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Welcome ¢ *

to Hodge Clough Primary School ?"ﬁ)&-*:,’@?

Dear Applicant,

| would [ike to thank you for showing an interest in the teaching opportunity at Hodge Clough
Primary, We are a schoolon a journey, and together weare bullding something special a school that
sets high standards and a place where every pupl| is known, supported and challenged to achisve
their full potential.

As a Headteacher, | firmiy believe that every moment matters! Our jobis to provide an engaging and
exciting curriculum for all our children; one that is designed to inspire curiosity, motivation, and a
genuine love of learning. We want eur pupils to become enthusiastic learners who take pride in
themselves; their work, and the community they belong to.

Weyaiue high-guality learning, parsonal progress, and wellbeing equally, and curaim is to help every
pupll flourish—developing the knowledge, character, and soclal skills they need to grow In
confidance, resilience, and seff-bellef We understand that children thrive when they fesl safa,
supported, and- joyfulin thair learning:

Whather you are an Early Careers Teacher or have more experience in teaching, we weloome your
application and we will strive to offer a fantastic and supportive environment for you to learn-and
Erow your career. [n retum’ we want 1a appoint candidates who share our ethos and would relish the
appartunity to shing [na progressiverand ambitious school,

| am very excited about the opportunity to develop and strengthen our existing team; to givﬂ people
oppartunities to grow and develop valuable exparience which will benefit you and our setting, The
team herg are committed to our journey, and we are committed to Investing in our team. We
welcoma applications from candidates with an interest | experience in'any primary phase, including
EYFS. Please contact thie sehool office 'an 0161 770 5790 to make an appointment to'see our school
BE work:

Yours sincerely

Stella Hod kinson
Headteachar




The school at a glance
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Pupils on roll: 441
We are a two-form entry, split-site school

Conduit St Site: 281 pupils (Years 2-6)
Wilkes St Site: 150 pupils (Nursery - Year 1)

SEND
SEN Support - 48 pupils
EHC - 16 pupils

Pupil Premium: 255
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Vision & Values

Our strategic vision is rooted in the belief that every child can achieve great things when
given the right support, challenge and opportunity, and that children must be placed
firmly at the HEART of every decision we make.

At Hodge Clough, our motte is “Kind Hearts, Ambitious Minds, Striving for Excellence”.

Our core value of Pride, alongside our other values of Happiness, Excellence, Attitude,

Respect and Togetherness (HEART) shape the culture of the school and articulate the
standards we expect for, and from, every member of our community.

We aim to create a school filled with warmth, kindness and ambition, where children feel
happy, valued, safe and Inspired to learn. We foster positive attitudes, high expectations
and a commitment to personal excellence, ensuring pupils develop confidence,
resilience and a deep belief in their own potential.

Through respect, empathy and togetherness, we build a strong sense of community in
which every child belongs, every voice is heard and every success is celebrated. Our
vision provides a clear moral purpose and strategic direction: to ensure that every child
thrives academically, socially and emotionally and leaves Hodge Clough proud of who
they are and what they can achieve.
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Job Purpose

To carry out the dutles of a class teacher as set out in the School Teachers' Pay and Conditions
Document 2016 and have due regard to tha aims, ethos and policies of the school, under the
direction of and in consultation with the Headteacher

Teaching and Learning

Ptan activities and experiences appropriate to the age, ability and individual need of all students
following the Curriculum Guidance for Foundation Stage and Mational Curriculum to ensure
students receive a broad and balanced curriculum,

Set clear and challenging targets for learning, building on prior attainment

Consider how the subjects can promote citizenship, spiritual cultural, mental and physical
development and preparation for adult life.

Reviewing and maintaining resources and a high-guality learning environment.
Recording student's profiles, progress and attainment in accordance with school policy

To positively promote engagement with parents,

Continuous Development
To attend courses provided by organisations as and when appropriate and disseminate information.

Manage a curriculum areais) of special interest where necessary,
= be involved in the organisation, maintenance and review of resources and eguipment throughout
school attached to that curriculum: araals);
¢ keap abreast of current trends and developments, attend relevant courses and disseminate
information and ideas to colleagues assoctated with that curriculum areafs)
* creating and updating annual action plans indicating key priorities for development in line with
school improvernent and evaluation activities.

1




Job Description
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Mark and monftor class and-hamework, providing constructive oral andjor written feedback and
setting targets for students’ progress.

Provide written reports to parents and other agencies, in accordance with school procedures
statutory requirements and Code of Practice

Pastoral

To promote, maintain and supervise the Health and Safety of students engaged in authorised school
activities both on school premises and elsewhere.

To demonstrate 8 commitment to positive behaviour managemeant throughout school

To care for the physical and emotional welfare of chitdrer within the class/school.

