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OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: Peripatetic Music Teacher – woodwind 

	Directorate: Education, Skills and Early Years
	Division/Section: Music Service


	Grade: Unqualified Teachers’ Scale 




	Job Purpose:

· To teach appropriate instruments in both small group and Whole Class programmes, in both primary and secondary schools 
· To work with relevant Music Centre groups as required
· Some evening and weekend work will be a requirement of this post





	Key Tasks:

1. To deliver instrumental and / or curriculum music tuition in L.A. schools

2. To monitor, record and report on pupils’ progress in a concise and literate manner to an agreed Music Service format.

3. To conduct, administer or assist with relevant Music Centre groups in rehearsals and concerts as required.

4. To direct / assist with relevant school groups as reasonable and appropriate

5. To attend and take part in concerts and festival performances as required

6. To promote the work of the Music Service in a positive way to schools, parents and teachers

7. To attend staff briefings and meetings as required

8. To meet deadlines including school reports, concert programmes and student transfer details

9. To undertake other reasonable duties as may be required from time to time




	Standard Duties:

1. To actively promote the equalities and diversity agenda in the workplace and in service delivery.

2. To be familiar with customer care and health and safety polices of the Council/ Directorate.

3. To participate in self-improvement in performance through workplace development.

4. Undertake any additional duties commensurate with the grade of the post.

5. To seek innovative ways of engaging children and young people in  music





	Contacts:

Strategic Lead – Music Service
Subject Leads
Headteachers
Heads of Department in secondary schools
Subject Leaders at the Music Centre
Parents




	Relationship To Other Posts In The Department:

[bookmark: Text17]Responsible to: Strategic Lead & Senior Leadership Team (Music Centre)
Subject Leader (Music Centre)
Headteacher  (school)
Head of Music (school)

Responsible for: 




	Special Conditions:

Ability to travel between schools and other venues
DBS - Enhanced




	
	DATE
	NAME
	POST TITLE

	Prepared
	21/01/26
	Kate Campbell-Green
	Strategic Lead – Music

	Reviewed
	
	
	

	Reviewed
	
	
	







OLDHAM COUNCIL

PERSON SPECIFICATION


Job Title:   Peripatetic Music teacher – Strings (lower specialist)

	
	
Selection criteria 
(Essential)
	
Selection criteria 
(Desirable)

	How Assessed

	
	
	
	Essential
	Desirable

	Education & Qualifications





	Relevant practical music/performance qualification

Good standard of written and spoken English
	Degree in Music

Qualified Teacher Status
	Application Form

Interview
.
	Application Form

Interview


	Experience













	Relevant music teaching experience within school / music service environment

Experience of performing as a musician to a high standard.
	
	Application Form

Interview
	

	Skills & Abilities









	A high level of musical ability as a performer on a relevant instrument(s).

An ability to teach double reeds to diploma standard.

Understanding  and ability to teach disciplines at elementary level desirable

Able to motivate pupils

Ability to work with pupils of all ages and abilities

Ability to work as part of a team
Highly developed inter-personal communication skills

	High level of ICT competency

A proven ability to promote the development of music education to school leaders and parents
	Application Form

Interview


	Interview

Sample work test

	Knowledge









	Knowledge of technical and practical issues relating to small group tuition and whole class delivery

Knowledge of current issues and trends in Music Education

	
	Application Form

Interview 
	     

	Work Circumstances








	Ability to undertake evening and weekend work when necessary

Ability to travel between schools and other venues

Car ownership and ability to drive.
	     
	Application Form

Interview
	     



NB. - Any candidate that meets the criteria of our Guaranteed Assessment Scheme and meets the essential criteria of the role, will be guaranteed the first stage of assessment (whether that is an interview or another assessment, as appropriate).

Our Guaranteed Assessment Scheme supports candidates with disabilities, have previously been in or currently in care, those that are carers, and those who have served in the Armed Forces as a regular, reserve or cadet.
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