
	


OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: 

	Approved Mental Health Practitioner [AMHP] Lead 



	Directorate:  
	People
	Division/Section: 

	Adult Social Care

	Grade:  

	10
	JE Reference:
	11095




	Job Purpose


	The post holder will lead and manage a dedicated AMHP team to ensure the effective provision of the AMHP service.

To undertake assessments under the Mental Health Act and to manage the rota, organising the workload including CTO assessments & renewals.

To lead on AMHP standards within Oldham & support the development of the service aiming for excellence.

To support with the development of the AMHP service, playing an active part in the recruitment of staff interested in undertaking AMHP training & support with the placement & supporting Practice Educators.

To support colleagues with providing specialist advice & knowledge regarding the Mental Health Act



	Key Tasks


	To practice as an AMHP on the borough duty rota.

To have your exemplary practice and provide leadership & professional oversight & development to AMHP colleagues & other professionals when working in situations of high complexity.

To have sophisticated, critical reasoning and both model & facilitate reflective & informed practice.

To line manage the Dedicated AMHP’s, including an HR related activity. 

Working with legal services and the Principle Social Worker to review & update Mental Health Act related policies & procedures as they arise ensuring Oldham AMHP services are legally compliant to undertake our statutory duties.

Attend NW-ADASS Mental Health meetings to ensure local, Greater Manchester, North West and national updates are cascaded in AMHP forums & escalated to the DASS, Head of Services for Mental health & PSW. 

Undertake audits of Mental Health Act assessments & provide monthly data reports on Mental Health Act  related activity across the system.

Working to AMHP the standards and to promote a learning & development practice culture across AMHP services including EDT to ensure consistency and best practice is embedded.

Promote innovation and introduce new ways of working in the AMHP service from recognised sites of excellence.

Provide operational day to day oversight of the overall AMHP function, prioritise and risk manage referrals, support & guide AMHP ‘s to always ensure best practice and use of resources.

To evidence robust knowledge & compliance with statutory functions within the AMHP service.

To possess comprehensive legal literacy knowledge around the Mental Health and Mental Capacity legislation.

Provide Support and advise staff on matters relating to AMHP areas of practice.

To assist wider and strategic management team in the use of resources, effectively & efficiently ensuring value for money.

Take responsibility for the AMHP duty rota to provide continuity to ensure the seamless interface between daytime and EDT service as much as possible.

Provide monthly AMHP forums to enable peer group learning, development and reflective supervision sessions.

Identify operational issues, resolution, escalate to the DASS & Pennine Care any unresolved organisational risk they needs to be aware of with the AMHP service.

Take responsibility for agency coordinator role for AMHP training linking directly with Manchester University.

Coordinate AMHP student placements, overseeing the supervision of Practice Educators.

Establish effective links with eh AMHP training providers.

Produce monthly audit data for the DASS and Service lead on Mental Health Act referrals and quality of reports.

Ensure local AMHP procedures are up to date and regularly reviewed in line with charges to legislation and practice guidance.

Updating and implementation of a wide range of policies & procedures as required.

Liaise with partner agencies including Police, ambulance service, MH Law administrators through established forums and other forms of communication as required.

Promotion of the AMHP service across a range of forums.

Identify AMHP training and development requirements for staff through induction, supervision and consultation ensuring that these needs are incorporated into the council & Pennine Care training plans.

Take responsibility for the management of the AMHP re-approvals process, monitoring and notifying AMHP’s when re-approval is needed, reading and quality assuring internal and external AMHP portfolios.

Manage any queries/complaints relating to the AMHP service as required.
To provide the day to day management of the AMHP service and undertake conflict resolution when necessary.

Provide specialist supervision & support identifying training, learning needs & opportunities for practitioner professional development and progression within the AMHP practice area.

Establish networks with other providers and organisations regarding opportunities for AMHP practice, development, sharing best practice and disseminate information & learning.

Attend Greater Manchester, regional and AMHP forums.

Promote & incorporate the principles & values of recovery & social inclusion in all aspects of the role.

To manage own professional development, learning and AMHP re-approval requirements.

Ensure a safe working environment is provided for all employees within your area of service.







	Standard Duties:




	
1.
	
To actively promote the equalities and diversity agenda in the workplace and in service delivery.


	2.
	To uphold and implement policies and procedures of the Council, including customer care, data protection, finance, ICT, safeguarding and health & safety policies.