To follow child protection procedures in accordance with School Pelicy to ensure the safety and
welfare of children throughout the school.

To register students, encourage punctuality and reinforce school attendance procedures in
consultation with the Head Teacher.

To develop positive retationships with parents-and promote home-school partnership.
To liaise with cutside agencies respansible for student welfare.

General
To promote Equality and Diversity ensuring that, specifics of gender, race, class, ability and disabiiity arg
treated in & positive and no-discriminatory manner.

To attend meetings with colleagues, parents and outside agencies as directed by the Headteacher

To adhere to safe working practices and to repart any dangerous events or equipmeant to the relevant
RErson,

To carry out any other duties appropriate ta the level expected of a teacher on a standard scale relating
to the efficient organisation of the school.

— ‘:'.
”S}ﬂ&j&ldpﬂm in Performance Management as required by Government Regulations,
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Safeguarding

As part of your wider duties and responsibilities you are required to promote and actively
support the school’s responsibilities towards safeguarding.

Safeguarding is ebout keeping people safe and protecting peopla from harm, neglect, abuse and
injury.

Itis-about creating safe places, being vigilant and doing something about any concerns you might

have. It isn't just about the very old and the very young, It is about everyone who may be
vulnerable




Person
Specification

E = Essential A = Application Stage
| = Interview and Assessment Stage
D = Desirable R = References

Relevant Experience

Evidence of recent excellent classroom practice and experience of E A
K51/K52

Evidence and experience of raising standardsfachievement and

accelerate student progress E Al
Experience of working with parents, outside agencies and the wider

community (] A
Experience of working within a team £ A
Experience of working with children from different backgrounds 2 Al
Experience of creating an engaging, creative and vibrant classroom

environment which stimulates children’s interest and supports their £ A

learning R




Education and Training Attainments

Degres in appropriate area . A
Evidence of continuing professional development . "
Attendance at recent training/professional development

an learning (] A

General and Specialist Knowledge

High quality and effective interpersonal skills e A

Expert knowledge of the National Curriculum and the skills to develop a

creative and confident approach to curriculum co-ordination, clear

philosophy of primary education and proven ability to translate this into E Al

practice

An excellent class teacher with excellent organisationat skills E -

A dedication to meating all childran’s needs through varying teaching

strafegies E Al

An ability to lead, enthuse and motivate colleagues in a subject,

preferably computing but this is negotiable to the right candidate, E &l

Understand the principles of Child Protection and Safeguarding and

recognise own responsibility and accountability E Al

Excellent communication and presentation skills . L,

An ability to be innovative, and support on-going initiatives E .
| A willingness and capacity to contribute to the development of our

curriculum E Al




Any additional factors

Degres in appropriate area E A
Evidence of continuing professional development E ”
Attendance at recent training/professional development on

learning ) Al

Please ensure that you demonstrate your ability to meet the reguirements of the job by giving
clear, concise examples of how you meet each criterion on your application form, The letters E
and D in the "Rank" columin refer to the imporance we will give your answers when we read your
applications, You must have all the E's on day one to be able to do the job, you need to have all
the D's to do the job, but they could be leamt during the induction. We recognise and welcome
our responsibiiity to remove any barriers in our Recruitment and Selection process for dizabled
people. Wa have tried to do this, but if you have a disability and identify any barriers in the job
description or employes specification, please tell us of these in your application. We are
committed to making reasonable adjustments to the job wherever possible and it would hetp us

to know your needs in order to do this.
Where criteria are to be identified through the "Selectian Process', this may involve written
exercizes, group discussions, presentations, interview eto.

Please note this role is subject to an Enhanced DBS Certificate




How to apply

Download and return the the completed Application Form and your supporting

statement by the closing date of: Monday 8* June, at 12 noon, to
info@hodgectoughprimary.oldham.schouk:

We welcome visits to school prier to application. Please contact us on 0161 770 5790 If
you would like to arranges a wvisit.

References

» Please note that we will contact the referees of shortlisted candidates prior 1o
interview unless otherwise instructed.

» Pleaseensure that you provide the headteachers detalls if your last position was ina
school setting.

s Please also note that we can only use business email addresses for referees; not
personal ones, and we cannot accept accept ganeric references je addressed "o
whom it may concern”

Hodge Clough Primary School is committed to safeguarding and promoting the welfare of
vulnerable adults, children and young peopls, and expects all staff to share this commitment.
The information requested for applicants is consldered to be objectively justified to comply
with government guidance on safer recruitment in siich'areas, Appointment to this postis
subject to a Disclosure and Barring check.

Please note that we appreciate the time and effort that goas into completing an application, but we
regretfully cannot feedback to all applications. If you have not received a response twa weeks after
the closing date, please assume you have not been succesful on this oceasion.



