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Classteacher Job Description 
Title of Post: Class teacher 
Grade of Post:  To be discussed at interview
Reporting to: Headteacher and Senior Leadership Team
Main Purpose of Job
Part 1
You are required to carry out the duties of a school teacher a set out in the School Teachers’ Pay and Conditions Act 1998 and subsequent amendments
Part 2
The post requires you to teach pupils in the Primary Age Range with a wide range of complex learning difficulties including behaviour. Your responsibilities in delivering the curriculum will be to teach across the wide range of primary activities and experiences. Teaching and learning needs to be differentiated and adapted to reduce barriers and thereby meet the needs of the children with regard to all statutory requirements.
Part 3
You are employed in the capacity of a teacher, subject to and with the benefits of the conditions of employment set out in your letter of appointment. Within such conditions of employment, the description of your post is as follows:
a) General duties
· To plan and teach a broad and balanced curriculum relevant to the needs of the pupils, liaising with a range of professionals to establish continuity of provision and approach. 
· To ensure that pupils’ progress is monitored and tracked, assessed, recorded and reported in appropriate ways and according to school policy.
· To ensure an engaging, caring and effective learning environment e.g. display and accessibility of the curriculum.
· To report to parents in relation to their child’s achievements using Class Dojo and to actively involve parents. 
· To be an active member of the staff teams, offering knowledge and insight into school improvement and the professional development of support staff.
· To lead a team of staff within the class team.
· To produce annual review documentation for annual reviews and end of year reports. 
· To ensure that all teaching and learning activities take full account of the health, safety and wellbeing of pupils at all times.
· To ensure the learning environments are effective, well organised and welcoming.
· To take an active role in your own CPD including maintaining a professional portfolio of evidence.
The duties that you are required to perform are those which are consistent with your status and this job description.
b) Particular Responsibilities
This post is one that requires, in addition to those responsibilities of a fully qualified teacher, the following particular responsibilities- 
· To be responsible for, in consultation with colleagues, the co-ordination and development of teaching programmes for a curriculum throughout the school. Areas of responsibility will be identified in consultation with the Headteacher and Senior Leadership Team.
· To be responsible for the monitoring and evaluation of the agreed curriculum areas and the related action plan to assess the impact on pupils’ learning and effectiveness of teaching and learning.
· To work effectively with a range of professionals to meet the needs of the pupils.
· To advise colleagues on resourcing issues connected with the agreed areas of the curriculum.
· To contribute actively as a team member to the continuing improvement of the school.
· To actively contribute to the School Improvement Plan.
· To keep in touch with current educational debate and issues and to provide an informed professional opinion and advice as necessary.
· To provide appropriate support to students/pupils taking part in work experience or placements who join your class for periods of time, and to support volunteers who give their time to the school, and who may be placed in your class.
NOTE 
This job description may be reviewed at the end of the academic year or earlier if necessary. In addition, it may be amended at any time in consultation with you. 
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