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Stockport Council
Competency Person Specification
 Post Title: EYFS Lead and Class Teacher 
The criteria listed below represent the most important skills, experience, technical expertise and qualifications needed for this job role.  
Your application will be assessed against these criteria to determine whether or not you are shortlisted for interview.  Any interview questions or additional assessments (tests, presentations etc.) will be broadly based on the criteria below.
	Competency
	SCORE
	Essential or Desirable

	
	0
	1
	2
	3
	4
	

	Comprehensive knowledge of:


	The EYFS curriculum.
	
	
	
	
	
	Essential

	The principles of effective teaching and learning.
	
	
	
	
	
	Essential

	The importance of create a stimulating, safe and inclusive learning environment and how best to achieve this.
	
	
	
	
	
	Essential

	Assessment systems within the EYFS, how to assess and record the progress of pupils’ and use ongoing assessment to inform next steps and early intervention.
	
	
	
	
	
	Essential

	Effective transition to KS1 processes and how to facilitate this.
	
	
	
	
	
	Essential

	Knowledge of current issues in Education, particularly those pertaining to the EYFS.

	
	
	
	
	
	Essential

	Relevant experience


	Teaching experience within the EYFS.
	
	
	
	
	
	Essential

	A proven record of effective leadership within the EYFS.
	
	
	
	
	
	Desirable

	A role in curriculum development as relevant to the EYFS.
	
	
	
	
	
	Essential

	Policy development as relevant to the EYFS.
	
	
	
	
	
	Desirable

	Subject Leadership experience across the primary phase.

	
	
	
	
	
	Desirable

	Skills

	Be an outstanding classroom practitioner who leads by example. 
	
	
	
	
	
	Essential

	Demonstrate excellent behaviour management strategies and an ability to provide and promote a clear rationale for behaviour management.
	
	
	
	
	
	Essential


	Set and maintain high expectations of pupils to ensure that they can reach their full potential.
	
	
	
	
	
	Essential

	Teach using a wide variety of strategies to maximise achievement for all children including disadvantaged and vulnerable children and those with special educational needs.
	
	
	
	
	
	Essential

	Deploy support staff effectively.
	
	
	
	
	
	Essential

	Have strong inter-personal skills.
	
	
	
	
	
	Essential

	Demonstrate the ability to motivate, manage and lead the EYFS team.
	
	
	
	
	
	Essential

	Support the EYFS team, and wider staff body, through guidance, coaching and mentorship.
	
	
	
	
	
	Essential

	Show a commitment to developing and promoting the values, ethos and Christian distinctiveness of the school.
	
	
	
	
	
	Essential

	Education and Qualifications

	Qualified Teacher Status
	
	
	
	
	
	Essential

	Degree
	
	
	
	
	
	Essential

	Evidence of continuing professional development
	
	
	
	
	
	Essential

	Work related Circumstances

	Be a team player who is warm and sensitive to children.
	
	
	
	
	
	Essential

	Demonstrate personal and professional integrity, including modelling the schools’ values and vision.
	
	
	
	
	
	Essential

	Have the capacity for sustained hard work and vigour.
	
	
	
	
	
	Essential

	Be motivated to develop and sustain positive relationships with colleagues, parents and governors.
	
	
	
	
	
	

	Understands and actively supports Stockport Councils diversity and equality policy.
	
	
	
	
	
	Essential

	To meet Stockport Council’s standard of attendance.
	
	
	
	
	
	Essential

	A willingness to be flexible in a changing environment 
	
	
	
	
	
	Essential


Scoring key
0 – Not met essential criteria
1 – Partially meets essential criteria
2 – Meets criteria
3 – Exceeds criteria
4 - Exceptional


