	Job title
	Grade
	Directorate
	Location

	Early Years Lead and Class Teacher
	Main + TLR2
	Children’s Services
	Lower Kersal Community Primary School


Note to applicants
Whilst all criterions below are important, those under the Essential heading are the key requirements. You should pay particular attention to these areas and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview. Candidates who apply for this post are asked to write a personal statement to show how they meet the selected criteria and how their examples demonstrate impact.  















        

           (*See grid overleaf)
	Essential criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1. 
	Qualified Teacher Status, with at least 4 years teaching experience
	A

	2. 
	Track record of excellent classroom practice and your impact on pupil progress and outcomes
	A, I

	3. 
	Recent participation in a range of relevant in-service training
	A

	4. 
	Evidence of leading School Improvement, implementing initiatives and monitoring their impact
	A, I

	5. 
	Management experience in a Primary School; particularly of Literacy, Numeracy or Assessment
	A, I

	6. 
	An ability to deal successfully with situations that may include tackling difficult situations and conflict resolution
	A, I

	7. 
	Ability to lead and manage change
	A, I

	8. 
	An understanding of and an interest in the development of a creative and relevant curriculum in line with statutory requirements 
	A, I

	9. 
	A commitment to the development of the whole child and an understanding of the PREVENT and  Every Child Matters agendas
	A, I

	10. 
	A clear understanding of the role of the KS1 lead and an understanding of effective transition
	A,I

	11. 
	Ability to empathise with pupils across the age ranges and to be firm, fair and consistent in managing behaviour systems.
	A,I

	12. 
	A desire to actively support the vision of the school and committing to its success.
	A, I

	13. 
	A commitment to promoting equal opportunities and meeting the needs of all pupils ensuring all meet their potential
	A, I

	14. 
	An understanding of the role of parents and carers in a child's education
	A, I

	15. 
	Experience of writing, implementing and reviewing Action/Development plans 
	A, I

	16. 
	Ability to communicate effectively (orally and in writing) with a wide range of people inside and outside of school
	A., I

	17. 
	An ability to build positive relationships with staff, pupils, parents and others.
	A, I, 

	18. 
	Ability to use initiative and to think analytically and flexibly
	A, I, 

	19. 
	Competent user of ICT for teaching, learning and management
	A, I

	20. 
	A commitment to safeguarding and child protection, along with secure knowledge of these areas.
	A, I

	Desirable criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1.
	Relevant further Professional Qualification or professional experience
	A

	2.
	Proven successful teaching experience across more than one key stage
	A, I

	3.
	Experience of developing staff to help them fulfil their full potential (inc ECT mentoring)
	A. I

	4
	Experience of working with a range of external agencies
	A, I

	5.
	Experience of developing other staff, helping them improve and progress
	A

	6.
	Experience of working in more than one school
	A

	7.
	Experience of leading either Literacy or Numeracy, resulting in the rise of standards within that subject area.
	A
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	Date
	Approved by
	Date

	S Steward
	May 2024
	
	


Method of assessment (* M.O.A.)
A = Application form,    C = Certificate,    E = Exercise,    I = Interview,    P = Presentation,    T = Test,    AC = Assessment centre
R = Reference
