ST MARTIN’S CE PRIMARY SCHOOL
JOB DESCRIPTION
Post Title: Class Teacher (EYFS)
Salary Grade: Main Pay Scale M1–M6 (0.5 FTE Job Share)
Responsible to: Headteacher, Deputy Headteacher, Senior Leadership Team
Staff Responsible for: Teaching Assistants and EYFS support staff
PURPOSE OF THE POST
· To plan, deliver and assess a high-quality, play-based Early Years curriculum in line with the EYFS statutory framework.
· To work collaboratively within a job share arrangement to ensure continuity, progression and consistency of provision for all children.
· To support children’s learning, development and wellbeing and contribute to raising standards of attainment and progress.
· To fulfil the professional responsibilities of a teacher, as outlined in the School Teachers’ Pay and Conditions Document and Teachers’ Standards (Early Years).
CORE RESPONSIBILITIES
1. Plan, prepare and deliver effective teaching and learning experiences that meet the developmental needs of all EYFS pupils.
2. Work closely with the job share partner to ensure effective communication, shared planning, assessment and smooth transitions for pupils.
3. Create a nurturing, stimulating and inclusive indoor and outdoor learning environment which promotes independence and active learning.
4. Use observation and assessment to track progress against the EYFS framework and inform next steps in learning.
5. Set clear, aspirational targets for children based on secure baseline assessment and ongoing formative assessment.
6. Maintain accurate records of pupils’ progress, attainment, behaviour and welfare in line with school policies.
7. Promote positive behaviour and emotional wellbeing, in line with the school Behaviour Policy and EYFS best practice.
8. Model the Christian ethos and core values of St Martin’s CE Primary School in all aspects of the role.
9. Deploy and work effectively with teaching assistants and other adults to maximise learning outcomes.
10. Work in partnership with parents and carers, keeping them informed of children’s progress and development.
11. Liaise with external agencies and professionals to support children with additional needs where appropriate.
12. Contribute to the development of EYFS curriculum planning, resources and assessment practices.
13. Actively engage in performance management and professional development activities.
14. Demonstrate a commitment to continuous professional development and reflective practice linked to EYFS Teacher Standards.
15. Attend and participate in staff meetings, training and other school-based activities relevant to the role.
16. Follow all school policies, including safeguarding, health and safety and data protection policies.
CONTACTS
Headteacher, Deputy Headteacher, teaching and support staff, pupils, governors, parents and carers, external agencies and members of the local community.
RELATIONSHIPS
Responsible to: Headteacher, Deputy Headteacher, Senior Leadership Team
Staff Responsible to Post: Teaching Assistants
EXPERIENCE, EDUCATION AND QUALIFICATIONS
Please refer to the Person Specification.



