
	


OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: 

	Dedicated Approved Mental Health Professional 



	Directorate:  
	People
	Division/Section: 

	Adult Social Care

	Grade:  

	8 
	JE Reference:
	11096




	Job Purpose


	The post holder will be part of a dedicated AMHP service during the normal working day. The team consists of the AMHP Lead, 3 Dedicated AMHP’s as well as AMHP’s that work on rota system to support the function.  
The main purpose of the post is to provide an effective AMHP service in Oldham as part of a team approach. The post holder will work alongside PCFT partners to prevent admissions whenever possible. 
The Dedicated AMHP’s will aim to maintain and improve AMHP standards of practice through specialist knowledge and supervision. They will promote and incorporate principles and values of recovery and social inclusion in all aspects of the role. At times, the role may be to co-work and support other professionals providing advice and information that would prevent hospital admission.  
To participate in undertaking all duties associated with the role of an AMHP.


	Key Tasks


	
· To complete assessments wherever possible. When it is not possible and after discussion with the AMHP manager on-call, to liaise with the next AMHP on duty and to provide a full handover in line with best and safe practice.
[bookmark: _Hlk221649996]
· To work as a team undertaking assessments under the Mental Health Act on a rota basis.  Liaising with colleagues is imperative in ensuring work is agreed and completed in the most efficient way and least disruptive to the Service user and their carer/family.

· Consult with doctors, specialists and other professionals to establish service users' current circumstances and previous history.  Collect additional relevant background information from a variety of sources, for example medical records, case notes etc.

· Interview the service user in an appropriate manner as defined by legislation, to undertake a full risk assessment which will inform the decision-making process for an application for detention.  Co-ordinate the service user's assessment process which necessitates liaison with other professional bodies - eg, the police ambulance services, or courts - to obtain warrants for entering premises.

· Arrange the safe transport of the service user who is detained under the Mental Health Act, ensuring the legal documentation is correct and in situ avoiding any legal challenge.

· Identify and consult with the nearest relative of the service user, as defined by legislation.  Advise the service user of his/her legal right of appeal, and the right of the nearest relative to request the discharge of the service user.

· Make alternative arrangements for the service user’s care where an application is not made under the Act (or is refused) and to inform all relevant agencies, including the nearest relative, of these arrangements.

· Complete the Approved Mental Health Professional report documentation in a timely manner and circulate to all relevant parties

· [bookmark: _Hlk221650092]Maintain appropriate records of work undertaken and carry out required administrative procedures, including inputting work and assisting with the production of the quarterly and annual AMHP report.

· To practice within the guidance and policies that relate to AMHP duties where this is consistent with the codes of practice and case law.  Contribute the AMHP practice experience perspective to the ongoing development of these policies and guidance.

· Prepare for and attend supervision sessions and staff meetings and make use of all available training and developmental opportunities.

· Support colleagues undertaking their AMHP training by acting as a mentor. 

· [bookmark: _Hlk221650715]Contribute to the evaluation and development of services and new ideas by sharing knowledge about theory, skills and practice with other Social Services staff, professional groups and interested bodies. This could include co-working cases where deemed appropriate.

· To liaise with partner agencies through established forums and other communication as required including liaison with police, ambulance, MHA administrators

· To attend and contribute to the AMHP forums wherever possible.

· To support colleagues within the CMHT when support is needed, current workload allowing.

· To provide support & training re Mental Health within the wider teams within Oldham Council building colleagues confidence and knowledge when working with people who have mental health needs.

General: 
· [bookmark: _Hlk221649909]To ensure the provision of quality and timely assessments working within legal frameworks.

· To comply, and ensure compliance with all systems, financial, personnel, administrative, management information, client records etc. as appropriate to the post and as agreed with the Manager.

· To attend meetings as required by the post or agreed with the manager.

· To keep abreast of new legislation and methods of work within the service as appropriate to the post.

· To undertake any other duties as required and which are commensurate with this post and grade

· To work positively and inclusively with colleagues and customers so that the Council provides a workplace to deliver a service that does not discriminate against people on the grounds of their age, disability, gender reassignment, marriage, civil partnership, pregnancy, maternity, race, religion, belief, sex, or sexual orientation. 

