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Job Description

Job Title:
SEND Teacher for pupils with Moderate Learning Difficulties and EHCPs. 
Grade:
Main Scale/UPS + SEND Allowance 
Location of work:
Lewis Street Primary School
Directly responsible to:
Head of School
Directly responsible for:
Learning Support Assistants
Main Duties and Responsibilities/ Accountabilities:
Teach a small group of children with additional learning needs as part of an internal alternative provision
1. To promote the ethos of the school as outlined in our Mission Statement and school aims encouraging a caring atmosphere in which children and teachers work co-operatively and effectively at all times.
2. To teach the pupils attending internal provision through the delivery of the National Curriculum which is suitably differentiated to meet their individual Special Educational Needs (SEND). 
3. To be responsible for the day to day running of the internal provision.
4. To ensure that the pupils attending the internal provision receive their curriculum entitlement as set out in their EHCPs/Statements of SEN.
5. To ensure the safety and well being of pupils in accordance with school policies.
6. To devise, implement, monitor, review and evaluate the Individual Learning Plans (ILPs) of the pupils attending the internal provision.     
7. To plan, organise and deliver programmes of work for use within the internal provision.
8. To ensure that accurate records of individual pupils academic, personal, social and SEND needs are kept, monitored and evaluated. 
9. To take part in the statutory reviews of the pupils attending the provision in accordance with statutory SEND Regulations.
10. To manage on a day to day basis and direct the work of the other staff in the provision.
11. To consult with, and co-ordinate the work of, Local Authority Services, and other Agencies in meeting the SEN of the pupils attending the resource base.
12. To work with the educational psychologist/inclusion service to ensure the effective delivery of programmes to address individual needs. 
13. To work in partnership with parent/carers of the pupils attending the provision through the implementation of a variety of communication systems.
14. To involve pupils and their parents/carers in decisions about their learning and teaching outcomes, behaviour and attendance.
15. To take responsibility for the pastoral care of pupils and follow school policies and guidelines for behaviour and safeguarding including Child Protection. Liaise with the children and family officer, phase leaders and the Head of School/Executive Head Teacher to ensure the best possible care of pupils. 
16. To participate in the school’s Performance Management arrangements during which objectives will be agreed upon, relating to professional development and pupil progress.
17. To contribute to the corporate nature of school life and fulfil the administrative duties which are essential to the smooth running of the school.
18. To manage classroom and teaching equipment to create a positive, stimulating and safe learning environment, which makes full use of available resources.
Manage & facilitate the inclusion of the children into mainstream lessons
1. To plan with the SENDCO and liaise with teachers/phase leaders for the inclusion of the pupils in mainstream lessons.
2. To provide advice, guidance and training to mainstream school staff regarding the inclusion of pupils’ from the provision in to mainstream classes in the main school.
3. To plan with the SENDCO for the deployment of learning support assistants according to the personalised learning plans of each pupil.  
4. To plan, organise and deliver programmes of work for use when accessing inclusion opportunities within the mainstream classes of the school.
5. To liaise with teaching and non teaching staff to ensure that the specialist teaching programmes are incorporated and consolidated in the pupils personalised learning plan and that the educational and social opportunities of pupils within the provision is coordinated throughout the school.
6. To advise and assist in the development, implementation and review of appropriate teaching and learning strategies.
7. To assist the SENDCO to ensure that information, advice, planning, timetables etc are shared with all relevant staff within the school and outside agencies.
Support the whole school approach to managing pupils with additional learning needs
1. To assist in the development of a whole school approach to developing an attachment friendly environment.
2. To implement and manage health and safety risk assessments for pupils within the provision in line with school policy.
3. To work closely with the senior leadership team in raising aspirations and learning outcomes for pupils with additional learning needs in the school. 
4. To maintain positive working relations with staff and pupils and provide a role model by presenting a positive role image and responding appropriately to individual needs.
5. To act upon advice from multi agencies and communicate this to the SENDCO and relevant staff.
6. To participate in staff meetings and contribute to school decision making and consultation procedures.
7. To maintain good relationships with colleagues and actively promote team work.
8. To liaise with the senior leadership team in contributing to staff development, schemes of work and the provision of advice and guidelines for school staff.
9. To advise and assist with assessment, pupil tracking and data analysis as required.
10. To prepare reports relating to the provision for the Executive Headteacher/Head of School to present to the Governing Body.
Continued Professional Development
1. To actively undertake ongoing continued professional development, particularly in the field of SEND and related conditions.
2. To attend INSET courses and meetings, as required. 
3. To keep abreast of current research with regard to the teaching and learning of pupils with complex SEND needs.
The postholder must  carry out duties their  with full regard to the City Council’s Equal Opportunities, Health and Safety and Community Strategy Policies.
To undertake any other such duties that are commensurate with the post.
	Review Arrangements:

	The details contained in this Job Description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the School will expect to revise this Job Description from time to time and will consult with the postholder at the appropriate time.


