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Warren Wood Primary School
Deputy Headteacher





Post:  Deputy Head Teacher   
Salary Scale: L8-12
Introduction:
Warren Wood Primary School is a large primary school situated in the Offerton area of Stockport.  We are proud to be an integral part of the local community and work closely with our families and wider locality to ensure a rich experience for all of the pupils in our care.
Our school motto is ‘Care, Courtesy and Consideration’ and this permeates through all that we do as a whole school community. All staff have high expectations of the children’s achievements and attainment. We also expect them to show exemplary behaviour and manners. We are immensely proud of our children who show genuine care and consideration to each other and to the visitors we welcome to school. This is displayed in their thoughts, actions and deeds. Children show courtesy through the good manners that they demonstrate and we hold in high regard such moral values.
At Warren Wood, we believe in preparing the children for the ‘world beyond their window’. We deliver a creative curriculum that couples many traditional methods, with the skills that are embraced by the naturally enquiring mind, such as questioning, observation and problem solving. This is demonstrated through our redeveloped curriculum which is tied together by our ‘Golden Threads’: concepts which underpin what it is to be an effective learner and which tie learning together within and across subject areas.  We feel that this promotes excitement, challenge and inspiration in the children to develop their understanding of the world and their own thinking as a lifelong learner.  
As a large two-form-entry primary school with a popular nursery, delegated and shared leadership is key to our success.  There are opportunities for our deputy 
The role of Deputy Headteacher is essential in maintaining high standards across the school, whilst supporting the Headteacher in achieving the strategic long terms goals of the governors and wider school community. The national standards of excellence create a clear and compelling vision of how the deputy can support the headteacher in leading effective change. This job description is based on the key areas identified in the National Standards of Excellence for Headteachers, published by the Department for Education (January 2020).  The focus of these are;
1. School culture (builds on teachers’ standard 1)
2. Teaching (builds on teachers’ standards 2 and 4)
3. Curriculum and assessment (builds on teachers’ standards 3 and 6)
4. Behaviour (builds on teachers’ standard 7)
5. Additional and special educational needs (builds on teachers’ standard 5)
6. Professional development (some match to teachers’ standard 4)
7. Organisational management
8. School improvement
9. Working in partnership
10. Governance and accountability
Safeguarding responsibilities

The governing body are committed to safeguarding and promoting the welfare of children and young persons and the Deputy Headteacher must ensure that the highest priority is given to following guidance and regulations to safeguard children and young people. The successful candidate will be required to take an enhance disclosure and barring service check (DBS). 
The deputy headteacher will be expected to be one of the Designated Safeguarding Officers for school.  This will include attending the relevant training and refresher training as appropriate to fulfil the requirements of the role.  This will also involve attending meetings or supporting the headteacher in making difficult decisions in sometimes challenging circumstances whilst adhering to strict guidance and laws.
To whom responsible:
Head Teacher
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Stockport Council
Competency Person Specification

 Post Title: Deputy Headteacher - Primary

The criteria listed below represent the most important skills, experience, technical expertise and qualifications needed for this job role.  

Your application will be assessed against these criteria to determine whether or not you are shortlisted for interview.  Any interview questions or additional assessments (tests, presentations etc.) will be broadly based on the criteria below.

	Competency
	SCORE
	Essential or Desirable

	
	0
	1
	2
	3
	4
	

	Knowledge

	Knowledge and understanding of the National Curriculum and key stages at primary phase 
	
	
	
	
	
	Essential

	Knowledge of current issues and initiatives in Education
	
	
	
	
	
	Essential

	Knowledge and practical understanding of ICT and of common tools which can be used to benefit and advance pupils’ learning 
	
	
	
	
	
	Essential

	Knowledge of and a commitment to equal opportunities and to the use of a variety of strategies and practices to promote and address diverse cultural and equality issues in the classroom
	
	
	
	
	
	Essential

	Up-to-date knowledge of safeguarding policies and procedures including Keeping Children Safe in Education
	
	
	
	
	
	Essential

	Working knowledge and understanding of making referrals and liaising with external agencies including children’s services
	
	
	
	
	
	Desirable

	Knowledge and understanding of the role of a DSL safeguarding culture.
	
	
	
	
	
	Desirable

	Experience

	Experience of working successfully as part of a Senior/Middle Leadership Team in a school
	
	
	
	
	
	Essential

	Proven experience of leading on a significant area, including responsibility for raising standards across the whole school
	
	
	
	
	
	Essential

	A track record of raising educational standards for all in the pursuit of excellence by setting and working with performance targets to raise school achievement
	
	
	
	
	
	Essential

	Experience of leadership in school development planning, self-evaluation and monitoring
	
	
	
	
	
	Desirable

	Experience of demonstrating and sharing high expectations of children and colleagues
	
	
	
	
	
	Essential

	Experience of and ability to create a stimulating and safe learning environment 
	
	
	
	
	
	Essential

	Experience of planning, preparing and teaching in several key stages. 
	
	
	
	
	
	Essential

	Experience of assessing and recording the progress of pupils’ learning to inform next steps and to monitor progress
	
	
	
	
	
	Essential

	Experience of involvement with parents / guardians and the wider community
	
	
	
	
	
	Essential

	Skills

	Evidence of having led effective curriculum planning and development to secure improvement across the whole school
	
	
	
	
	
	Essential


	Evidence of major whole school responsibilities and experience of turning policy into effective and successful practice
	
	
	
	
	
	Essential

	Ability to inspire, challenge, coach and mentor individuals to achieve specific outcomes
	
	
	
	
	
	Essential

	A clear rationale for behaviour management and a proven track record of the effective implementation of a range of behaviour management strategies
	
	
	
	
	
	Essential


	Ability to lead by example and to motivate others to work effectively as both an individual and a team member
	
	
	
	
	
	Essential

	Excellent communication, influencing, interpersonal and listening skills
	
	
	
	
	
	Essential

	Ability to teach using a wide variety of strategies to maximise achievement for all children including those with special educational needs and high achievers and to meet differing learning styles
	
	
	
	
	
	Essential

	Ability to encourage children to develop self-esteem and respect for others
	
	
	
	
	
	Essential

	A skilled communicator with the ability to communicate to a wide audience which includes all stakeholders
	
	
	
	
	
	Essential

	Excellent organisational skills
	
	
	
	
	
	Essential

	A calm and flexible proactive approach to problem solving 
	
	
	
	
	
	Essential

	Education and Qualifications

	Qualified Teacher Status
	
	
	
	
	
	Essential

	Degree
	
	
	
	
	
	Essential

	Evidence of continuing professional development
	
	
	
	
	
	Essential

	Work related Attributes

	A commitment to involvement in the outside activities of the school including those of pupils, staff, governors and the wider community
	
	
	
	
	
	Essential

	Be a collaborative team player who is warm and patient and approachable to all stakeholders
	
	
	
	
	
	Essential

	Demonstrable personal and professional integrity, including modelling the schools’ values and vision
	
	
	
	
	
	Essential

	Positive motivation and energy for sustained hard work
	
	
	
	
	
	Essential

	A commitment to provide and support extracurricular activities and an understanding of their impact upon the school ethos
	
	
	
	
	
	Essential

	Understands and actively supports Stockport Council’s diversity and equality policy.
	
	
	
	
	
	Essential

	To meet Stockport Council’s standard of attendance
	
	
	
	
	
	Essential

	A willingness to be flexible in a changing environment 
	
	
	
	
	
	Essential



Scoring key
0 – Not met essential criteria/1 – Partially meets essential criteria/2 – Meets criteria/3 – Exceeds criteria/4 - Exceptional
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