	3.
	To actively engage with the behaviours and values of the Council to promote and support our Co-operative Agenda.


	4.
	To undertake continuous professional development and to be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 


	5.
	Undertake any additional duties commensurate with the level of the post.




	Contacts: 
Service Users, Carers, Relatives, Guardians, colleagues within OMBC and the NHS, partnership agencies, legal professionals teachers and the police




	Relationship To Other Posts in the Department:




	[bookmark: _Hlk95121094]Responsible to:  

	Service Manager & Head of Service

	Responsible for:
	AMHP Service



	Special Conditions:  

Enhanced DBS




	Values and Behaviours:


	By living our Values and Behaviours we will deliver the change we need to meet our Corporate ambitions for Oldham.
Our Values:
Proud
We take pride not only in what we deliver for the residents of Oldham but also in how we deliver it.
Ambitious
We recognise the challenges we face and are committed to setting high aspirations to overcome them, with determination and focus.
Together
We believe in shared solutions, working across sectors and with our communities to achieve common goals and deliver the quality services Oldham deserves.

	We have five Behaviours which outline the priority areas of focus for staff at all levels:

· Work with a Resident Focus
· Support Local Leaders
· Committed to the Borough
· Take Ownership and Drive Change
· Deliver High Performance 

More information about our Corporate Plan and our Values and Behaviours can be found on our Greater. Jobs pages together with information about the staff benefits we offer.





	
	DATE
	NAME
	POST TITLE

	Prepared
	16-07-24
	Daniel Powner
	Head of Service

	Reviewed
	
	
	

	Reviewed
	
	
	


[bookmark: _Hlk126827677]
OLDHAM COUNCIL

PERSON SPECIFICATION


Job Title:  Approved Mental Health Practitioner [AMHP] Lead

	
	
Selection criteria 
(Essential)
	
Selection criteria 
(Desirable)

	
How Assessed

	
Education & Qualifications

	A Social Work degree or an equivalent recognised Social Work Qualification, e.g. dip SW

AMHP Qualification



Registration with Social Work England
	Management training
	Certificate produced at interview

Certificate produced at interview

Confirmation of registration number

	
Experience

	Experience of undertaking assessments under the Mental Health Act and arranging admission into hospital when required.

Experience of undertaking accurate & sensitive assessments if Service Users, Carers & Families where their situation could be complex and high risk.

Experience of management & motivating staff & ensuring work is completed to the required standard.

Experience of giving formal supervision to staff and giving advice & guidance to develop the skills & experience of the team.

Experience of care & support plans are completed, implemented, monitored & reviewed with person centred planning principles & relevant procedures.



Experience of using electronic system to maintain Service Users records & outcomes & gain statistics.

Experience of monitoring, evaluating contracts to support packages of care.

Experience of working with multidisciplinary teams to deliver  social work services, plus working in Partnership with a variety of organisations in the public, private & voluntary sectors.

Experience of prioritising competing demands & meeting conflicting deadlines,

	
























Experience of monitoring budgets








	Application Form / Interview


Application Form / Interview 



Application Form / Interview

 Application Form / Interview


Application Form / Interview

Application Form / Interview

 Application Form / Interview 
Application Form / Interview




Application Form / Interview





	
Skills & Abilities

	Skills to collate information, research, analyse & evaluate data and produce statistics & write reports.

Ability to contribute  to strategic service delivery, business planning, developing new policies & procedures & proposing ideas to improve service delivery.

Ability to develop mechanisms to promote Service Users, Carers & Families to participate in service delivery.

	
	 Application Form / Interview 

Application Form / Interview 



Application Form / Interview




	
Knowledge

	Extensive knowledge of The Mental Health Act , relevant legislation, codes of practice, National guidelines & Government initiatives connected with service delivery in planning service delivery.

To ensure Mental Health knowledge is kept up dated through continuing professional development, practice and contribute to the promotion of best practice.

Knowledge & understanding of equality & diversity issues in delivering socia strategies to promote equal opportunities.

	
	Application Form / Interview 




Application Form / Interview 



Application Form / Interview




	

	Able to travel to different sites across the Borough

Able to work outside of normal office hours on occasions

	
	Application Form / Interview



Abbreviations: AF = Application Form; I = Interview; AC = Assessment Centre; T = Test
[bookmark: _Hlk190765446]NB. - Any candidate that meets the criteria of our Guaranteed Assessment Scheme and meets the essential criteria of the role, will be guaranteed the first stage of assessment (whether that is an interview or another assessment, as appropriate).

Our Guaranteed Assessment Scheme supports candidates with disabilities, have previously been in or currently in care, those that are carers, and those who have served in the Armed Forces as a regular, reserve or cadet.



