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Teaching Assistant Level 3 (Hydrotherapy Lead)
Job Description
Person Specification



Information about Springwood Primary School 

Springwood Primary School is based over five locations across Salford. Pupils who are Nursery - Y3 age attend our Craig Hall Site in Irlam and those who are Y2-Y6 attend our site in Swinton.  Additionally, we currently have further small groups of pupils based at three satellite sites: 

Springwood@Belvedere 

Springwood@LittleHulton

Springwood@GrosvenorRoad 

We currently have 410 planned places and cater for pupils with a wide spectrum of complex Special Educational Needs and Disabilities (SEND). Despite being based across a number of sites, the school is a cohesive learning environment with consistent and high expectations across the whole school. The Senior Leadership Team (SLT) oversees a large number of staff working collaboratively across all sites; class staff have a specified main base. 

Springwood is a founder school of The LINK Education Trust, a collaborative group of schools from across Salford who work together to improve outcomes for all pupils.

Vision Statement

Springwood Primary School provides a safe, stimulating environment in which all pupils have the opportunity to succeed

At Springwood we respect each other, our pupils and their families.  We have a curriculum that is meaningful, inspiring and enjoyable, promoting achievement for all.  Through carefully planned holistic learning, pupils are enabled to achieve their best.

Springwood Primary School’s mission statement is Believe, Enjoy, Succeed, Together. 

At Springwood BEST is embodied through everything that we do.
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	JOB DESCRIPTION

	SCHOOL:  Springwood Primary School,  Barton Road,  Swinton,  Manchester

	JOB DETAILS:
	

	Job Title:
	Teaching Assistant Level 3 - (Hydrotherapy Lead) 

	Grade:
	
Grade Scale:	2C – point 14-18 plus SNA 2 pro rata 

	Directly responsible to:
Supervisory responsibility for:
	Headteacher / Head of School 
Other Teaching Assistants, as appropriate

	Hours of Duty:
	21.5 Hours Term Time Only (Wednesday to Friday) with the potential to work additional hours

	Summary of Role:

	To work under the guidance of senior staff and within an agreed system of supervision, to implement the school’s Hydrotherapy Policy with individuals/groups, in or out of the classroom. This could include those requiring detailed and specialist knowledge in particular areas and will involve the maintenance of Hydrotherapy resources and facilities. 
To be responsible for supervising the work, development and performance of level 1 and level 2 Teaching Assistants, to provide appropriate guidance and support.
To be responsible for oversight, planning and delivery of Hydrotherapy programmes to pupils. 
The postholder may also be required to supervise pupil groups and / or whole classes occasionally during the short-term absence of teachers. 


	
	

	Main Duties and Responsibilities/Accountabilities:

	Health and Safety

	1.
	Maintain a clean and safe environment in the pool and surrounding areas, adhering to health and safety regulations.

	2.
	Conduct regular risk assessments of the pool and surrounding areas, reporting all defects in line with the school’s processes and procedures, and take necessary actions to maintain health and safety standards at all times.

	3.
	Perform regular safety checks on equipment and report any issues to the relevant staff.

	4.
	Act as a designated first aider during hydrotherapy sessions, responding to emergencies promptly and appropriately.

	5.
	Conduct manual handling tasks and ensure competence and compliance with manual handling risk assessments.

	6.
	Ensure the pool operates in line with the schools Hydrotherapy Policy, ‘Emergency Action Plan’ and ‘Normal Operating Procedures’.

	7.
	Complete risk assessments for pupils who access the pool, including for those who access using the hoist.

	Pool Safety

	1.
	Supervise all pool sessions with vigilance, ensuring every child and adult feels safe and supported.

	2.
	Respond confidently to emergencies, carrying out rescues and first aid where needed.

	3.
	Support pupils using hoists, floats, and other mobility or therapy equipment safely.

	4.
	Ensure all staff are aware of and follow the correct method of equipment setup, providing refresher training as appropriate.  

	5.
	Undertake regular in-service training as appropriate.

	Support for Pupils

	1. 
	Use specialist (curriculum/learning) skills/training/experience to support pupils.

	2. 
	Assist with the development and implementation of personalised learning targets.

	3. 
	Establish productive working relationships with pupils, acting as a role model and setting high expectations.

	4. 
	Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop.

	5. 
	Support pupils consistently, recognising and responding to their individual needs.

	6. 
	Help pupils to access learning activities through specialist support and equipment.

	7. 
	Promote independence and employ strategies to recognise and reward achievement of self-reliance.

	8. 
	Encourage pupils to interact and work co-operatively with others and engage all pupils in activities.

	9. 
	Provide feedback to pupils in relation to progress and achievement.

	10. 
	Work closely with hydrotherapists, physiotherapists, and teaching staff to support the needs of each pupil.

	11. 
	Support pupils’ medical needs and undertake delegated medical responsibilities, with training support from the school and/or the wider nursing team.

	Support for Staff

	1. 
	Establish and maintain an appropriate learning environment.

	2. 
	Plan and deliver suitable swimming and Hydrotherapy programmes to pupils, evaluating and adjusting lessons/plans as appropriate. 

	3. 
	Monitor and evaluate pupils’ responses to learning activities through observation and planned recording of achievement against pre-determined learning objectives.

	4. 
	Provide objective and accurate feedback and reports as required, to the teacher on pupil achievement, progress and other matters.

	5. 
	Be responsible for keeping and updating records as agreed with the teacher, contributing to reviews of systems/records as requested.

	6. 
	Promote positive values, attitudes and good pupil behaviour, dealing promptly with conflict and incidents in line with established policy and encourage pupils to take responsibility for their own behaviour.

