

	


OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: 

	Social and Emotional Advisor   




	Directorate:  
	Education and Early Years
	Division/Section: 

	Send and Inclusion 

	Grade:  

	7
	JE Reference:
	9733




	Job Purpose


	Job Purpose:

To contribute to the effective delivery of the SEND Reforms (Experts at Hand), whilst linking with the  Best Start in Life (BSIL)/Family Hubs programme, through a specific focus on the Early Years Emotional Health and Wellbeing:  This will be achieved by:

· Working in coordination and partnerships with existing and new BSIL/Expert at hand posts.
· Working within and promoting existing EY frameworks, resources and approaches to support implementation 
· Specifically, supporting and facilitating early years settings, including nurseries, pre-schools, maintained nursery schools and childminders, in the implementation of a whole-setting approach to emotional health and wellbeing.
· Supporting settings to implement emotional wellbeing frameworks, self-evaluation processes, quality assurance measures and graduated responses to meet the social, emotional and developmental needs of babies and young children.
· Co-producing and co-delivering training and workforce development to build practitioner confidence, knowledge and skills 
· Supporting settings to develop collaborative partnerships with families, health services, Family Hubs, SEND services and other key stakeholders across Oldham.
· Using community engagement approaches to promote participation, inclusion and positive emotional wellbeing outcomes for babies, young children and their families.
· Supporting the service to deliver the short-, medium- and long-term objectives of the Early Years Emotional Health and Wellbeing frameworks.
· Contributing to the ongoing development of the programme to improve emotional health, wellbeing and school readiness outcomes for children across Oldham's early years sector.


	Key Tasks


	To contribute to the planning, delivery and evaluation of the Early Years Emotional Health and Wellbeing Programme across Oldham. This includes:

· Supporting early years settings to align with the Oldham Whole setting approach to Emotional Health and Mental Wellbeing Framework and the statutory framework EYFS Personal, Social and Emotional Development (PSED)
· Working with settings to develop whole-setting approaches that promote emotional wellbeing, positive relationships, resilience and secure emotional development.
· Delivering emotional health and wellbeing training to early years leaders, practitioners and support staff in coordination with wider teams
· Providing advice, consultation and guidance to settings on a whole setting basis to promote social and emotional development and responding to emerging social, emotional and mental health needs within the early years at a borough wide level.
· Supporting the use of agreed tools and approaches for identifying social and emotional concerns at an early stage and implementing appropriate graduated support strategies.
· Training, advising and supporting settings to use evidence-informed tools to monitor children's wellbeing and evaluate the impact of interventions and approaches.
· Supporting settings to develop effective policies, procedures and practices that promote emotional wellbeing, inclusion, trauma-informed practice and early intervention.
· Contributing to the development and implementation of Early Years Emotional Health and Wellbeing Action Plans alongside key stakeholders and partner agencies.
· Working collaboratively with Family Hubs, Health Visiting Services, SEND teams, Educational Psychology, Speech and Language Therapy, Early Help and other relevant partners to improve outcomes for children and families.
· Supporting the development and delivery of wider programmes that strengthen practitioner knowledge and confidence in related areas 
· Working alongside BSIL Quality Practitioners to facilitate emotional wellbeing interventions and group work for young children and their parents/carers where appropriate.
· Supporting settings to engage and work effectively with parents and carers to promote positive emotional wellbeing at home and within the setting.
· Developing networks and communities of practice across the early years sector to facilitate peer support, shared learning and dissemination of best practice.
· Contributing to programme monitoring, quality assurance, reporting and evaluation activities.
· Maintaining accurate records and outcome data in line with programme requirements.
· Supporting the development of resources, guidance and tools that assist settings in promoting emotional health and wellbeing.






	Standard Duties:




	
1.
	
To actively promote Equality, Diversity and Inclusion in the workplace and in service delivery.


	2.
	To uphold and implement policies and procedures of the Council, including customer care, data protection, finance, ICT, safeguarding and health & safety policies.


	3.
	To actively engage with the behaviours and values of the Council to promote and support the delivery of our Corporate plan.


	4.
	To undertake continuous professional development and to be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 


	5.
	Undertake any additional duties commensurate with the level of the post.




	Contacts: 
Head teachers, School Governors, Class teachers, PVI sector, Special Educational Needs Coordinators (SENCOs) 
Colleagues in the SEN Support Services, School Nurses, Mental Health Specialist, Public Health, Emotional and Mental Health Practitioners, Voluntary and Community Sector, Pupils and their families.  




