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Stockport Council
Competency Person Specification

 Post Title: Deputy Headteacher - Primary

The criteria listed below represent the most important skills, experience, technical expertise and qualifications needed for this job role.  
Your application will be assessed against these criteria to determine whether or not you are shortlisted for interview.  Any interview questions or additional assessments (tests, presentations etc.) will be broadly based on the criteria below.

	Competency
	SCORE
	Essential or Desirable
	

	
	0
	1
	2
	3
	4
	
	

	Knowledge
	

	Knowledge and understanding of the National Curriculum and key stages at primary phase 
	
	
	
	
	
	Essential
	

	Knowledge of current issues and initiatives in Education
	
	
	
	
	
	Essential
	

	Knowledge and practical understanding of ICT and of common tools which can be used to benefit and advance pupils’ learning 
	
	
	
	
	
	Essential
	

	Knowledge of and a commitment to equal opportunities and to the use of a variety of strategies and practices to promote and address diverse cultural and equality issues in the classroom
	
	
	
	
	
	Essential
	

	Up-to-date knowledge of safeguarding policies and procedures including Keeping Children Safe in Education
	
	
	
	
	
	Essential
	

	Working knowledge and understanding of making referrals and liaising with external agencies including children’s services
	
	
	
	
	
	Desirable
	

	Knowledge and understanding of the role of a DSL safeguarding culture.
	
	
	
	
	
	Desirable
	

	Experience
	

	Experience of working successfully as part of a Senior/Middle Leadership Team in a school
	
	
	
	
	
	Essential
	

	Proven experience of leading on a significant area, including responsibility for raising standards across the whole school
	
	
	
	
	
	Essential
	

	A track record of raising educational standards for all in the pursuit of excellence by setting and working with performance targets to raise school achievement
	
	
	
	
	
	Essential
	

	Experience of leadership in school development planning, self-evaluation and monitoring
	
	
	
	
	
	Desirable
	

	Experience of demonstrating and sharing high expectations of children and colleagues
	
	
	
	
	
	Essential
	

	Experience of and ability to create a stimulating and safe learning environment 
	
	
	
	
	
	Essential
	

	Experience of planning, preparing and teaching a Key Stage 2 curriculum 
	
	
	
	
	
	Essential
	

	Experience of assessing and recording the progress of pupils’ learning to inform next steps and to monitor progress
	
	
	
	
	
	Essential
	

	Experience of involvement with parents / guardians and the wider community
	
	
	
	
	
	Essential
	

	Skills

	Evidence of having led effective curriculum planning and development to secure improvement across the whole school
	
	
	
	
	
	Essential

	

	Evidence of major whole school responsibilities and experience of turning policy into effective and successful practice
	
	
	
	
	
	Essential
	

	Evidence of evaluating data to inform improvements and future planning 
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	Essential
	

	Ability to inspire, challenge, coach and mentor individuals to achieve specific outcomes
	
	
	
	
	
	Essential
	

	A clear rationale for behaviour management and a proven track record of the effective implementation of a range of behaviour management strategies
	
	
	
	
	
	Essential

	

	Ability to lead by example and to motivate others to work effectively as both an individual and a team member
	
	
	
	
	
	Essential
	

	Excellent communication, influencing, interpersonal and listening skills
	
	
	
	
	
	Essential
	

	Ability to teach using a wide variety of strategies to maximise achievement for all children including those with special educational needs and high achievers and to meet differing learning styles
	
	
	
	
	
	Essential
	

	Ability to encourage children to develop self-esteem and respect for others
	
	
	
	
	
	Essential
	

	A skilled communicator with the ability to communicate to a wide audience which includes all stakeholders
	
	
	
	
	
	Essential
	

	Excellent organisational skills
	
	
	
	
	
	Essential
	

	A calm and flexible proactive approach to problem solving 
	
	
	
	
	
	Essential
	

	Education and Qualifications

	Qualified Teacher Status
	
	
	
	
	
	Essential
	

	Degree
	
	
	
	
	
	Essential
	

	Evidence of continuing professional development
	
	
	
	
	
	Essential
	

	Work related Attributes

	A commitment to involvement in the outside activities of the school including those of pupils, staff, governors and the wider community
	
	
	
	
	
	Essential
	

	Be a collaborative team player who is warm and patient and approachable to all stakeholders
	
	
	
	
	
	Essential
	

	Demonstrable personal and professional integrity, including modelling the schools’ values and vision
	
	
	
	
	
	Essential
	

	Positive motivation and energy for sustained hard work
	
	
	
	
	
	Essential
	

	A commitment to provide and support extracurricular activities and an understanding of their impact upon the school ethos
	
	
	
	
	
	Essential
	

	Understands and actively supports Stockport Council’s diversity and equality policy.
	
	
	
	
	
	Essential
	

	To meet Stockport Council’s standard of attendance
	
	
	
	
	
	Essential
	

	A willingness to be flexible in a changing environment 
	
	
	
	
	
	Essential
	



Scoring key
0 – Not met essential criteria 
1 – Partially meets essential criteria
2 – Meets criteria
3 – Exceeds criteria
4 - Exceptional
3
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