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Class Teacher Person Specification
This person specification lists the essential requirements that are necessary to fulfil this role.
	
	Criteria
	Method of assessment

	CATEGORIES

	Essential
	Desirable
	Application 
	Observation
	Interview

	1.
	EXPERIENCE
	
	
	
	
	

	1a.
	Qualified Teacher Status.
	
	
	
	
	

	1b.
	Appropriate relevant teaching experience.
	
	
	
	
	

	1c.
	Evidence of further professional development.
	
	
	
	
	

	
	
	
	
	
	
	

	2.
	KNOWLEDGE AND UNDERSTANDING OF:
	
	
	
	
	

	2a.
	Raising pupils’ attainment and accelerating progress.
	
	
	
	
	

	2b.
	Promoting pupils’ moral, social and cultural development.
	
	
	
	
	

	2c.
	Developing good behaviour.
	
	
	
	
	

	2d.
	Safeguarding – including the implementation or relevant school policies.
	
	
	
	
	

	2e.
	A designated curriculum area (non ECTs only).
	
	
	
	
	

	2f.
	Assessment for learning.
	
	
	
	
	

	2g.
	Awareness of local and national initiatives.
	
	
	
	
	

	
	
	
	
	
	
	

	3.
	SKILLS AND ABILITIES
	
	
	
	
	

	3a.
	Subject leadership skills. 
	
	
	
	
	

	3b.
	Evidence of the ability to work co-operatively to secure school improvement.
	
	
	
	
	

	3c.
	To be a ‘good’ or ‘outstanding’ teacher.
	
	
	
	
	

	3d.
	To effectively use the school’s assessment procedures and policies to raise standards within the classroom
	
	
	
	
	

	3e.
	An ability to customise the curriculum to make it more exciting, creative and relevant.
	
	
	
	
	

	3f.
	To be able to demonstrate a high level of subject competence and understanding of English and Mathematics in addition to effective pedagogy
	
	
	
	
	

	3g.
	Communicate effectively.
	
	
	
	
	

	3h.
	Ability to think or behave imaginatively to solve problems and make decisions.
	
	
	
	
	

	3i.
	Be eager to improve own practice and coach others where appropriate
	
	
	
	
	

	
	
	
	

	4.
	APTITUDE AND SKILLS
	
	
	
	
	

	4a.
	Adaptability to changing circumstances and new ideas.
	
	
	
	
	

	4b.
	Energy, vigour and perseverance.
	
	
	
	
	

	4c.
	Ability to work as a team member.
	
	
	
	
	

	4d.
	Commitment to upholding and promoting the ethos and values of the school
	
	
	
	
	

	4e.
	Outstanding staff relations
	
	
	
	
	

	4f.
	To have a good personal presence and a sense of humour
	
	
	
	
	

	4g.
	To be able to communicate clearly both orally and in writing with a diverse range of audiences, including children, parents and carers, governors, staff and outside agencies
	
	
	
	
	

	4h.
	To relate well to children and be responsive to their needs.
	
	
	
	
	

	4i.
	To be able to develop and maintain effective relationships with all members of the school community and outside agencies.
	
	
	
	
	

	4j.
	Commitment to maintaining confidentiality at all times
	
	
	
	
	
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