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Behaviour Mentor Job Description and Person Specification 
Job Description 
We are looking for a compassionate, resilient and committed Behaviour Mentor to join Tithe Barn Primary School and make a positive and lasting difference to the children we support.
Main Purpose of the Role:
As a Behaviour Mentor, you will play an important role in helping pupils feel safe, understood and ready to learn. Working one-to-one, with small groups and alongside pupils within the classroom, you will provide personalised support to strengthen engagement, behaviour for learning and inclusion. 

Key Responsibilities:
· Build positive, trusting relationships with pupils, taking time to understand their individual needs, communication and behaviour.
· Support pupils to recognise and understand their emotions, develop regulation strategies and make positive, increasingly independent choices.
· Use relational, restorative and trauma-informed approaches, balancing empathy and understanding with clear, consistent boundaries and high expectations.
· Provide proactive behaviour support, identifying potential triggers and putting strategies in place to help pupils remain regulated and engaged.
· Use appropriate de-escalation strategies when pupils become distressed or dysregulated, supporting them to feel safe and successfully return to learning.
· Work closely with teachers, pastoral and SEND teams, families and other professionals to ensure a consistent approach to supporting each pupil.
· Contribute to the implementation and review of individual support plans, behaviour strategies and EHCP outcomes.
· Support pupils to make meaningful progress in their learning, emotional wellbeing, social development and inclusion.
· Promote inclusion, resilience, and independence within the school community


We are looking for someone who has: 
 
· A calm, resilient and consistent approach to behaviour and relationships 
· High expectations for pupils and a strong belief in their capacity to succeed 
· Empathy, patience and professional curiosity without lowering behavioural expectations 
· Sound judgement and the ability to respond appropriately under pressure 
· Reliability, flexibility and a strong sense of personal accountability 
· A commitment to inclusion, dignity, safeguarding and positive outcomes for children and young people 

We offer:
· A supportive environment with staff, parents, leadership and governors
· Enthusiastic children
· An inclusive community atmosphere
· The chance to make a real difference to the lives of our pupils
· Ongoing professional development and opportunities for career progression 



Person Specification
Essential
· Experience of working with children or young people with SEND, additional needs and/or behaviours that can challenge.
· Experience of building positive, trusting relationships with pupils who may be dysregulated, reluctant to engage or at risk of disengaging from learning.
· Experience of using proactive behaviour support, de-escalation and emotional regulation strategies.
· Experience of delivering one-to-one and small-group interventions.
· Understanding of positive behaviour support and relational approaches, including the importance of reasonable adjustments.
· Understanding that behaviour can be a form of communication and may indicate an unmet need.
· Good awareness of safeguarding, professional boundaries, confidentiality and safe working practices.
· Ability to remain calm, consistent and emotionally regulated when supporting pupils in challenging situations.
· Strong communication, teamwork, organisation and written-recording skills.
· Ability to adapt support to meet individual communication, sensory, learning and behavioural needs.
· Ability to work collaboratively with teachers, SEND and pastoral staff, families and other professionals.
Desirable
· Accredited de-escalation or positive-handling training.
· Additional training or experience in areas such as autism, ADHD, communication and interaction, restorative practice, nurture or trauma-informed approaches.
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