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      WELCOME FROM THE CHAIR OF GOVERNORS           
 
 
 
     Dear Applicant,
 
On behalf of the pupils, staff, parents and governors of All Saints Church of England Primary School, I would like to thank you for your interest in the position of Head Teacher.
 
    All Saints is a warm and welcoming Church of England school, and we take great pride in our caring, inclusive and family-centred ethos, underpinned by our distinctive Christian values. The school enjoys strong and well-established links with Christ with All Saints Church, Heaton Norris, and these relationships continue to flourish through collective worship, shared events and activities through the year. In making this appointment, we are seeking a leader who will sustain and further develop the Christian character of our school, while continuing to nurture and strengthen its valued partnerships with the church and the wider diocese. 

We have a highly dedicated and talented team of staff who are committed to delivering an engaging curriculum that both inspires and challenges our children to achieve their very best. Staff set high expectations for learners and create a happy learning environment where children feel safe, valued and respected as individuals. 

Governors are excited about the opportunity to appoint a new Headteacher and is committed to working in close partnership with the successful candidate. We are mindful of the importance of wellbeing, work-life balance and ongoing professional development, and we are fully committed to providing the support necessary to enable the appointed leader
to thrive.
 
The governors warmly encourage you to visit the school in person to see the staff and pupils at work and are delighted that you are considering applying to lead our unique and wonderful school.
 
     Yours sincerely
 
     Lindsay Yates
     Chair of Governors
 



ABOUT OUR SCHOOL

All Saints C.E. Primary school is situated in Heaton Norris in Stockport. We are a one-form entry school with a nursery, offering a close-knit community where every child is known and valued.

Our teachers are committed to the wellbeing of every child, fostering high standards and ensuring that all
pupils are given the very best opportunities to succeed. Staff create a calm, respectful environment
where positive relationships are nurtured.
	
‘Where we Love learning together, love each other and our community, and love ourselves.’				

All Saints CE Primary School is committed to being a truly inclusive school where every child is supported to succeed. As headteacher, you will ensure high‑quality, consistent teaching and learning across the school, while leading the development of adaptive practice. Working alongside our dedicated staff, we ensure that carefully considered adaptations and consistently high expectations.

We believe that the support of Parents/Carers is vital to the successful development of the children, and we therefore encourage them to take an active role in their child’s learning journey and overall development.

Through the year, we offer a range of events and activities that provide parents and carers with opportunities to experience school life and see their children in action. We have an open-door approach,
welcoming parents in to discuss their child’s progress or share their views, which are valued and
respected.	
Aspiration
Independence


School Values
We deem it important to promote the School’s Core Values in all that we do:


[image: ]




Our Pupils are looking for…

OUR IDEAL CANDIDATE[image: ]· Someone who is kind and caring 

· Someone who can keep us safe

· Someone who makes good rules

· Someone who helps us to respect each other

· Someone who is assertive

· Someone who can make us laugh












Our Staff would like a Headteacher who…

[image: ]· can empower the staff and pupils, and show empathy and positivity
· can work alongside our team of experienced, enthusiastic and highly motivated staff, and who is determined to do the very best for the school and its community  
· is able to bring stability to the school and is able to demonstrate and implement the school’s visions and values
· will promote inclusivity and diversity within a framework of Christian values
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Our Governors are seeking…

· an ambitious and confident leader who is ready to meet the challenges and opportunities presented by a rapidly changing educational landscape

· someone who is passionate about teaching and learning, and who also believes in developing the true potential of each of our children

· recognises the values of a collaborative learning community

· someone with strong leadership skills who can build trust and respect, whilst also demonstrating enthusiasm and integrity

· an excellent communicator who is able to work closely in partnership with parents, the local church, the Diocese and the wider community

All Saints C.E. Primary School
Churchill Street
Stockport						 
SK4 1ND

Telephone: 0161 510 8000
Website: www.allsaints.stockport.sch.uk  


	Job Description

	
Job Title: Headteacher 		
Department: All Saints C.E. Primary School

	
Directorate: Services to People
Salary Grade: £71,330 to £82,654

	Post Reports to:  Stockport’s Director of Education Services and All Saints C.E. Primary School Governing Body in matters within their responsibility. 


