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Stockport Council
Competency Person Specification

 Post Title: Teacher with TLR 2 payment (SENDCo - Primary)

The criteria listed below represent the most important skills, experience, technical expertise and qualifications needed for this job role.  

Your application will be assessed against these criteria to determine whether or not you are shortlisted for interview.  Any interview questions or additional assessments (tests, presentations etc.) will be broadly based on the criteria below.

	Competency
	SCORE
	Essential or Desirable

	
	0
	1
	2
	3
	4
	

	Knowledge

	Knowledge and understanding of how to develop and adapt teaching to meet the needs of all pupils
	
	
	
	
	
	Essential

	Knowledge and understanding of the National Curriculum and key stages at primary phase
	
	
	
	
	
	Essential

	Knowledge of current issues in education
	
	
	
	
	
	Essential

	Knowledge and understanding of high-quality teaching and targeted support strategies
	
	
	
	
	
	Essential

	A commitment to equal opportunities and knowledge of how to promote and address diverse cultural and equality issues in the classroom
	
	
	
	
	
	Essential

	Knowledge of the SEND Code of Practice and relevant legislation
	
	
	
	
	
	Essential

	Knowledge and understanding of child protection and safeguarding 
	
	
	
	
	
	Essential

	Knowledge of strategies to improve teaching and learning
	
	
	
	
	
	Essential

	Experience

	Experience of working with other agencies to identify and support individual pupils’ special needs
	
	
	
	
	
	Essential

	Experience of leading an area of responsibility 
	
	
	
	
	
	Essential

	Experience of leading and managing others
	
	
	
	
	
	Desirable

	Track record of raising educational standards for all 
	
	
	
	
	
	Essential

	Experience of identifying, providing, monitoring and evaluating teaching strategies for pupils with known barriers to learning
	
	
	
	
	
	Essential

	Experience of assessing and recording the progress of pupils’ learning to inform next steps and to monitor progress
	
	
	
	
	
	Essential

	Experience of working effectively with parents/carers and the wider community
	
	
	
	
	
	Essential

	Experience of leading training/staff development opportunities
	
	
	
	
	
	Essential



	Skills

	Evidence of leading effective curriculum development within a subject area to secure improvement across the whole school
	
	
	
	
	
	Essential

	A clear understanding of the factors which may lead to challenging behaviour and how to successfully support pupils in line with the school’s behaviour policy
	
	
	
	
	
	Essential


	Commitment to ensuring the very best outcomes for pupils with special educational needs
	
	
	
	
	
	Essential

	Evidence of high expectations for all pupils to ensure that they can reach their full potential, personally and academically
	
	
	
	
	
	Essential

	Ability to lead by example and to motivate others to work effectively as both an individual and a team member
	
	
	
	
	
	Essential

	Articulate, approachable and empathetic; excellent communicator with pupils, parents and the wider community
	
	
	
	
	
	Essential

	Ability to model effective teaching using a wide variety of strategies to maximise achievement for all children, including those with SEND
	
	
	
	
	
	Essential

	Ability to promote a welcoming, supportive and fully inclusive learning environment
	
	
	
	
	
	Essential

	Ability to implement change, plan strategically and lead initiatives
	
	
	
	
	
	Essential

	Ability to coach and mentor colleagues to improve practice
	
	
	
	
	
	Desirable

	Education and Qualifications

	Qualified Teacher Status
	
	
	
	
	
	Essential

	Degree
	
	
	
	
	
	Essential

	Evidence of recent continuing professional development
	
	
	
	
	
	Essential

	National Award for Special Educational Needs Coordination or willingness to work towards qualification in the future
	
	
	
	
	
	Essential

	Work related Attributes

	A team player who is warm and sensitive to children and adults
	
	
	
	
	
	Essential

	Committed to modelling the school’s vision and values in day-to-day work
	
	
	
	
	
	Essential

	Ability to work calmly under pressure and solve problems
	
	
	
	
	
	Essential

	Ability to reflect and employ a growth mindset
	
	
	
	
	
	Essential

	Excellent planning, prioritising and organisational skills
	
	
	
	
	
	Essential

	Understands and actively supports Stockport Council’s diversity and equality policy
	
	
	
	
	
	Essential

	To meet Stockport Council’s standard of attendance
	
	
	
	
	
	Essential

	A willingness to be flexible in a changing environment 
	
	
	
	
	
	Essential



Scoring key
0 – Not met essential criteria 
1 – Partially meets essential criteria
2 – Meets criteria
3 – Exceeds criteria
4 - Exceptional
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