Group Manager

Final Panel Interview (FP)
& Incident Command

Assessment (IC)

Work Force

Promotion Pathway

Successful

Submitted before
Deadline

Eligibility Checks {including
LM Reference Form)
&
Application Shortlisting

Leadership Behaviour

Assessment
(LBA)

Unsuccessful

Pathway Advert

MOT submitted
before deadline

Application form &
CV Submission

Unsuccessful

EMD OF PATHWAY PROCESS

Unsuccessful UNSUCCESSFUL

Reapply in the future

(Mot eligible for temp act up)

END OF PATHWAY PROCESS

Mo Act Up

Scores below

Vacancy Availability

Highest Scoring candidates
to fill
vacancies available

vacancy
threshold

END OF PATHWAY PROCESS

SUCCESSFUL

Substantively Promoted Position

UNSUCCESSFUL
Reapply in the future

(Eligible for temp act up)

Optional

Eligible to temporarily act up for period betwean
pathway process completed end date and the
following pathway process of same rank re-
opening in the future (2 years maximum}.

This acting up is for development purposes only
and is subject to availability.

Parmanent promotion can only be secured by
successful completion of the pathway process