	
This job description reflects the ‘National standards of excellence for Headteachers’ (2020). These standards are built upon ‘The Teaching Standards’ (2011) which apply to all teachers, including Headteachers. The appointment is subject to the current conditions of employment for Headteachers, contained in the ‘School teachers’ pay and conditions document 2025’.

The role of the Headteacher Headteachers are leading professionals and role models for the communities they serve. Their leadership is a significant factor in ensuring high quality teaching and achievement in schools and a positive and enriching experience of education for pupils. Together with those responsible for governance, they are custodians of the nation’s schools.

Parents and the wider public rightly hold high expectations of headteachers, given their influential position leading the teaching profession and on the young people who are their responsibility. The headteachers’ standards set out how headteachers meet these high expectations. The standards are an important benchmark not only for headteachers and those who hold headteachers to account, but also for those who train and develop school leaders

Section 1: Ethics and professional conduct

Headteachers are expected to demonstrate consistently high standards of principled and professional conduct. They are expected to meet the teachers’ standards and be responsible for providing the conditions in which teachers can fulfil them. 
Headteachers uphold and demonstrate the ‘Seven Principles of Public Life’ at all times. Known as the Nolan principles, these form the basis of the ethical standards expected of public office holders:

 • selflessness
 • integrity 
 • objectivity
 • accountability
 • openness
 • honesty
 • leadership

Headteachers uphold public trust in school leadership and maintain high standards of ethics and behaviour. Both within and outside school, headteachers: 

· build relationships rooted in mutual respect, and at all times observe proper boundaries appropriate to their professional position
· show tolerance of and respect for the rights of others, recognising differences and respecting cultural diversity within contemporary Britain
· uphold fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs
· ensure that personal beliefs are not expressed in ways which exploit their position, pupils’ vulnerability or might lead pupils to break the law

As leaders of their school community and profession, headteachers: 

· serve in the best interests of the school’s pupils
· conduct themselves in a manner compatible with their influential position in society by behaving ethically, fulfilling their professional responsibilities and modelling the behaviour of a good citizen
· uphold their obligation to give account and accept responsibility
· know, understand, and act within the statutory frameworks which set out their professional duties and responsibilities
· take responsibility for their own continued professional development, engaging critically with educational research
· make a positive contribution to the wider education system

Section 2: Headteachers’ standards

1. School Culture

Headteachers:

· Establish and sustain the school’s ethos and strategic direction in partnership with those responsible for governance and through consultation with the school community
· create a culture where pupils experience a positive and enriching school life
· uphold ambitious educational standards which prepare pupils from all backgrounds for their next phase of education and life
· promote positive and respectful relationships across the school community and a safe, orderly and inclusive environment
· ensure a culture of high staff professionalism

2. Teaching
Headteachers:
· establish and sustain high-quality, expert teaching across all subjects and phases, built on an evidence-informed understanding of effective teaching and how pupils learn
· ensure teaching is underpinned by high levels of subject expertise and approaches which respect the distinct nature of subject disciplines or specialist domains
· ensure effective use is made of formative assessment

3. Curriculum and assessment
Headteachers:
· ensure a broad, structured and coherent curriculum entitlement which sets out the knowledge, skills and values that will be taught
· establish effective curricular leadership, developing subject leaders with high levels of relevant expertise with access to professional networks and communities
· ensure that all pupils are taught to read through the provision of evidence-informed approaches to reading, particularly the use of systematic synthetic phonics in schools that teach early reading
· ensure valid, reliable and proportionate approaches are used when assessing pupils’ knowledge and understanding of the curriculum

4. Behaviour
Headteachers:
· establish and sustain high expectations of behaviour for all pupils, built upon relationships, rules and routines, which are understood clearly by all staff and pupils
· ensure high standards of pupil behaviour and courteous conduct in accordance with the school’s behaviour policy
· implement consistent, fair and respectful approaches to managing behaviour
· ensure that adults within the school model and teach the behaviour of a good citizen

