school in safeguarding pupils through relevant policies and procedures.

· Promote equality as an integral part of the role and treat everyone with fairness and dignity.

· Provide opportunities that contribute to the quality of the pupils’ wider educational development, including their personal, spiritual, social, moral and cultural development.

· Recognise Health and Safety is a responsibility of every employee, take reasonable care of self and others and comply with the school’s Health and Safety Policy and any other school specific procedures.

· Be the first point of contact for parents/carers of assigned pupils.

Professional Standards

· Support the values of the school.

· Treat all members of the community, colleagues and pupils, with respect and consideration.

· Set a good example to pupils in terms of appropriate dress, standards of punctuality and attendance.

· Promote the aims of the school by attendance at and participation in school events including those run outside of school hours.

· Take responsibility for your own professional development by participating in a range of professional development opportunities e.g. staff training, LA and other external training.

· Reflect on your own practice as well as the practices of the school with the aim of improving all that we do.

· Read and adhere to the various policies & priorities of the school as expressed in the School Development Plan, the staff handbook, etc.

· Participate in the management of school by attending various team and staff meetings.

· Undertake duties as prescribed within school policies.

· Ensure that all deadlines are met.

· Undertake professional duties that may be reasonably assigned to them by the Headteacher 

· To actively engage in the annual appraisal cycle in accordance with the school’s policy and national guidance

Subject / Area Leadership

As subject leader it is your responsibility to lead the teaching and learning in your subjects across the school in order to raise standards:  

· Monitor the teaching and learning that occurs across the school through learning walks, planning and book reviews, data analysis where relevant, etc.

· Feedback to staff about findings suggesting areas for improvement.

· Support colleagues to improve their practice.

· Inform the headteacher / deputy of any issues that need to be addressed and how we as a school might go about this.

· Suggest / lead developments and improvements in this area across school.

· Have input into the SEF and SIP.

· Lead staff training in your subject.

· Keep yourself up to date / attend training as relevant feeding back to staff. 

· Order resources.

· Arrange visitors / visits / theme weeks. 

