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TA3 (Permanent) Required For 2nd November 2026
St. Andrew’s CE Primary School is a warm, friendly and inclusive school which is at the heart of our local, diverse community. Everything we do ensures that our children believe in themselves and can achieve their very best. In 2023 we have received ‘Good’ at OFTSED, a very positive SIAMs report, LPPA re-accreditation and School of Sanctuary status. Owing to the retirement of the current post holder, we are looking for a TA3 for Key Stage 2, working primarily in Year 3 and 4.
What can we offer you?
· The very best children in Salford! 
· Supportive families
· A dedicated, hard-working team who try their very best for our children and each other
· A head teacher who is passionate about offering the best education for our children and who is committed to staff development
· A commitment to career development 
· A friendly and supportive governing board 
What are we looking for?
· A qualified and experienced TA3
· Experience of working with children with additional languages and SEND
· Experience of teaching a phonics programme, preferably Read, Write, Inc.
· Someone flexible, adaptable who will enhance our current team
· 32.5 hours (5 INSET days)
The school is committed to safeguarding and promoting the welfare of children and young people and it expects staff and volunteers to share this commitment. The successful candidate will be subject to an enhanced DBS check. 
Closing date: 9.00am Friday 2nd October
Interviews and a short task for shortlisted candidates: 5th October 2026
	Post
	TEACHING ASSISTANT LEVEL 3 (Supporting and Delivering Learning)

	Post Ref No.
	

	Purpose
	To work under the guidance of teaching/senior staff and within an agreed system of supervision to implement work programmes with individuals/groups mainly in Y3 and 4 (including SEND) in or out of the classroom. Staff may also supervise whole classes occasionally during the short-term absence of teachers.  

	Reporting to:-
	SLT including SENDCO, Class Teachers

	Support for the Teacher
	1. Work with the teacher to establish an appropriate learning environment.
2. Work with the teacher in lesson planning, evaluating and adjusting lessons/work plans as appropriate, using adaptive teaching.
3. Monitor and evaluate children’ responses to learning activities through observation and planned recording of achievement against pre-determined learning objectives.
4. Provide objective and accurate feedback and reports as required to the teacher on pupil achievement, progress and other matters, ensuring the availability of appropriate evidence.
5. Be responsible for keeping and updating records as agreed with the teacher, contributing to reviews of systems/records as requested.
6. Undertake marking of children’ work and accurately record achievement/progress.
7. Promote positive values, attitudes and good pupil behaviour, dealing promptly with conflict and incidents in line with established policy, and encourage children to take responsibility for their own behaviour.
8. Liaise sensitively and effectively with parents/carers as agreed with the teacher within your role/responsibility and participate in feedback sessions/meetings with parents as directed.
9. Administer and assess routine tests and invigilate exams/tests.
10. Provide general clerical admin support e.g. produce resources for agreed activities etc.

	Support for the Children
	1. Use specialist skills/training/experience to support children.
2. Assist with the development of SEND targets, PEPs and Pastoral Support Programme (Thrive) as required.
3. Establish productive working relationships with children, acting as a role model and setting high expectations.
4. Promote and inclusion and acceptance of all children within the classroom.
5. Support children consistently whilst recognising and responding to their individual needs.
6. Encourage children to interact and work co-operatively with others and engage all children in activities.
7. Promote independence and employ strategies to recognise and reward achievement and self-reliance.
8. Provide feedback to children in relation to progress and achievement.

	Support for the Curriculum
	1. Implement agreed learning activities/teaching programmes, adjusting activities according to children’ responses/needs.
2. Implement programmes linked to learning strategies e.g. English (catch up Phonics - Read, Write Inc), Maths (White Rose, Mastery In Number), and make effective use of opportunities provided by other learning activities to support the development of relevant skills.
3. Support the use of Computing in learning activities and develop children’ competence and independence in its use.
4. Determine the need for, prepare, maintain and use equipment/resources required to meet the lesson plans/relevant learning activity and assess children in their use.
5. Help children to access learning activities through specialist support.

	Support for the school
	1. Be aware of and comply with policies and procedures relating to safeguarding, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
2. Contribute to the overall ethos/work/aims of the school, including our Christian Distinctiveness.
3. Attend relevant meetings as required and participate in training and other learning activities and performance development as required.
4. Recognise own strengths and areas of expertise and use these to advise and support others.
5. Provide appropriate guidance and supervision and assist in the training and development of staff as appropriate.
6. Assist with the supervision of children and of lesson times, including before and after school and at lunchtimes where appropriate.
7. Supervise children on trips and visits and out of school activities as required.
8. Undertake planned supervision of children’ out of school hours learning activities.
9. Establish constructive relationships and communicate with other agencies/professionals, in liaison with the teacher, to support the achievement and progress of children.
10. Be aware of and supportive of differences ensuring that all children have equal access to opportunities to learn and develop.

	Grade
	Scale point 18 - 25

	Hours of Duty
	Up to 32.5 hours (5 INSETS)

	Review Arrangements
	The details contained in this Job Description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  This Job Description will be revised from time to time and the postholder will be consulted with.
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Tel: 0161 789 4853


Fax: 0161 921 1397


Website: http://standrewsprimaryeccles.co.uk

















“For I know the plans I have for you,” declares the LORD, “plans to prosper you and not to harm you, plans to give you hope and a future.” Jeremiah 29:11





To strive for respect, enjoyment and excellence for all!











‘Children, including those with special educational needs and/or disabilities (SEND), thrive at St Andrew’s School. They are happy at school. Typically, children behave well and they develop positive attitudes to learning. Children strive each day to meet leaders’ high expectations of their learning and behaviour.’ OFSTED May 2023
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