5. Additional and special educational needs and disabilities
Headteachers:
· ensure the school holds ambitious expectations for all pupils with additional and special educational needs and disabilities
· establish and sustain culture and practices that enable pupils to access the curriculum and learn effectively
· ensure the school works effectively in partnership with parents, carers and professionals, to identify the additional needs and special educational needs and disabilities of pupils, providing support and adaptation where appropriate
· ensure the school fulfils its statutory duties with regard to the SEND code of practice

6. Professional development
Headteachers:
· ensure staff have access to high-quality, sustained professional development opportunities, aligned to balance the priorities of whole-school improvement, team and individual needs
· prioritise the professional development of staff, ensuring effective planning, delivery and evaluation which is consistent with the approaches laid out in the standard for teachers’ professional development
· ensure that professional development opportunities draw on expert provision from beyond the school, as well as within it, including nationally recognised career and professional frameworks and programmes to build capacity and support succession planning

7. Organisational management
Headteachers:
· ensure the protection and safety of pupils and staff through effective approaches to safeguarding, as part of the duty of care
· prioritise and allocate financial resources appropriately, ensuring efficiency, effectiveness and probity in the use of public funds
· ensure staff are deployed and managed well with due attention paid to workload
· establish and oversee systems, processes and policies that enable the school to operate effectively and efficiently
· ensure rigorous approaches to identifying, managing and mitigating risk

8. Continuous school improvement
Headteachers:
· make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems and barriers which limit school effectiveness, and identify priority areas for improvement
· develop appropriate evidence-informed strategies for improvement as part of well-targeted plans which are realistic, timely, appropriately sequenced and suited to the school’s context
· ensure careful and effective implementation of improvement strategies, which lead to sustained school improvement over time

9. Working in partnership
Headteachers:
· forge constructive relationships beyond the school, working in partnership with parents, carers and the local community
· commit their school to work successfully with other schools and organisations in a climate of mutual challenge and support
· establish and maintain working relationships with fellow professionals and colleagues across other public services to improve educational outcomes for all pupils

10. Governance and accountability
Headteachers:
· understand and welcome the role of effective governance, upholding their obligation to give account and accept responsibility
· establish and sustain professional working relationship with those responsible for governance
· ensure that staff know and understand their professional responsibilities and are held to account
· ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties


	
This Council and school are committed to safeguarding and promoting the welfare of children and young people and expects all staff within this area to share this commitment and to have understanding of the common core skills and knowledge.

To work positively and inclusively with colleagues and customers so that the Council and school provide a workplace and delivers services that do not discriminate against people on the ground of their age, sexuality, religion or belief, race, gender or disabilities.

To fulfill personal requirements, where appropriate, with regard to Council and school policies and procedures, health, safety and welfare, customer care, emergency, evacuation, security and promotion of the Council and schools priorities.

To work flexibly in the interests of the service. This may include undertaking other duties provided that these are appropriate to the employee’s background, skills and abilities. Where this occurs there will be consultation with the employee and any necessary personal development will be taken into account.























Criteria
Qualities
Essential / Desirable
Evidence Application /Selection process/ References
Qualifications and training
· Qualified Teacher status (QTS)
Essential
A

· First degree or equivalent
Essential
A

· National professional qualification for headship (NPQH) or equivalent
Desirable
A

· Other relevant training that prepares the applicant for this post
Essential
A
Experience
· Successful leadership and management experience in a school
Essential
A/SP/R

· Demonstratable experience of successful line management and staff development, including challenging under-performance
Essential
A/SP

· Leading school self-evaluation and planning for improvement
Essential
A/SP

· Effective use of data to support planning for pupils and groups of children
Essential
A/SP

· Record of successful class teaching with substantial teaching experience
Essential
A

· Experience of working effectively with key finance personnel and school governors to manage finance and provide value for money
Desirable
A/SP

· Be able to demonstrate their commitment to growing leadership throughout the school
Essential
A

· Experience of working in a multicultural setting, leading to a deep understanding of the needs of the local community
Desirable
A/SP

· Experience of improving provision and outcomes for pupils with SEND
Essential
A/SP
Skills and knowledge
· Ability to formulate a clear strategic vision for school improvement and translate this into strategic objectives, longer term plans and specific outcomes 
Essential
A/SP/R

· Ability to articulate a vision that promotes the spiritual, moral and cultural development of all pupils 
Essential
A/SP

