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Purpose of this draft: This version combines the strongest elements of the three uploaded examples into one clear, consistent JD/PS for a SEND Class Teacher. It explicitly includes responsibilities for intimate care and supporting pupils who present with dysregulated behaviours.

Role Details
· Role: SEND Class Teacher
· Grade: Main/Upper Pay Range (M4 - UPR) plus SEND allowance
· Reports to: SENDCo and ultimately accountable to the Headteacher.

Safeguarding Statement
The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All posts are subject to an enhanced Disclosure & Barring Service check and satisfactory references.

Main Purpose of the Job
To deliver high quality, inclusive teaching and targeted support so that pupils with complex Special Educational Needs and Disabilities (SEND) make strong progress—academically, socially and emotionally—within a safe, nurturing environment. The postholder works closely with the SENDCo to implement a graduated approach (assess–plan–do–review), contribute to statutory documentation (e.g., EHCPs) and model effective practice for colleagues.

Key Responsibilities
1) Teaching & Learning
· Plan, deliver and review well structured, adaptive lessons that meet the needs of all learners, maintaining high expectations and ambition.
· Use assessment information to inform responsive teaching, including small group and 1:1 interventions to accelerate progress.
· Model and share effective strategies for inclusion and intervention with colleagues across the school.
2) SEND Provision & the Graduated Approach
· Work under the direction of the SENDCo to identify pupils’ needs, plan appropriate provision and review impact, maintaining high quality records (e.g., SEND plans, evidence for EHCP processes).
· Use specialist and classroom assessments to monitor progress and inform next steps.
· Contribute to and, where appropriate, lead annual reviews for pupils with EHCPs.
3) Assessment, Recording & Reporting
· Keep accurate records of attainment, progress and behaviour in line with school policy; provide timely feedback to pupils and parents/carers.
· Complete reports and contribute to wholeschool assessment cycles, including use of the school MIS where required.
4) Behaviour, SEMH & Dysregulated Behaviours
· Establish calm, predictable routines and a positive climate for learning; implement the school’s behaviour policy consistently.
· Use proactive, evidence informed strategies to support pupils who present with dysregulated behaviours, including coregulation, deescalation and restorative approaches; maintain appropriate records to inform planning and review.
5) Intimate Care
· Provide (and where appropriate delegate/supervise) intimate care in line with the school’s Intimate Care Policy, ensuring dignity, privacy and safeguarding at all times; record care provided in accordance with procedures. 
6) Parental, Multi -Agency & Community Engagement
· Build strong, respectful relationships with parents/carers; communicate progress, needs and strategies clearly and regularly.
· Liaise with external professionals and agencies to coordinate support and ensure continuity of provision.
7) Professional Development & Contribution to School Life
· Engage in ongoing CPD, coaching and performance management; support colleagues through sharing practice and contributing to moderation/QA.
· Contribute to curriculum development, extracurricular/enrichment and the wider life of the school/trust.
8) Leadership & Line Management (where applicable)
· Coordinate and deploy support staff effectively in class; provide guidance and feedback to maximise impact on pupils’ learning.
9) Safeguarding, Welfare & Compliance
· Follow statutory guidance and school policies (including behaviour, SEND, safeguarding/child protection, health & safety and data protection); remain vigilant and report concerns promptly to the DSL.
10) Other
· Undertake other reasonable duties commensurate with the role, as directed by the Headteacher.

Person Specification
Key: A = Application • I = Interview • T = Task/Selection Activity • R = Reference 
1) Qualifications & Safer Recruitment
· Qualified Teacher Status (or equivalent, recognised in the UK). Essential (A)
· Degree level qualification. Essential (A)
· Commitment to ongoing professional learning/CPD. Essential (A/I)
· Satisfactory enhanced DBS check and references. Essential (Preemployment)
2) Experience
· Successful teaching experience in primary (including experience adapting for SEND and EAL where applicable). Essential (A/I/R)
· Experience of implementing targeted interventions (smallgroup/1:1) and reviewing impact. Desirable (A/I)
· Experience of working with external agencies and participating in annual reviews/EHCP processes. Desirable (A/I)
3) Knowledge
· Secure knowledge of the primary curriculum and assessment (formative and summative). Essential (A/I)
· Understanding of the graduated approach, reasonable adjustments and inclusive pedagogy. Essential (A/I)
· Awareness of safeguarding/KCSIE expectations in daily practice. Essential (A/I)
4) Skills & Abilities
· Strong classroom practice: adaptive teaching, behaviour for learning, use of assessment and feedback. Essential (I/T)
· Ability to plan for and support pupils who present with dysregulated behaviours using coregulation/deescalation strategies. Essential (A/I) (term added; behaviour duties evidenced across Samples 1–3)
· Effective collaboration and communication with pupils, colleagues and parents/carers. Essential (A/I)
· Confident use of ICT, including MIS for assessment and reporting. Desirable (A)
5) Personal Qualities & Values
· High expectations for all pupils; belief in every child’s potential. Essential (A/I)
· Reflective, resilient, and committed to continuous improvement. Essential (A/I)
· Commitment to equality, inclusion and safeguarding. Essential (A/I)

Conditions of Employment
The post holder is required to comply with the School Teachers’ Pay and Conditions Document, school/trust policies and statutory guidance. All teachers have timetabled PPA in line with statutory entitlements. 

Review
This job description will be reviewed annually as part of the appraisal cycle and may be amended following consultation to reflect evolving school/trust priorities.
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