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JOB DESCRIPTION
	Job Title: 
	Class teacher

	Directorate: 
	People, Communities and Society
	School: 
	Beever Primary School

	Grade: 
	Mainscale


	Job Purpose:

	To carry out the professional duties of a class teacher in any area of the school, within the “Conditions of Employment of School Teachers”, as defined in the current “School Teachers’ Pay and Conditions Document”.



	Key Tasks:

	Planning, Teaching and Class Management
· Be aware of and implement the requirements of the National Curriculum including assessment, recording and testing.
· Plan and teach well-structured, engaging lessons following the school’s plans, curriculum and schemes of work.
· Demonstrate good subject and curriculum knowledge.
· Assess, monitor, record and report on the learning needs, progress and achievements of pupils, making accurate and productive use of assessment.
· Direct the work of Teaching Assistants to support the learning of children in the class.
· Set high expectations which inspire, motivate and challenge pupils.
· Be aware of and implement the requirements of the school’s SEND policy and procedures.
· Create a safe, high quality learning environment which is inclusive and promotes pupils’ wellbeing and learning.
· Positively promote high levels of behaviour and regulation techniques.
· Maintain good order and discipline among pupils, safeguarding their health and safety when they are involved in school activities on the school site or elsewhere.
Whole School Organisation, Strategy and Development
· To support and enhance the overall ethos and direction of the school, as determined by the Head Teacher and Governors.
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures and support the school’s ‘STAR’ values and vision.
· Participate in meetings relating to curriculum, administration, organisation, and planning.
· Assist the Headteacher and Senior Leadership team in determining and resourcing the needs of the class, and ensure the effective and efficient use of these resources.
· Co-ordinate a curriculum or cross-curricular area, demonstrating sound knowledge and understanding of the subject and keeping abreast of the subject area through research, CPD etc.
Working in Partnership with Parents, Colleagues and Other Relevant Professionals
· Develop effective working relationships with colleagues, promoting strong lines of
communication and deploying Teaching Assistants to effectively provide targeted support for
              pupils.
· Communicate and consult with parents/carers of pupils.
· Communicate with all stakeholders including pupils, parents and governors.
· Collaborate and work with other relevant professionals within and beyond the school.
Professional Development
· Continuously reflect on own practice, reviewing what works well and discuss/share
ideas for improvement with colleagues.
· Seek and embrace professional development opportunities in-line with personal goals and
school priorities.
· Take part in the school’s appraisal procedures.



	Standard Duties:

	1. To actively promote the equalities and diversity agenda in the workplace and in service delivery.
2. To be familiar with safeguarding and health and safety polices of the school and Local Authority.
3. Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality.
4. To participate in self-improvement in performance through workplace development.
5. Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school.
6. Undertake any additional duties commensurate with the grade of the post.



	Contacts:

	· Children
· Parents
· Other staff members
· Governors
	· Professionals from other agencies
· Visitors to the school
· Teachers from other schools



	Relationship To Other Posts In The Department:

	Responsible to
	Headteacher



	Special Conditions:

	An enhanced DBS check will be required for this post. 



	General Notes:

	1. A copy of the current Conditions of Employment for Teachers can be viewed on https://www.gov.uk/government/publications/school-teachers-pay-and-conditions. This may change from year to year as the document is re-issued. It is the responsibility of the post holder to ensure they are aware of these changes. 
2. Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
3. You are required to comply with any reasonable request from your manager to undertake work of a similar level that is not specified in this job description.
4. This job description is current at the date shown. This job description may be changed, in consultation with you, to reflect or anticipate changes in the job commensurate with the grade and job title. Where such a change is felt to be necessary by the employer, and agreement cannot be reached, changes may be made by the employer giving the required notice of a change to the job description.
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	14/04/26
	Nicola Edwards
	Headteacher
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