	Relationship To Other Posts in the Department:
Educational & Child Psychology Service,  BSIL Quality Practitioners, EY Advisory Practitioners (Expert at hand), Area SENCos, BSIL Inclusion Practitioners




	Responsible to:  

	Mental Health in Education Manager 

	Responsible for:
	[bookmark: _Hlk95121094]Noone 



	Special Conditions:  

DBS – enhanced required



	Values and Behaviours:


	By living our Values and Behaviours we will deliver the change we need to meet our Corporate ambitions for Oldham.
Our Values:
Proud
We take pride not only in what we deliver for the residents of Oldham but also in how we deliver it.
Ambitious
We recognise the challenges we face and are committed to setting high aspirations to overcome them, with determination and focus.
Together
We believe in shared solutions, working across sectors and with our communities to achieve common goals and deliver the quality services Oldham deserves.

	We have five Behaviours which outline the priority areas of focus for staff at all levels:

· Work with a Resident Focus
· Support Local Leaders
· Committed to the Borough
· Take Ownership and Drive Change
· Deliver High Performance 

More information about our Corporate Plan and our Values and Behaviours can be found on our Greater. Jobs pages together with information about the staff benefits we offer.





	
	DATE
	NAME
	POST TITLE

	Prepared
	02/02/18
	Mike Bridges
	Public Health Specialist


	Reviewed
	23.9.26
	Dr Victoria Harold
	Head of Specialist Services

	Reviewed
	
	
	



OLDHAM COUNCIL

PERSON SPECIFICATION


Job Title:  Social and Emotional Advisor   

	
	
Selection criteria 
(Essential)
	
Selection criteria 
(Desirable)

	
How Assessed

	
Education & Qualifications

	Educated to degree level or equivalent in Early Years, Education, Child Development, Psychology, Health, Social Care or a related discipline.
	Relevant professional qualification in Infant Mental Health, Early Years, SEND, Mental Health, Health Visiting or related field. Evidence of continuing professional development relevant to emotional health and wellbeing.
	A

	
Experience


	Experience of working with babies, young children and families within early years, education, health or community settings.
	Experience of supporting the implementation of a whole-setting approach to emotional health and wellbeing.
	A/I

	
	Experience of supporting the social, emotional and mental wellbeing needs of young children.
	Experience of delivering emotional wellbeing interventions with children and families.
	A/I

	
	Experience of delivering training, workshops or group facilitation for practitioners, parents/carers or professionals.
	Experience of supporting parental engagement and family participation programmes.
	A/I

	
	Experience of working collaboratively with a range of professionals and agencies.
	Experience of working across a range of early years settings including nurseries, maintained nursery schools, pre-schools and childminders.
	A/I

	
	Experience of working as part of a team and using own initiative.
	Experience of using outcome measures or evaluation tools to monitor impact.
	A/I

	
	Experience of contributing to monitoring, evaluation and reporting.
	
	A/I

	Skills & Abilities 
	Ability to work collaboratively with early years practitioners, setting leaders, parents/carers and partner agencies.
	Experience of coaching and mentoring practitioners to improve practice.
	A/I

	
	Ability to use initiative to solve problems and respond to unexpected difficulties.
	
	I/R

	
	Ability to respond to changing demands and work creatively and flexibly.
	
	I/R

	
	Excellent communication skills with the ability to communicate effectively in writing and orally with a wide range of audiences.
	
	A/I/R

	
	Ability to manage own workload and work under pressure to meet deadlines.
	
	I/R

	
	Ability to plan and deliver high-quality training and presentations.
	
	A/I

	
	Ability to build positive professional relationships and influence practice across settings.
	
	A/I

	Knowledge 
	Knowledge of child development from birth to five years.
	Knowledge of Family Hubs and Start for Life initiatives.
	A/I

	
	Knowledge of emotional health and wellbeing needs in early childhood.
	Knowledge of trauma-informed practice and adverse childhood experiences.
	A/I

	
	Knowledge of the Early Years Foundation Stage (EYFS) and safeguarding requirements.
	Understanding of infant mental health frameworks and approaches.
	A/I

	
	Knowledge of relevant legislation, guidance and policies relating to children, families, SEND and emotional wellbeing.
	
	A/I

	
	Understanding of attachment, resilience and relationship-based approaches.
	
	A/I

	
	Understanding of graduated and early intervention approaches to supporting social, emotional and mental wellbeing.
	
	A/I

	
	Understanding of a whole-setting approach to emotional health and wellbeing.
	
	A/I

	Work Circumstances
	This post involves working across a range of early years settings within Oldham, including nurseries, maintained nursery schools, pre-schools, childminders, Family Hubs and community settings, supporting the implementation of a whole-setting approach to emotional health and wellbeing.
	
	A/I

	
	Ability to travel across Oldham to support settings and attend meetings, training and partnership events.
	
	A/I



Abbreviations: AF = Application Form; I = Interview; AC = Assessment Centre; T = Test

NB. - Any candidate that meets the criteria of our Guaranteed Assessment Scheme and meets the essential criteria of the role, will be guaranteed the first stage of assessment (whether that is an interview or another assessment, as appropriate).

Our Guaranteed Assessment Scheme supports candidates with disabilities, those who have previously been in or currently in care, those that are carers, and those who have served in the Armed Forces as a regular, reserve or cadet.

