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	Job title
	Grade
	Directorate
	Location

	SEND Teacher
	Mainscale – Upper Pay Scale


	Children’s Services
	Lewis Street Primary School 




Note to applicants

Whilst all criterions below are important, those under the Essential heading are the key requirements. You should pay particular attention to these areas and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.
















        

           (*See grid overleaf)

	Essential criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1. 
	· Qualified Teacher Status.

· Evidence of further professional development.


	A

	2. 
	· Ability to communicate well at all levels both orally and in writing.

· Excellent classroom practitioner.

· Ability to work as a team member as well as use own initiative.

· Ability to work with, deploy, lead, and motivate Learning Support Staff.

· Highly self motivated.

· Ability to organise, use initiative and lead by example.

· Ability to use IT to support teaching, learning and class management.


	A & I & E

	3. 
	· Teaching experience in Key Stage 1 and/or Key Stage 2

· Ability to communicate with children and adults, e.g. patient, sympathetic, empathetic. 
· Understand all behaviour is communication and the functions of these behaviours. 
·  ECT years passed.
· Strong Knowledge of National Curriculum, Early Years Curriculum and Code of Practice.
· Experience of teaching pupils at SEN support and EHCP level

· Knowledge of effective adaptive teaching strategies

· Experience of working with external services and reviewing advice and strategies


	A & I & E

	4. 
	· A commitment to equality of opportunity.

· A commitment to high standards.

· A commitment to home school partnership.

· A commitment to a firm but caring ethos and upholding agreed values.

· An understanding of the role of monitoring and evaluation.


	A & I & E

	5. 
	· Written references

· Confirming professional and personal knowledge, skills and abilities referred to above.

-     Good health and attendance record.
	A & I


	Desirable criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1. 
	Experience of working in an ERP or IAP.
	A & I

	2. 
	Experience of using a SEND specific assessment system such as PIVATS, B Squared etc
	A & I

	      3.
	Experience of participating in annual reviews of EHCPs and evaluation of ILPs
	A & I

	      4. 
	Willingness to participate in extra curriculum activities and the whole life of the school
	A & I

	
	
	A & I


	Completed by
	Date
	Approved by
	Date

	Charlene Skeels
	July 2026
	
	


Method of assessment (* M.O.A.)
A = Application form,    C = Certificate,    E = Exercise,    I = Interview,    P = Presentation,    T = Test,    AC = Assessment centre

