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JOB DESCRIPTION
ALDER BROOK 
Primary SEMH & PRU Provison
	Directorate:
	Children’s Services
	Section:
	Alder Brook Specialist SEMH and PRU


	Job details
	

	Job title:
	Teacher

	Grade:
	Main Pay Scale plus SEN allowance (UPS available for the right candidate)

	Location of work:
	Alder Brook PRU

	Directly responsible to:
	Head Teacher

	Directly responsible for:
	N/A

	Hours of duty:
	1265 per year

	Primary purpose of the job:
	The provision of the agreed school curriculum for the relevant learners. Delivering broad, balanced and differentiated schemes of work to all learners. 
Implementation of school policies.
To provide well-planned, full learning experiences and support for learners in order to ensure that pupil progress is outstanding.
Contributing to the school process of self-evaluation and development.
To play a part in the general life and work of the school, its meetings and events.
To work on your own professional development in line with the school’s own development plan.

	
	In addition to the core responsibilities of teaching, assessment and curriculum delivery, this role will involve:
· Working across mainstream settings to support pupils, including those attending Alder Brook on short-term placements
· Teaching and supporting pupils during their placement, and contributing to their transition back into mainstream school
· Providing guidance, modelling practice, and sharing effective strategies with mainstream colleagues to support reintegration
· Delivering high-quality teaching within Alder Brook, enabling colleagues from the specialist setting to work in mainstream schools as part of the Experts at Hand offer
· Contributing to the development of inclusive practice across Salford primary schools


	Post ref no:
	


	Main duties and responsibilities/accountabilities

	Strategic Planning and Curriculum
To assist in the development and implementation of policies, practices and curriculum schemes of work that reflect the school’s commitment to high achievement and effective teaching and learning.
To plan lessons that are relevant, well thought out and reflect current school practice.
To contribute to a positive working environment that encourages pupils and other staff to feel happy and secure.
To record and monitor pupil progress data in line with school policy, ensuring that outstanding standards are maintained and, where necessary, problems are responded to quickly and effectively. 
Teaching and Learning
Develop and implement individualised education plans and behaviour management strategies for children with a range of social, emotional, and mental health needs.
Provide bespoke teaching and learning activities across a range of subjects, adapting teaching approaches to meet the diverse learning needs and styles of each child.
Foster a positive and inclusive classroom environment that promotes social-emotional learning, self-regulation, and positive behaviour management techniques.
Build strong relationships with students based on trust, respect, and empathy, providing emotional support and guidance as needed, to help overcome challenges and develop coping strategies.
Collaborate closely with the SENDCO (Special Educational Needs Coordinator), school leadership team, and external agencies to coordinate support services and interventions for students with SEMH needs.
Implement and monitor support plans, applying proactive strategies to prevent and de-escalate challenging behaviours.
Utilize evidence-based practices and therapeutic approaches to support students' social-emotional development, resilience, and mental well-being.
Communicate regularly with parents/carers, providing updates on children's progress, behaviour, and well-being; involving them in the development and review of support plans.
Participate in multidisciplinary team meetings, case conferences, and professional development activities to enhance knowledge and skills related to supporting students with SEMH needs.
Maintain accurate records of children’s progress, behaviour incidents, and interventions, ensuring compliance with school policies and statutory requirements.
To ensure effective development of learners’ literacy, numeracy and communication skills throughout your teaching.
To set clear targets with pupils in relation to their needs and reflect on these targets to ensure pupil progress.
To deliver well thought out and effective lessons that respond to curriculum demands and pupils’ needs.  
To evaluate your teaching and learners’ needs and use this to inform your future planning.
To take part in assessment moderation ensuring accurate levelling within your department and to use this to inform your future planning and respond to learners’ needs.
To plan for effective use of support staff, making them an intrinsic part of your lesson, differentiation and assessment.
To implement school practices for report writing and recording.
To set high expectations of behaviour in your classroom and around school using school procedures to address issues in a considered and effective manner. To encourage good practice regarding punctuality and standards of work from all learners.
To ensure effective and efficient management and organisation of learning resources.
Leading and Managing
To establish constructive working relationships with staff through mutual support and team work.
To sustain a positive attitude and an understanding of the morals and values of the school.
To be accountable for your own classroom practice and the development of pupils within your care.
To work with your performance manager to set targets that will assist your personal development and feed into the development of the school overall through the school improvement plan.
To work with your Team Leader to ensure that the department in which you work sustains high standards of pupil progress.
General Duties and Responsibilities
To be familiar with fire drill and evacuation procedures.
To be familiar with school medical routines and responsibilities. 
To be aware of child protection issues and procedures and report any such issues to the relevant member of staff.
To attend all meetings and other professional training as appropriate to your role.
To carry out any other reasonable duties and responsibilities within the overall function, commensurate with the grading and level of the responsibilities of the post.



