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JOB DESCRIPTION AND PERSON SPECIFICATION
		
JOB TITLE:			Class Teacher - Year 1 & 2 
SCALE:			Main Scale
PURPOSE OF POST:	
· to carry out the duties of a class teacher as set out in the current School Teachers’ Pay and Conditions Document (STPCD);
· to meet, maintain and uphold the teaching standards;
· to prioritise the safety, welfare and academic progress of children at all times;
· to support and foster the ethos of the school;

KEY TASKS:	
· safeguard children at all times with due regard for school policy and statutory provision;
· recognise and demonstrate personal accountability for children’s progress, attainment and outcomes including purposeful data analysis and engagement at termly progress meetings;
· make effective use of assessment strategies and methods in line with school policy to promote and sustain the progress of individual children and groups;
· use knowledge of children’s prior attainment to inform future planning, set targets and promote rapid progress;
· give children regular feedback, both orally and through accurate marking, ensuring children respond to the feedback;
· cultivate an environment in which children naturally reflect on their progress, recognise what they must do to improve and understand how to take an active role in doing so
· ensure that access to challenge is a matter of routine classroom practice for all children including opportunities for reasoning and problem solving that promote intellectual curiosity and questioning
· make intelligent, impactful use of a range of teaching methods and styles that take account of and address children’s varying backgrounds, needs and abilities
· develop an environment that reflects up to date research about how children’s learning may be built upon and sustained over time;
· make effective and impactful use of differentiation to maximize progress for all children;
· have a secure knowledge of the relevant subject(s) and curriculum areas;
· promote excellent standards of literacy and articulacy, modelling the correct use of standard English;
· show understanding and make use of the strategies that support the needs of EAL learners at all stages of their development; 

· devise meaningful opportunities for home learning and out-of-class activities as appropriate;
· lead a curriculum area ensuring that provision and outcomes are of the highest possible standard, including offering support and guidance to staff where appropriate;
· contribute to and strengthen school self-evaluation at all levels including developing own practice and offering and guidance to others, where possible;
· establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently in line with the school’s behaviour policy; 
· promote exceptional standards of good and courteous behaviour in order to maintain positive, effective relationships with all stakeholders;
· deploy support staff effectively;
· communicate effectively with parents regarding children’s achievements and well-being on an ongoing basis as required, at parent meetings and through annual written reports;
· support the Christian ethos of school along with spiritual, moral, social, physical and cultural development of all children;
· treat children with dignity, embedding fundamental British values within teaching and through daily conduct;
· advocate and foster children’s aspirations within school and the wider world;
· act within the statutory frameworks and school policies which set out a teacher’s professional duties and responsibilities;


	Aspect
	Selection Criteria
	Essential or Desirable
	Evidence

	Education and qualifications
	Qualified Teacher Status

Evidence of continuing professional development

	Essential

Essential
	Application
Certificates
Interview


	Knowledge and experience
	Significant teaching experience in Key Stage 1.

Ability to demonstrate sufficient knowledge and experience to carry out the responsibilities of a teacher in relation to planning, delivering and assessing the National Curriculum across the primary phase.

Up to date knowledge of educational research especially in the primary curriculum.

Knowledge and understanding of current assessment practice and how the use of data and progress tracking ensures that all groups of learners achieve the best possible outcomes.

Evidence of strategies used to establish consistently high aspirations in standards of learning engagement and positive behaviour.

Evidence of how to implement actions for school improvement.

Experience of Subject Leadership.

	Essential

Essential




Essential


Essential




Essential



Essential 


Desirable
	Application
Interview Process

	Skills and abilities
	Evidence of consistently good or outstanding teaching including the appropriate use of adaptations.

Ability to demonstrate high quality, creative classroom practice to engage, motivate and inspire children.

Have appropriate planning and organisational skills to support teaching, learning, assessment and recording requirements.

To be able to work cooperatively as a team member and to direct the work of support staff to effectively support children’s learning.
	Essential


Essential


Essential 



Essential 

	Application Interview Process

	Safeguarding
	Knowledge of Safeguarding and Child Protection expectations.

Knowledge and understanding of strategies for inclusion and equal opportunities.

Knowledge of Health and Safety expectations affecting children and adults across the school.
	Essential


Essential


Essential


	Application Interview Process

	Personal qualities
	A high level of enthusiasm, motivation and commitment.

To be flexible in response to the needs of the children and the school community.

A commitment to confidentiality, integrity, trust and respect for all children, families and staff.

Effective interpersonal skills and a good sense of humour.

	Essential

Essential


Essential


Essential
	Application Interview Process



image1.png
(O COMMUN 7

St Hilda's C.E. Primary School




