

	


OLDHAM COUNCIL

JOB DESCRIPTION


	Job Title: 

	Expert at Hand – Early Years Advisory Teacher

	Directorate:  
	Children’s Service
	Division/Section: 

	Education, Skills and Early Years

	Grade:  

	7
	JE Reference:
	11259




	Job Purpose


	To support the delivery of Oldham's Best Start in Life Strategy, SEND Reform Programme and Early Years Improvement priorities by working collaboratively with schools, academies, maintained nursery schools, private, voluntary and independent (PVI) providers, childminders and multi-agency partners.

The postholder will drive improvements in outcomes for children from birth to five through the provision of high-quality support, challenge, advice, training and workforce development. The role will promote inclusive practice, strengthen early identification and intervention, support implementation of SEND reforms and improve school readiness and child development outcomes.

The role will lead the development of district-based Early Years Networks across Oldham, facilitating collaboration, professional learning and the sharing of effective practice between providers and partners. Through quality improvement activity, coaching, training and partnership working, the postholder will support settings to improve provision and ensure all children, particularly those facing disadvantage or requiring additional support, can achieve their full potential.



	Key Tasks


	· Support the implementation of the Best Start in Life Strategy, SEND Reform Programme and Early Years Improvement priorities across Oldham.
· Lead and develop district-based Early Years Networks to promote collaboration, workforce development and continuous improvement.
· Provide challenge, support and advice to Early Years settings to improve quality, inclusion and outcomes for children.
· Deliver training, coaching and professional development to practitioners and leaders.
· Support effective partnership working across education, health, Family Hubs and children's services.
· Use data, intelligence and quality assurance activity to identify priorities and target support.
· Contribute to the monitoring and evaluation of improvement activity and service impact.




	Standard Duties:


	

	Strategic Quality Improvement
· Lead and coordinate quality improvement activity across early years settings, schools and partner agencies to improve outcomes for children aged 0-5.
· Provide challenge, support and intervention to settings where outcomes, quality of provision, attendance or inclusion require improvement.
· Support leaders to evaluate provision through self-assessment, data analysis, quality assurance and improvement planning.
· Use district and borough intelligence, inspection outcomes, GLD data, child development measures and local performance information to identify priorities and target support.
· Promote effective implementation of the EYFS Framework and best practice in teaching, learning, assessment and curriculum development.
Outcomes and School Readiness
· Drive improvements in children's communication and language, personal, social and emotional development, physical development, literacy and mathematics.
· Support settings to implement evidence-based approaches that improve school readiness and early development outcomes.
· Promote effective early intervention and prevention approaches that reduce inequalities in children's outcomes.
· Work with settings to identify barriers to achievement and develop targeted strategies that accelerate progress for vulnerable groups.
· Contribute to borough-wide initiatives designed to increase the proportion of children achieving a Good Level of Development.
Workforce Development and Capacity Building
· Design, deliver and evaluate high-quality training, coaching and professional development programmes for leaders, practitioners and multi-agency partners.
· Develop practitioner confidence and capability in child development, inclusive practice, early identification, parental engagement and quality first teaching.
· Support leaders to embed reflective practice, peer review and continuous improvement processes.
· Facilitate professional networks, learning communities and communities of practice across the sector.
· Develop sustainable models that enable settings to build internal capacity and expertise.
Inclusion, SEND and Early Intervention
· Support settings to identify emerging developmental concerns and additional needs at the earliest opportunity.
· Advise leaders and practitioners on graduated approaches, inclusive practice and effective support for children with SEND.
· Promote effective partnership working between education, health, early help and social care services.
· Support implementation of early identification pathways and referral processes.
· Ensure children facing disadvantage receive timely and appropriate support.
Partnership and System Leadership
· Develop and maintain strong partnerships with schools, PVI providers, childminders, health professionals, Family Hubs, voluntary organisations and community partners.
· Facilitate collaborative approaches that improve joined-up support for children and families.
· Contribute to the implementation of the Best Start for Life Strategy and wider Early Years priorities.
· Promote a shared understanding of child development, school readiness and family-centred practice across the partnership.
· Support effective transition arrangements between home, early years provisions and school.
Monitoring, Evaluation and Impact
· Measure and evaluate the impact of quality improvement activity and intervention programmes.
· Support settings to use evidence, assessment information and outcomes data effectively.
· Produce reports, impact assessments, case studies and recommendations for senior leaders and strategic boards.
· Contribute to service planning and continuous improvement through analysis of local and national developments.
· Monitor progress against agreed performance indicators and improvement objectives.
Family and Community Engagement
· Promote meaningful engagement with parents and carers to improve children's learning and development.
· Support settings to develop effective family-centred approaches and strengthen home learning environments.
· Work with communities to co-design solutions that meet local needs and improve outcomes.
· Promote participation, inclusion and access to services for all families.
Network Development and Partnership Working
· Develop and facilitate locality-based Early Years Networks across Oldham.
· Strengthen partnerships between Early Years providers, schools, Family Hubs, health services and other agencies.
· Promote collaborative approaches to improving outcomes for children and families.
· Support effective transition arrangements and integrated working practices.
Safeguarding and Professional Practice
· Ensure safeguarding responsibilities are undertaken in accordance with local and national requirements.
· Promote equality, diversity and inclusion in all aspects of service delivery.
· Maintain knowledge of current legislation, policy and best practice relating to early years, SEND, safeguarding and child development.
· Represent the service professionally in multi-agency forums and meetings.