	Review arrangements

	The details contained in this job description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the council will expect to revise this job description from time to time and will consult with the postholder at the appropriate time.


Date job description prepared/revised: May 2024
Prepared/revised by:
Angela Hall, Assistant Headteacher

Agreed job description signed by holder: Giles Caldwell, Headteacher
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	Job title
	Grade
	Directorate
	Location

	Teacher
	Main Pay Scale plus SEN allowance (UPS available for the right candidate)
	Children’s Services

	Alder Brook PRU


Note to manager
In completing this form you are setting the expected standard for the person you need for this job on this occasion.  Once completed, it will help to create your shortlist of candidates and to devise the questions you ask at interview. Please describe the criterion in ways that are both accurate and capable of being tested.  Above all, the requirements must be job related and non-discriminatory. The job description, person specification and advertisement must be consistent. Each of the criteria must be identified under the Essential or Desirable headings. Whilst all criterions are important, those marked Essential must be met before an interview can be offered. (See Section 6 of the Recruitment and Selection Code of Practice for more information on producing a person specification)
Note to applicants
Whilst all criterions below are important, those under the Essential heading are the key requirements. You should pay particular attention to these areas and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.















        

           (*See grid overleaf)

	Essential criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1
	Qualified teacher status
	C

	2
	Experience in teaching children with SEN/SEMH needs in a primary setting
	A, I & T

	3
	Knowledge and understanding of the theory and practice of providing effectively for the individual needs of all children (e.g. adaptive teaching, classroom organisation and learning strategies)
	A, I & T

	4
	Knowledge and understanding of statutory National Curriculum requirements at the appropriate key stage and of the monitoring, assessment, recording and reporting of pupils’ progress
	A & I

	5
	Knowledge and understanding of effective teaching and learning styles and ability to demonstrate a willingness to use variety of teaching strategies to engage all learners
	A, I & T

	6
	Knowledge and understanding of the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection, including demonstrating a commitment to the welfare and safeguarding of children
	A & I

	7
	Ability to work effectively with colleagues, pupils, parents, schools, governors and other agencies
	A & I

	8
	Possess excellent communication skills, both oral and written, with an ability to relate to and communicate with a wide range of people, including parents, teachers, head teachers, LA colleagues and professionals from other agencies
	A & I

	9
	Ability to prioritise own workload and to adapt to changing circumstances and new ideas
	A & I

	10
	Ability to use ICT as an integral part of practice
	A

	11
	Have a genuine interest in special educational needs and a desire to learn more, developing a variety of effective and relevant classroom practices
	A & I

	12
	Ability to use a positive approach to promote excellent behaviour and create a happy, challenging and effective learning environment
	A & I

	13
	Ability to demonstrate and model high expectations
	A & I

	14
	Ability to promote the school’s aims positively, and use effective strategies to monitor motivation and morale
	A & I

	15
	Satisfactory DBS check
	C

	16
	Must hold a drivers licence with Business insurance (Milage can be claime)
	


	Desirable criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1
	Experience of working with children who present with a range of Special Educational Needs
	A, I & T

	2
	To have worked in a specialist school
	


	Completed by
	Date
	Approved by
	Date

	
	
	
	


Method of assessment (* M.O.A.)
A = Application form,    C = Certificate,    E = Exercise,    I = Interview,   T = Task    