	7. 
	Liaise sensitively and effectively with parents/carers as agreed with the teacher within your role/responsibility and participate in feedback sessions/meetings with parents, as directed.

	8. 
	Provide appropriate guidance and supervision and assist in the training and development of staff as appropriate.

	Support for the Curriculum

	1. 
	Plan and deliver whole class swimming sessions and oversee the delivery of movement programmes.

	2. 
	Implement agreed learning activities/teaching programmes, adjusting activities according to pupil responses/needs.

	3. 
	Contribute to the development of a Scheme of Work, suited to the needs of the pupils across the pathways. 

	4. 
	Prepare and maintain general and specialist equipment and resources, identifying and ordering swimming aids and supplies, as appropriate.

	Support for the School

	1. 
	Ensure all new staff receive a formal and comprehensive hydrotherapy pool induction, to include safe ways of working and other H&S requirements.  

	2. 
	Ensure all staff are aware of and follow the correct method of equipment setup, providing refresher training as appropriate.  

	3. 
	Ensure effective and appropriate delegation of duties to encourage development of staff and to promote a sense of ownership and responsibility.  

	4. 
	Promote the inclusion and acceptance of all pupils in school.

	5. 
	Establish constructive relationships and communicate with other agencies/professionals, in liaison with the teacher, to support achievement and progress of pupils.

	6. 
	Recognize own strengths and areas of expertise and use these to advise and support others.

	7. 
	Undertake planned supervision of pupils’ out of school hours learning activities.

	8. 
	Supervise pupils on visits, trips and out of school activities as required.

	General Duties

	1.
	Be aware of and comply with policies and procedures relating to safeguarding, child protection, health, safety and security, confidentiality and data protection, reporting any and all concerns to an appropriate person.

	2.
	Take a pro-active approach to health and safety, working with others in the school to minimise and mitigate potential hazards and risks.

	3.
	Contribute to the overall ethos/work/aims of the schools.

	4.
	Attend meetings as required.

	5.
	Participate in training and other professional development activities as required.

	6.
	Take an active part in the wider life of the school.

	7.
	Undertake any other additional duties commensurate with the grade of the post.

	Safeguarding and Safer Recruitment 

Springwood Primary School is committed to safeguarding and always promoting the welfare of children. The post holder, under the guidance of the Designated Safeguarding Lead (DSL), will be responsible for promoting and safeguarding the welfare of all children with whom they come into contact, in accordance with the School’s Safeguarding policies.  

The successful candidate will be required to undergo an enhanced Disclosure and Barring Service (DBS) check.  

	Review Arrangements

	The details contained in this job description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the school will expect to revise this job description from time to time and will consult with the post-holder at the appropriate time.










	PERSON SPECIFICATION



		
	Job title
	Grade
	School
	Location

	Teaching Assistant Level 3 (Hydrotherapy Lead - TBC hours)

	2C (Pt 14-18) plus SNA2 (pro-rata)
	Springwood Primary School 

	Barton Road Swinton M275LP


Note to manager
In completing this form you are setting the expected standard for the person you need for this job on this occasion.  Once completed, it will help to create your shortlist of candidates and to devise the questions you ask at interview. Please describe the criterion in ways that are both accurate and capable of being tested.  Above all, the requirements must be job related and non-discriminatory. The job description, person specification and advertisement must be consistent. Each of the criteria must be identified under the Essential or Desirable headings. Whilst all criterions are important, those marked Essential must be met before an interview can be offered. (See Section 6 of the Recruitment and Selection Code of Practice for more information on producing a person specification)
Note to applicants
Whilst all criterions below are important, those under the Essential heading are the key requirements. You should pay particular attention to these areas and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.
															        		           (*See grid overleaf)
	Essential criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1. 
	NPLQ or other recognised lifesaving qualification or willingness to obtain. 
	A/I/C

	2. 
	First Aid qualification or willingness to obtain.
	A/I/C

	3. 
	Supporting Teaching and Learning Level 3 Diploma (or equivalent).
	A/I/C

	4. 
	Very good Literacy and Numeracy skills (equivalent to Level 2).
	A/I/C

	5. 
	Experience teaching or supporting swimming sessions.
	A/I/C

	6. 
	Safety-focused, with a strong understanding of pool safety and safeguarding.
	A/I

	7. 
	Full working knowledge of National/Foundation Stage Curriculum and other relevant learning programmes/strategies.
	A/I

	8. 
	Understanding of principles of child development and learning processes
	A/I

	9. 
	Ability to self-evaluate learning needs and actively seek learning opportunities.
	A/I

	10. 
	Ability to relate well to children and adults.
	A/I

	11. 
	Work constructively as part of a team.
	A/I

	12. 
	Ability to undertake the physically demanding aspects of the role. 
	A/I

	13. 
	Experience of working successfully with children in a SEND setting.
	A/I

	14. 
	Evidence of continued professional development.
	A/I

	15. 
	Have a full driving license and have access to a car
	A/I/C

	16. 
	To have business use on car insurance
	A/I/C

	Desirable criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1. 
	Level 2 swimming teacher qualification.
	A/I/C

	2. 
	Training in relevant SEND strategies 
	A/I/C

	      3.
	Training in relevant Total Communication strategies
	A/I

	      4.
	Training in moving & handling, medical awareness or behaviour support.
	A/I/C





Method of assessment (* M.O.A.)

A = Application form,    C = Certificate,    E = Exercise,    I = Interview,    P = Presentation,    T = Test,    AC = Assessment centre	

	







































Website: Springwood Primary School
Facebook: Springwood Primary School Facebook
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