

	


OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: 

	Strategic Risk Lead



	Directorate:  
	Corporate Services
	Division/Section: 

	Governance

	Grade:  

	SM3
	JE Reference:
	3727



	Job Purpose


	
To lead and manage the delivery of an effective, efficient and high-quality Risk Management service for the Council.


	Key Tasks


	
To be responsible for the maintenance of the Council’s Risk Register, reporting on its contents to Senior Leaders and Elected Members as appropriate

Leads on identifying and establishing effective management arrangements for key risks within the service, compliant with the Council’s risk management policy and framework.

Initiates, develops and manages the implementation of major innovative projects across risk management and business continuity

To support senior staff in the implementation of the Council’s risk management and business continuity strategies and promote the practise of risk management throughout the Council.

To keep under review the risk management and business continuity systems and make recommendations to the Assistant Director of Governance, to ensure they are aligned with best practice and meet the requirements of the organisation.

To provide advice and guidance to Council officers regarding risk mitigation and the business continuity process.

Make recommendations on the future development of risk management services covering the entire Council and other partners (where applicable).

To prepare, support and deliver appropriate training and workshops for risk management and business continuity.

To review third party contracts/agreements (where requested) to ensure that they meet with our requirements and offer adequate risk protection for the Council.

To assist with general governance matters as and when required.





	Standard Duties:




	1.
	To actively promote Equality, Diversity and Inclusion in the workplace and in service delivery.


	2.
	To uphold and implement policies and procedures of the Council, including customer care, data protection, finance, ICT, safeguarding and health & safety policies.


	3.
	To actively engage with the behaviours and values of the Council to promote and support the delivery of our Corporate plan.


	4.
	To undertake continuous professional development and to be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 


	5.
	Undertake any additional duties commensurate with the level of the post.




	Contacts: 
Services across the Council, partners and Elected Members





	Relationship To Other Posts in the Department:




	Responsible to:  

	Assistant Director of Governance

	Responsible for:
	[bookmark: _Hlk95121094]None



	Special Conditions:  

None




	Values and Behaviours:


	By living our Values and Behaviours we will deliver the change we need to meet our Corporate ambitions for Oldham.
Our Values:
Proud
We take pride not only in what we deliver for the residents of Oldham but also in how we deliver it.
Ambitious
We recognise the challenges we face and are committed to setting high aspirations to overcome them, with determination and focus.
Together
We believe in shared solutions, working across sectors and with our communities to achieve common goals and deliver the quality services Oldham deserves.

	We have five Behaviours which outline the priority areas of focus for staff at all levels:

· Work with a Resident Focus
· Support Local Leaders
· Committed to the Borough
· Take Ownership and Drive Change
· Deliver High Performance 

More information about our Corporate Plan and our Values and Behaviours can be found on our Greater. Jobs pages together with information about the staff benefits we offer.





	
	DATE
	NAME
	POST TITLE

	Prepared
	27/08/2025
	Vickie Lambert
	Finance Manager

	Reviewed
	
	
	

	Reviewed
	
	
	





OLDHAM COUNCIL

PERSON SPECIFICATION


Job Title: Strategic Risk Lead

	
	
Selection criteria 
(Essential)
	
Selection criteria 
(Desirable)

	
How Assessed

	
Education & Qualifications

	
Degree and/or equivalent Professional Qualification or appropriate relevant experience in Risk Management 

Evidence of continued professional, managerial and personal development

	
	
AF/C

	
Experience

	
Experience of leading on a Corporate Risk Register, reporting to Senior Leaders and Elected Members as required

Experience of leading on risk matters for a Local Authority or other large organisation

Experience of providing advice and guidance in risk management and risk registers

Experience of preparing and delivering training courses in risk management

Experience and understanding of business continuity in a large organisation

Experience of developing procedures, policies and processes on risk matters.

A proven record of establishing a positive performance culture that has delivered effective performance and continuous service improvement

Experience of managing and successfully delivering projects with a focus on risk management

	
	
AF/I

	
Skills & Abilities

	
Effective presentation, communication and interpersonal skills and ability to apply these effectively to a variety of audiences

Able to be creative and think through issues and problems through the use of theoretical, conceptual and technical knowledge to find practical solutions

Using persuading and influencing skills to bring about behavioural change and achieve desired results/outcomes as necessary

Ability to prioritise and organise workloads and work under pressure and meet tight deadlines

Ability to work co-operatively and constructively within own team and with others

Excellent analytical skills with the ability to make evidence based judgements 

	
	
AF/I

	
Knowledge

	
Extensive knowledge and skills in risk management strategy

Knowledge of key national policy drivers, legislation and broader influences related to the role

Knowledge of project management techniques and their application in a business context

Knowledge of the concepts of business continuity management

	
	
AF/I

	
Work Circumstances

	
Able to work flexibly to meet the demands of the service (including evening and weekend as necessary)

	
	
AF/I






Abbreviations: AF = Application Form; I = Interview; AC = Assessment Centre; T = Test

NB. - Any candidate that meets the criteria of our Guaranteed Assessment Scheme and meets the essential criteria of the role, will be guaranteed the first stage of assessment (whether that is an interview or another assessment, as appropriate).

Our Guaranteed Assessment Scheme supports candidates with disabilities, those who have previously been in or currently in care, those that are carers, and those who have served in the Armed Forces as a regular, reserve or cadet.