· Understanding of high-quality teaching based on evidence, and the ability to model this for others and support others to improve 
Essential
A/SP/R

· Knowledge of the curriculum across the Primary age range including Early Years, Key Stage 1 and Key Stage 2 
Essential
A/SP

· Understanding of school finances and financial management 
Essential
A/SP/R

· Ability to build positive working relationships, based on open & effective communication and interpersonal skills 
Essential
A/SP/R

· In-depth knowledge of Ofsted processes and Inspection Framework
Essential
A/SP

· Knowledge of the SIAMS inspection process
Desirable
A/SP


PERSON SPECIFICATION




























PERSON SPECIFICATION
Criteria
Qualities
Essential / Desirable
Evidence Application /Selection process/ References
Skills and knowledge
· Knowledge of current legal requirements, including health and safety, national policies and guidance on the safeguarding and promotion of the well-being of children
Essential
A/SP/R

· Have a clear commitment to developing and promoting the Christian distinctiveness, ethos and values of the school 
Essential
A/SP/R
Personal qualities and behaviours
· Create a strong, positive personal impact, conveying authority and confidence, that encourages others to aspire to excel 
Essential
A/SP/R

· Lead with integrity, engendering trust and respect among and between stakeholders 
Essential
A/SP/R

· Inclusive and empathetic of all children, staff and members of the school community, demonstrating a caring and compassionate ethos 
Essential
A/SP/R

· Commitment to the safeguarding of all pupils, staff and stakeholders 
Essential
A/SP/R

· Drive to provide equality of opportunity to all 
Essential
A/SP

· Be approachable and friendly to all stakeholders, demonstrating a willingness to listen and value contributions from all stakeholders 
Essential
A/SP

· Strength of character to challenge underperformance and behaviour were necessary in any stakeholders, and to follow through on issues which arise 
Essential
A/SP/R

· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school 
Essential
A/SP/R

· Ability to work under pressure and prioritise effectively 
Essential
A/SP/R

· Be able to work collaboratively with the Senior Team to deliver strategic priorities 
Essential
A/SP/R

· Have understanding and compassion towards all staff regarding mental health and well-being 
Essential
A/SP

· Be proactive in promoting a good connection with the parents and the local community 
Essential
A/SP

· Develop a strong relationship, supporting work with the Governing body, the local authority, the local church and the Diocese 
Essential
A/SP

· Actively encourage respect of other religions, cultures and traditions
Essential
A/SP





















[image: ]Visits to All Saints are strongly encouraged.
Please contact the school directly to arrange one.
We look forward to meeting you!
Shortlisted candidates will be expected to complete a Disqualification Declaration.

The successful applicant’s appointment will be subject to satisfactory pre-clearance, including a 
Disclosure and Barring Service.
All Saints C.E.Primary School                                                                                           www.allsaints.stockport.sch.uk
Churchill Street,                                                                                                                       0161 510 8000
Stockport,
Cheshire
SK4 1ND


HOW TO APPLY
Required for September 2026
Head Teacher for a Group 2 School: £71,330 to £82,654

The children, staff and governors of All Saints C. E. Primary School are seeking to appoint an exceptional and inspirational Head Teacher to build on the significant achievements and positive learning ethos of our primary school. 

With the support of our excellent and dedicated staff, along with our hardworking and motivated pupils, we are looking for someone who can be an inspirational leader who recognises this exciting opportunity to drive our school forward.

In return we can offer you:

· a welcoming, friendly and creative learning community which shows kindness and respect to all.
· A professional team of dynamic, enthusiastic and talented teachers who are dedicated to delivering to exceptionally high standards in line with the National Curriculum
· a fully supportive and engaged Governing Body who will work closely with you to support the school and its pupils in all areas

Applications must be completed on the application form provided, Word document only, and submitted electronically to hrclientrelations@stockport.gov.uk

· Closing date for completed applications:  Thursday 14th May 2026 9am
· Shortlisting will take place: Monday 18th May 2026
· Interviews/Assessments will take place: Thursday 21st May and Friday 22nd May 2026
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Where we leam to alue Knowedge; To value Each Oter;
but most of al.. to value Ourselves
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