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St Thomas’ Leesfield C of E Primary School
‘To Be the Best We Can in the Sight of God’
Job Description 
	Job Title: Class Teacher – Fixed-Term (12 months) 


	Directorate: People, Communities and Society
	School: St Thomas’ Leesfield C of E School


	Grade: Main Scale (Negotiable based on experience)


	Job Purpose:
To carry out the professional duties of a class teacher in any area of the school within the ‘Conditions of Employment of School Teachers’, as defined in the current ‘School Teachers’ Pay and Conditions Document’.  
Teach in accordance with the policies and organisation of the school, as a fully committed member of the team.
Support the Christian ethos and values of a Church of England primary school.



	Key Tasks:
· Meet the teaching standards, setting high expectations for themselves and the children they teach. Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school.
· Support the unique Christian ethos and values of our school and the growth of the pupil’s spiritual, moral, social, cultural and physical development.
· Attend, participate in and lead acts of collective worship, in accordance with school policy.
· Consistently maintain the positive attitudes, ethos and behaviours which we expect of all our pupils, with particular emphasis on our strong Christian values.
· Plan, prepare, implement and assess lessons which motivate, inspire and challenge pupils of all dispositions, backgrounds and abilities.
· Promote a learning ethos that celebrates success at every opportunity and provides children with a wealth of learning opportunities.
· Be aware of and implement the requirements of the National Curriculum, bolstered by the richness of our Leesfield Curriculum Offer.
· Demonstrate solid subject knowledge across all curriculum areas and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English.
· Promote inclusive classroom practice, actively supporting the school’s policies relating to equality and diversity, British Values, inclusion, health, safety and wellbeing.
· Adapt learning to ensure outstanding progress is made by all children, in all areas of learning.
· Consolidate and build upon pupils’ prior capabilities, skills and knowledge, using assessment to inform future planning and set targets that raise attainment levels.
· Constantly evaluate and reflect on the effectiveness of lessons and approaches to teaching. 
· Be aware of and implement the requirements of the school’s SEND policy and procedures.
· Carefully and consistently plan and direct the work of Teaching Assistants to support the learning of children in your class.
· Establish a safe, nurturing and stimulating environment for pupils, rooted in mutual respect. Create and develop positive relationships with all children that promotes their general wellbeing, progress and participation in all areas of school life.
· Have high expectations of behaviour, following the school’s Positive Behaviour Management Policy consistently and fairly.
· Implement a range of behavioural strategies, using praise, rewards and sanctions to ensure children meet the high ‘Always Expectations’ promoted in school.
· Ensure that all learners are kept safe and secure by following safeguarding protocols and procedures.
· Build and maintain consistently effective relationships with colleagues and consistently seek advice and support where needed.
· Communicate effectively with parents and carers, keeping them informed of childrens’ development, progress, attainment and wellbeing. Encourage involvement in their child’s education and the school community.
· Fulfil wider professional responsibilities and play a proactive role in school events, school initiatives and extra-curricular activities, to enrich and improve provision and outcomes for our pupils.
· Uphold the school’s well-established links with the local community, Dovestone Learning Partnership schools, the Diocese and other external agencies. 
· Attend, lead and participate in meetings that relate to the school’s management, curriculum, administration and organisation.
· Lead a curriculum area, ensuring that provision and outcomes are of the highest possible standard, including offering support and guidance to staff, where necessary.
· Take a shared responsibility for your own continuing professional and pedagogical development and by participating in a range of appropriate CPD opportunities.
· Engage actively with the annual appraisal review and performance management procedures provided by school.


	Standard Duties:
1. To actively promote the equalities and diversity agenda in the workplace and in service delivery.
2. To be familiar with safeguarding and health and safety polices of the school and Local Authority.
3. To participate in self-improvement in performance through workplace development.
4. Undertake any additional duties commensurate with the grade of the post.



	Contacts:
· Children
· Parents
· Other staff members
· Governors
· Professionals from other agencies
· Visitors to the school
· Teachers from other schools
· DLP colleagues


	Responsible to: Headteacher 
Line manager  : Senior Leadership Team 


	Special Conditions:
An enhanced DBS check will be required for this post as well as two suitable references.



	General Notes:
1. A copy of the current Conditions of Employment for Teachers can be viewed on https://www.gov.uk/government/publications/school-teachers-pay-and-conditions. This may change from year to year as the document is re-issued. It is the responsibility of the post holder to ensure they are aware of these changes. 
2. Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
3. You are required to comply with any reasonable request from your manager to undertake work of a similar level that is not specified in this job description.
4. This job description is current at the date shown. This job description may be changed, in consultation with you, to reflect or anticipate changes in the job commensurate with the grade and job title. Where such a change is felt to be necessary by the employer, and agreement cannot be reached, changes may be made by the employer giving the required notice of a change to the job description.


	
	DATE
	NAME
	POST TITLE

	Prepared
	21.04.26
	SLT and HR Committee
	Class Teacher



St Thomas’ Leesfield C of E Primary School
‘To Be the Best We Can in the Sight of God’
Person Specification
	
	SELECTION CRITERIA
	E or D
	HOW ASSESSED

	Education and qualifications
	Qualified Teacher Status.
Evidence of commitment to continuing professional development.

	E
E

	Application and Certificates
Application and Certificates

	Knowledge & experience
	Teaching experience in either EYFS, KS1 or KS2.
Clear and thorough knowledge of the National Curriculum requirements.
Be committed to participating in relevant in-service training to advance his/her ongoing professional development.
Clear knowledge and good understanding of assessment strategies.
Knowledge of current national educational issues.
A clear understanding of Equal Opportunities issues in Education.
A clear understanding of Safeguarding and Child Protection.
Experience of working in a faith school.

	E
E
E
E
E
E
E
D
	Application and references
Application and interview
Application and interview
Application and interview
Application and interview
Application and interview
Application and interview
Application and references


	Skills & abilities
	Evidence of high-quality teaching ability.
Ability to engage and motivate pupils, developing and maintaining positive behaviour and attitudes.
Set high expectations and standards and provide a role model for pupils and staff.
Experience of leading a National Curriculum subject area.
Ability to work as part of a team and to direct the work of teaching assistants effectively to support children’s learning.
Know when to seek advice and support. 
To be willing to contribute to extra- curricular activities in line with current Teacher Standards.
Have the ability to communicate clearly, accurately and effectively, both orally and in writing, with children, parents, professional colleagues, support staff, governors, external services and others as appropriate.
Prioritise, organise and manage own time effectively. 
	E
E
E
D
E
E
E
E
E

	Application, interview and selection process (task) 
Application, interview and selection process (task) 
Application and interview
Application and interview
Application and Interview
Interview
Application and interview
Application, interview and selection process (task) 
Application and Interview


	Personal qualities
	High levels of enthusiasm, positivity, motivation and commitment.
To support the School’s Christian ethos, vision and values.
Be enthusiastic, flexible and determined, demonstrating effective interpersonal skills.
Smart, professional appearance.
Have a passion for education and learning.

	E
E
E
E
E
	Application, references, interview
and selection process (task)
Application and interview
Application, references and interview
Interview
Application, references, interview
and selection process (task)



E – Essential criteria      D – Desirable criteria
SPECIAL CONDITIONS
This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.
Any offer made is subject to an enhanced DBS check and suitable references.
