
		
Greater Manchester Combined Authority
Role Profile

	Job Title:
	Senior Policy Officer (Music)
	Date:
	May 2026

	Reporting Line:
	Principal, Music
	Job Level:
	Grade 7 

	Department:
	Economy, Innovation, Culture & International
	Business Area:
	Culture, Creative Industries, NTE and Music



	JOB PURPOSE & CONTEXT



To provide high‑quality policy, strategy, project and delivery support for the Greater
Manchester Combined Authority’s Culture, Creative Industries, Night Time Economy and
Music portfolio, with a specialist focus on music policy and delivery across Greater Manchester.

Music is central to Greater Manchester’s cultural identity and plays an important role in the
city‑region’s economy, international profile, wellbeing and pride in place. Working closely with
the Principal (Music) and the Greater Manchester Music Commission, the postholder will
support the development and implementation of the Greater Manchester Music Plan,
contributing to policy development, programme delivery, research and stakeholder
engagement to strengthen the sustainability of the music ecosystem, support talent and
workforce development, and deliver GMCA priorities.

As part of an outward‑facing team, the role works with partners across Greater Manchester,
industry, national bodies and cultural organisations to support the effective delivery of GMCA
priorities and the Greater Manchester Strategy.

	KEY RESPONSIBILITIES 

	Key Responsibilities
· Support the development and delivery of evidence‑based music policy and programmes across Greater Manchester, aligned to the Greater Manchester Strategy and mayoral priorities.
· Support the Principal, Music and the Greater Manchester Music Commission to develop policy proposals, priorities and delivery plans, including the Greater Manchester Music Plan.
· Contribute to research, analysis and evidence‑gathering to inform music policy, programme design and investment decisions.
· Work with partners across Greater Manchester to support delivery of music‑related initiatives, ensuring alignment with culture, creative industries, night‑time economy and place‑based regeneration priorities.
· Support coordination of partnership and governance activity relating to music policy, including preparation of briefings, reports and papers.
· Contribute to stakeholder engagement and knowledge exchange across the music sector, supporting collaboration with local authorities, industry and national bodies.
· Support preparation of funding proposals, policy briefings and consultation responses relevant to music policy and delivery.
· Act as a point of contact within the team for music‑related policy queries, supporting effective communication and information‑sharing.





	DIMENSIONS

	· Staff / Budget:  Responsibilities will be confirmed as they arise.
· Work with key strategic partners at local, national and international levels including:
· GMCA Senior and Extended Management Teams 
· Greater Manchester’s ten Local Authorities 
· Relevant sector bodies
· Partner organisations including Transport for Greater Manchester, Marketing Manchester, Invest Manchester, Business Growth Hub and more




	KNOWLEDGE, SKILLS AND EXPERIENCE

	Knowledge
· Understanding of the national and local music sector, including the roles of artists, venues, promoters, freelancers and music businesses.
· Experience of working in a complex partnership environment involving multiple stakeholders.
· Experience of supporting the development or delivery of music‑related policy, strategy or programmes at a local or regional level.
· Knowledge of the role music plays in place‑making, economic growth, cultural identity and wellbeing.
· Understanding of local economies and business support environments.
Skills & Experience
· Minimum of two years’ experience in a cultural, creative, night‑time economy or local government setting, with a focus on policy development, project delivery or programme support.
· Strong analytical skills, including the ability to interpret data and evidence to inform policy and programme development.
· Demonstrable ability to write clear, high‑quality reports, briefings and presentations for a range of audiences.
· Proven organisational skills, with the ability to manage multiple priorities and meet deadlines.
· Strong interpersonal skills, with experience of building and maintaining effective working relationships with internal and external stakeholders.
· High‑level literacy and numeracy skills.
· Understanding of, and commitment to, equality, diversity and inclusion in policy and delivery contexts.
Personal Style
· Confident, well‑organised and collaborative team player.
· Clear and effective communicator, able to engage a range of audiences.
· Demonstrates GMCA values and a proactive approach to problem‑solving.
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