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Person Specification
	
	Job Title
	
	Scale 
	
	School
	Address

	
	
	
	
	
	St Luke’s RC Primary School
	Swinton Park Road, Salford, M6 7WR

	
	Class Teacher
	
	M1-4
	
	The school is committed to safeguarding and promoting the
welfare of children and expects all staff and volunteers to
share this commitment.
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



Note to applicants
Whilst all criteria below are important, those under the Essential heading are the key requirements. You should pay particular attention to these areas and provide evidence of meeting them on your application form. Failure to do so may mean that you will not be invited for interview.
	Essential Criteria
	Necessary requirements – skills, knowledge, experience etc.
	M.O.A

	1.
	To embrace the Christian ethos and culture of this Roman Catholic school, securing its Mission Statement with all members of the school community understanding of the ethos of a Catholic School.
	A / I

	2. 
	Qualified teacher status
	A/ I/C

	3.
	Evidence of recent and relevant continuing professional development, particularly in curriculum, inclusion or pedagogy
	A/ I

	4.
	Secure understanding of the Primary National Curriculum and the ability to build on pupils’ prior knowledge
	A/ I

	5.
	Ability to plan and deliver high quality, ambitious lessons that meet the needs of all pupils
	A/ I

	6.
	High expectations and a commitment to raising standards of attainment
	A / I

	7.
	Strong understanding of adaptive teaching, ensuring lessons are responsive and inclusive rather than relying on over differentiation.
	A/ I

	8.
	A clear understanding of inclusive classroom practice in line with the SEND Code of Practice
	A / I

	9.
	Ability to work collaboratively with SENDCo, teaching assistants and external professionals to support pupil progress
	A / I

	10.
	Ability to create a safe, calm and purposeful learning environment with high expectations for pupils behaviour, attitudes and engagement
	A / I

	11.
	Good organisational and personal management skills
	A / I

	12.
	Secure understanding of safeguarding and child protection procedures and responsibilities
	A / I

	13.
	Active involvement in the development of school policies
	A / I

	14.
	Willingness to contribute to wider school life
	A / I

	15.
	Ability to communicate effectively with parents
	A / I

	16.
	Flexibility to adapt to changing workload demand and new school challenges.
	A / I

	17.
	Effective use of ICT to support learning.
	A / I

	18.
	Ability to remain resilient and motivated to support the children in our school.
	A / I

	Desirable Criteria
	Necessary requirements – skills, knowledge, experience etc.

	M.O.A

	1.
	Successful teaching experience within the primary age range
	A / C

	2.
	Knowledge of OFSTED’s Education Inspection Framework and current inspection toolkit
	A / R

	3.
	Experience of implementing a coherent, well-sequenced curriculum
	A / I

	4.
	Experience leading a curriculum area, supporting colleagues, preparing and delivering staff meetings
	A / I

	5.
	Willingness to lead or support extra-curricular activities
	


	Method of assessment (M.O.A.)
	
	
	

	A = Application form
	
	R= Reference  I = Interview  C = Certificate
	
	
	

	
	
	
	

	
	
	
	
	
	
	

	
	References
	
	Positive recommendation from all referees, including current
	
	References
	

	
	
	
	employer.
	
	
	
	

	
	Application Form
	The form must be fully completed and legible. The supporting
	
	Application
	

	
	
	
	statement should be clear, concise and related to the specific
	
	form
	

	
	
	
	post.
	
	
	
	