· To fulfil personal requirements, where appropriate, with regards to Council policies and procedures, standards of attendance, health, safety and welfare, customer care, emergency, evacuation, security and promotion of the Council’s priorities.





	Standard Duties:




	
1.
	
To actively promote the equalities and diversity agenda in the workplace and in service delivery.


	2.
	To uphold and implement policies and procedures of the Council, including customer care, data protection, finance, ICT, safeguarding and health & safety policies.


	3.
	To actively engage with the behaviours and values of the Council to promote and support our Co-operative Agenda.


	4.
	To undertake continuous professional development and to be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 


	5.
	Undertake any additional duties commensurate with the level of the post.




	Contacts: 
Service Users, Carers, Relatives, Guardians, colleagues within OMBC and the NHS, partnership agencies, legal professionals teachers and the police





	Relationship To Other Posts in the Department:




	[bookmark: _Hlk95121094]Responsible to:  

	AMHP Lead

	Responsible for:
	AMHP Students



	Special Conditions:  

Enhanced DBS




	Values and Behaviours:


	By living our Values and Behaviours we will deliver the change we need to meet our Corporate ambitions for Oldham.
Our Values:
Proud
We take pride not only in what we deliver for the residents of Oldham but also in how we deliver it.
Ambitious
We recognise the challenges we face and are committed to setting high aspirations to overcome them, with determination and focus.
Together
We believe in shared solutions, working across sectors and with our communities to achieve common goals and deliver the quality services Oldham deserves.

	We have five Behaviours which outline the priority areas of focus for staff at all levels:

•	Work with a Resident Focus
•	Support Local Leaders
•	Committed to the Borough
•	Take Ownership and Drive Change
•	Deliver High Performance 

More information around our Values and Behaviours can be found on our Greater. Jobs pages together with information about the staff benefits we offer.






	
	DATE
	NAME
	POST TITLE

	Prepared
	20-05-24
	Daniel Powner
	Head of Service

	Reviewed
	
	
	

	Reviewed
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OLDHAM COUNCIL

PERSON SPECIFICATION


Job Title: Dedicated Approved Mental Health Professional 

	
	
Selection /Icriteria 
(Essential)
	
Selection criteria 
(Desirable)

	
How Assessed

	
Education & Qualifications

	[bookmark: _Hlk221650347]Professional Qualification and registered with a professional body

AMHP Approval status (including evidence of CPD) 

	
	AF


AF/I

	
Experience

	Demonstrable experience 

Experience undertaking assessments under Mental Health Act 

Experience of reviewing CTO

[bookmark: _Hlk221650519]Experience of prioritising own workload, setting objectives & maintain accurate records on the data base.

Experience of analysing & collating information and writing reports to formal settings.

	
	AF/I

AF/I


AF/I



AF/I




AF/I

	
Skills & Abilities

	Ability to negotiate with others, both internal & external: e.g. health service or voluntary sector organisations, to secure appropriate services for Service Users, carers & families.

Interpersonal skills to deal with conflict in a confidential yet sensitive way.

IT skills to use word processing, spreadsheets & data bases, including the Council electronic records management system.
	
	AF/I





AF/I



AF

	
Knowledge

	[bookmark: _Hlk221650449]Detailed knowledge of the relevant legislation, codes of practice, national guidance & government initiatives connected with service delivery in Mental Health.

To ensure social work knowledge is kept up to dated through continuing professional development & contribute to the promotion of best social work practice.

Knowledge & understanding of equality & diversity issues in connection with delivering social work.

In-debth knowledge of issues that might relate to & affect people with mental ill health.

	
	AF/I






AF/I





AF/I



AF/I

	
Work Circumstances

	Able to travel to different sites across the Borough

Able to work outside of normal office hours on occasions

Driving license .

Willingness to participate in learning & training activities including undertaking additional qualifications.

	
	AF



AF

AF


AF/I



Abbreviations: AF = Application Form; I = Interview; AC = Assessment Centre; T = Test

NB. - Any candidate that meets the criteria of our Guaranteed Assessment Scheme and meets the essential criteria of the role, will be guaranteed the first stage of assessment (whether that is an interview or another assessment, as appropriate).

Our Guaranteed Assessment Scheme supports candidates with disabilities, have previously been in or currently in care, those that are carers, and those who have served in the Armed Forces as a regular, reserve or cadet.