GENERAL DUTIES

Actively promote the equalities and diversity agenda in the workplace and in service delivery.


	
	Uphold and implement policies and procedures of the Council, including customer care, data protection, finance, ICT, safeguarding and health & safety policies.


	
	Actively engage with the behaviours and values of the Council to promote and support our Co-operative Agenda.


	
	Undertake continuous professional development and to be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 


	
	[bookmark: _Hlk168670942]Any additional duties commensurate with the level of the post.




	Contacts: 

Assistant Director of Education and Early Years, Assistant Director Early Help, Early Years team, Family Hubs team, schools, early years providers, Early Help Service.



	Relationship To Other Posts In The Department:


	Responsible to: Integrated Team Manager

Responsible for: N/A


[bookmark: _Hlk95121094][bookmark: _Hlk95121094]
	Special Conditions: 

Enhanced DBS

Working flexibly which will include occasional evenings and weekends

Casual car user 



	Values and Behaviours:


	By living our Values and Behaviours we will deliver the change we need to meet our Corporate ambitions for Oldham.
Our Values:
Proud
We take pride not only in what we deliver for the residents of Oldham but also in how we deliver it.
Ambitious
We recognise the challenges we face and are committed to setting high aspirations to overcome them, with determination and focus.
Together
We believe in shared solutions, working across sectors and with our communities to achieve common goals and deliver the quality services Oldham deserves.

	We have five Behaviours which outline the priority areas of focus for staff at all levels:

· Work with a Resident Focus
· Support Local Leaders
· Committed to the Borough
· Take Ownership and Drive Change
· Deliver High Performance 

More information about our Corporate Plan and our Values and Behaviours can be found on our Greater. Jobs pages together with information about the staff benefits we offer.





	
	DATE
	NAME
	POST TITLE

	Prepared
	08.09.2023
	Paula Healey
	Head of Early Years

	Reviewed
	23.08.2024
	Paula Healey
	Head of Early Years

	Reviewed
	20.08.2026
	Ailsa Burton
	Challenge and Intervention Officer



OLDHAM COUNCIL

PERSON SPECIFICATION

Job Title:     Expert at Hand – Early Years Advisory Practitioner

	
	
Selection criteria 
(Essential)
	
Selection criteria 
(Desirable)

	
How Assessed

	
Education & Qualifications

	Qualified Teacher Status (QTS), Early Years Teacher Status (EYTS) or equivalent professional qualification. Degree level qualification or equivalent. 

Evidence of continuing professional development.
	NPQ, leadership qualification or specialist Early Years/SEND qualification.

	AF / I





AF / I


	
Experience

	Significant experience of working within the Early Years sector, including schools and/or PVI settings.

Experience of improving outcomes for children aged 0-5. 

Experience of supporting leaders and practitioners to improve quality of provision and practice. 

Experience of delivering training, coaching and workforce development. 

Experience of supporting inclusive practice and children with additional needs. 

Experience of analysing data and using evidence to support improvement. 

Experience of partnership working across education, health and family services. 

Experience of leading or facilitating professional networks, forums or communities of practice.
	Experience within a Local Authority advisory, improvement or leadership role. 

Experience of implementing strategic programmes or national initiatives. 

Experience of quality assurance and service evaluation.
	AF / I



AF / I


AF / I



AF / I


AF / I



AF / I



AF / I



AF / I




	
Skills & Abilities

	Ability to provide professional challenge, support and advice to school and Early Years leaders. 

Ability to build effective relationships and influence practice across a range of settings and services. 

Excellent communication, presentation and facilitation skills. 

Strong coaching and mentoring skills. 

Ability to analyse information and identify priorities for improvement. 

Ability to use data and evidence to monitor impact and outcomes. 

Ability to work strategically and operationally across multiple priorities. 

Ability to produce clear reports and recommendations.

	Experience of leading borough-wide improvement initiatives or collaborative projects.
	AF / I



AF / I



AF / I


AF / I

AF / I


AF / I


AF / I


AF / I






	
Knowledge

	Thorough knowledge of the EYFS Framework and child development from birth to five. Knowledge of SEND legislation, the SEND Code of Practice and current SEND reforms. 

Knowledge of Best Start in Life, Family Hubs and Early Years policy developments. 

Understanding of inclusion, early intervention and graduated response approaches. 

Knowledge of safeguarding legislation, policy and practice. 

Understanding of the impact of disadvantage on children's outcomes and school readiness. 

Knowledge of evidence-informed approaches to quality improvement and professional development.
	Knowledge of Ofsted frameworks and inspection requirements. 

Knowledge of quality improvement methodologies and implementation approaches.
	AF / I





AF / I



AF / I


AF / I



AF / I



AF / I

	
Work Circumstances

	Ability to travel across the borough. 

Willingness to work flexibly to meet service needs, including occasional evening meetings.
	
	
       I


      I




Abbreviations: AF = Application Form; I = Interview; AC = Assessment Centre; T = Test

NB. - Any candidate that meets the criteria of our Guaranteed Assessment Scheme and meets the essential criteria of the role, will be guaranteed the first stage of assessment (whether that is an interview or another assessment, as appropriate).

[bookmark: _Hlk190765446]Our Guaranteed Assessment Scheme supports candidates with disabilities, have previously been in or currently in care, those that are carers, and those who have served in the Armed Forces as a regular, reserve or cadet.


